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They had titles like Young vs. ‘What message is conveyed in
Old, Gray Dawn and The Coming oks like Young vs. Old?
Generational Storm, and their message | A) The generation gap is bound to

was blunt: health-care systems were narrow.
heading for the rocks, pensioners were | B) Intergenerational conflicts will

taking young people to the cleaners, and intensify.

e &



soon there would be intergenerational | C) The younger generation will beat
warfare. the old.

' D) Old people should give way to
the young.
EER T T BB Young vs. Old, %4 Al R R B FECH AL

LEBTRETPREEGEARANE BERFRENEFERFR.

A ERERNSUMNHEEFHEXZR LR . E—REEXETLEE
TR EAEFZER T RERBEE HAL.

Similarly, the US Nurses’ Health Vln the US Nurses’ Health Study,

Study, which tracked 68,000 women fwomen who slept an average of 7
for 16 years, found that those who | hours a night

slept an average of 5 hours a night | A)gained the least weight

gained more weight during the study | B)were inclined to eat less

period than women who slept 6 | C)found their vigor enhanced

hours, who in turn gained more than | D) were less susceptible to illness

those who slept 7. i

GED 5 T 1 AL 4 FR the US Nurses’ Health Study M F 15 B 7
hours, % 4 A] R R B FCH 4L .

3. EETHMERRFERM 4.

MRBTHEAEHELARBETRE L IAE LT LIS & Z 60 10832, 1R
FEETHEREFEREN. FEFRRBETHFHET S, B FEHIE
FEEHNTEATRES=ZFNE AT EL . A4 BT A FHH#
R0 A AL & 2R Ak AT RCA AR B I E AL R .

By far the most effective method The author believes the most
to restrain pension spending is to give [effective method to solve the pension

people the opportunity to work | crisis is to

longer, because it increases tax | A)allow people to work longer
revenues and reduces spending on | B)increase tax revenues

pensions at the same time. C)cut back on health care provisions
D)start reforms right away
XD A VBT A, A ) R BB D #9415 B the most effective method to
solve the pension crisis, H I 7] T2 $% B J& ST i 4L . :
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FIXFERNEUEAMBERQFEALCNEENE R GBESHNEIXRY
A A RMAES R LS. 4K 50 B B B A% b 5 A g A H
AR AT (5 BRI
Employers still need to be per- WThe reason why employers are
suaded that older workers are worth Tunwilling to keep older workers is
holding on to. That may be because [ that
they have had plenty of younger ones to | A)they are generally difficult to manage
choose from. partly thanks to the post- | B)the longer they work, the higher
war baby-boom and partly because over ‘\ their pension

the past few decades many more| C)their pay is higher than that of
women have entered the labour force,

younger ones

increasing employers’ choice. i D)younger workers are readily available

XD ot R MBI REB VR A M EE LN T AMSETRA.
XATRERE AT AN KRB ERAPEFET A, D) & JFECH FE X
R HONER.
2. IE B TR B SR A N 5
VAL A F R 5 T 0 3 S 0 R SO P R A SRR ) LA TR IR
HETEENBRE . XENEESBREREENERET S FE XRER T
Earlier this year a review paper by W\Vhat is the passage mainly about?
20 obesity experts set out the 7 most ' A)Effects of obesity on people’s health.
plausible alternative explanations for thei B) The link between lifestyle and

epidemic. Here they are. obesity.
1. Not enough sleep | C)New explanations for the obesity
epidemic.
2. Climate control D) Possible ways to combat the

obesity epidemic.
)‘Cﬁé%%@]ﬁﬂﬂ?%ﬂﬁﬁ%?ﬂﬂ%ﬁlﬂB‘Jf?%ﬁﬁ RIETESR =
BRF 20 MUEREHT TR FEHEN S LFOMRR, XEET R
SR T X 7 Mf#RE. alternative M N“H AR B FRH L FH”, T O
H Y new 5 X B .
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"‘ More Bosses Gettmg into the Telecommuting Biz |

Forget about the coveted corner office. As |
|

telecommuting grows in popularity, more
!executives are turning down the sought-after
j perk and instead are working from home.

These executives are managing entire
departments from home offices in a sign that
| telecommuting, while still controversial, is |
' increasingly going mainstream. Employers are |
| offering telecommuting as a way to recruit top |
executives reluctant to relocate, and research |

shows more of these high-ranking professionals !

want the same work-at-home benefit enjoyed by
| their employees.

The downside? Telecommuting executlves
‘ have to learn to manage from afar, and many ‘
‘ leadershlp jobs require the type of regular, face- |
i to-face contact that simply can’t be found via |
} long-distance. But those drawbacks haven’t been |
" enough to keep the benefit from moving up the |

corporate ladder. |

Nearly 20% of executives looking for jobs |

paying at least six figures ranked working from |

home as a very important priority, according to |
a July survey of 1,078 managers by TheLadders. i
com, a New York-based executive job service. |
Nearly 40% said they would take advantage of :

telecommuting if it was offered, and 34% said

breaker. Only 10% weren’t interested at all. }

such flexibility was important but not a deal
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That demand is coming as telecommuting |
i gains more of a following: The number of ‘
| employees who performed any kind of work |
i from home grew from 41. 3 million in 2003 to
| 44.4 million in 2004, according to a September
study by the International Telework Association
& Council.
| Enabling more family time 1
It was on the wish list of Ernie Sampera, :
who was hired about three months ago to fill the |
position of chief marketing officer with Switch |
and Data, which operates an Internet exchange

service. The job appealed to him in part because

he would be able to work from his home in

Manhattan, N. Y., rather than relocating to

company headquarters in Tampa.

“It’s a recruitment edge for executives,”

| says Sampera, who runs a department with 15

employees, including three who report directly

to him. “I also used it to hire an ‘A’ player who

didn’t want to relocate.”
The other major benefit: He can be at |
home with his children, Ernie, 3, and Cecilia, 4

months. His wife stays home and cares for |

them, but instead of lunch breaks in an office, |

| Sampera can squeeze in time for family. ?
Many telecommuting executives like Sampera |

| are frequent fliers who also spend regular or ‘

‘ significant time at company headquarters. They say 1

 BNEERBEN
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' they are able to work from home because their CEOs :
‘ embrace telecommuting, promoting a top-down |
| acceptance. And they say such work arrangements
{ are taking off now as new technology—including

o




high-speed Internet access, BlackBerrys for remote |

e-mail, wireless computers, instant messaging, ’

possible to lead from afar. \

\ Many companies provide such equipment at no ’
| charge, and some will even give their |
} telecommuting executives an allowance to buy home l
' office furniture. Others pay for travel between |

home and corporate offices. The costs are worth |

the trade-off in retention, some experts say.
[
‘ workforce. They’re willing to make a job change, |
and telecommuting is one way employers are
:responding,” says Robert Morgan, president of
iemployment solutions at Fort Lauderdale-based |
Spherion, a staffing provider. “I see it at all
levels now.” :

Despite anemic (JG i /1 #J) job growth,

employers are engaged in a high-stakes tug of

war for top executive talent. And many of these

high-level players are eager for better work-life

balance. Employers who can offer that balance,
| often through some ability to work at home, are
| more likely to land the executives of their
‘ choice, recruiters say. About 85% of employees |
' say work-life balance is their No.l priority, ;
: according to a July 2003 survey by Spherion. |
‘ That compares with just 35% who say moving up 1
| the career ladder is their top goal. \
i Jack Kramer, sales vice president at ‘
| Pathlore Software, a provider of online learning |
systems, works from home in Chester Springs,Pa. , |

| rather than corporate headquarters in Columbus, J

handheld PDAs and other breakthroughs—make it | &=

“You have a confident, more demanding
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Ohio. Famlly was a key reason for his reticence

(&30 to move: After relocating previously for |
| work, he’d promised his children, Jake, 11, and
Julie, 8, that they wouldn’t have to move again.

Technology also enables the setup. Through |
virtual technology, his employees can view a
| desktop at the same time he does, despite the |
| distance: Before a recent national kickoff
: eveﬁt, he was able to show them all a |
PowerPoint presentation even though he was
nearly 400 miles away. “Telecommuting is going
more mainstream. You don’t have to move every
time you change jobs,” Kramer says. “People
are getting more used to it, and we as a company |

} can find the best people. The biggest challenge
is ‘face time’. We have to schedule in cups of |
coffee remotely.”

Many employers still resistant

That’s hardly the only challenge, however.

 Many employers are still leery (f %€ #) of |

‘ telecommuting: It is seen as a perk to be earned,

1 rather than a new mode of work. And some cost- |
conscious companies have been cutting work-family
benefits, including some telecommuting programs,

| in a weak job market. Even if the benefit is‘

i | offered, some managers don’t want to telecommute ‘

1 because they fear that being out of sight will also \

\ mean they’re seen as more expendable. ‘

‘ CEOs or department heads who must

| approve the arrangements may be skeptical that |

' remote executives can be as successful as their |

office counterparts. More than a quarter of

| su rvisors polled say telecommuting arrangements 1
|_supe: po y g cnts |
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can compromise job performance, according to a

February 2001 study by Menlo Park, Calif.- |

based staffing services firm OfficeTeam. Just
21% thought they were more productive.

“ There are many things you can do

remotely,” says Bill Tait, CEO of Mercantec, a |
Naperville, I1l. -based software-development firm

that provides Internet commerce services. “But

(motivating and leading pg()ple) is generally
hard.”

Tait should know. As head of a company

with 14 full-time employees, he divides his time
between the corporate office and his home in

Germantown. Wis. When he’s at the company,

he stays overnight in a nearby hotel. |

Telecommuting gives him more time to be with
his six children, he says. “At my office at

home, I want for nothing. And it gives me a

 HEE.ZBEHA

long weekend,” he says. “And I'm kind of
known for having an intense personality, so |
people probably don’t mind my being away for a‘i
few days each week.” \

Many companies with telecommuting executives |
tend to be high-tech firms or employers highly!
comfortable with technology. At Sun Microsystems,

for example, all workers have the opportunity toj ‘

telecommute—including managers.

Telecommuting executives such as Tait also

challenge the image of at-home workers as
lower-wage earners only marginally attached to
the labor force. A new study found home-based

workers are more likely to out-earn office or

factory-located workers, according to research
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conducted thr?)ugh the Te;;inoﬁ;gé of 1 anes;I
‘ at the University of Georgia. The vast majority |
‘ were white collar, older and better educated, |

and they also worked more hours each week and |
were paid more per hour than their office
counterparts.

And more are executives like Paul

Dickerson. He considered working for Exxceed, |

a provider of human resource solutions based in

Chicago, but hadn’t telecommuted before. They |

\
offered him the chance to take the job and work |

remotely. So he joined the company in |

[
September as an account consultant and now

works from a basement home office. The
company sent him a laptop and reimbursed him |

for setting up a wireless network. “I can sit and |

focus on what I’'m working on,” says Dickerson, a |
father of two, Lauren, 12, and Sean, 9. “I don’t |
miss the time spent commuting. And my family
thinks it’s great. My son asked, ‘Will you be at

soccer practice earlier?”’ I could say, ‘Yes.’”

1. What does the phenomenon that many
executives are managing their entire
departments from home offices indicate?

A) Their behavior is still controversial.
\B/Yi’ elecommuting is becoming dominant.
-€)Employers don’t need to work from offices.
D)Making calls has become a trend.

2. What is one disadvantage of telecommuting for

| executives?

|

A) The distance of telecommuting is rather

long.

¢

RGBT

Paul Dickerson
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' B)It cannot be accepted by many companies. |
. O The company will see a decrease in profit.

‘ \Mhey lack the face-to-face contact. ‘
| :

3. According to a July survey of 1,078)managers
by TheLadders. com, how many executives |
| regarded working from home as the most

preferred choice?

~ Wbne fifth of them. |
‘ @éorty percent of them.
‘ C) Thirty-four percent.

| D)Only ten percent. ‘

}4 What partly fascinated Ernie Sampera in the‘
position of chief marketing officer with Sw1tch

 and Data?

‘ WHe would be able to work from his home. !

B) He doesn’t need to work for the company;
headquarters. ’
C) He can decide when to work and when toi
have a rest. !
D) His employees can report directly to him. |
5. What will some companies provide for their
telecommuting executives?
A) The rent for their flat.

B) The electricity bill.

\;;?e phone bill.
elecommuting equipment.

6.What kind of employers can gain executives of
their choice more easily?
A) Those high-level players.

C)Those who provide high salary.

| D)Those who value moving up the career ladder.

| 4. Ernie Sam-

\B)Those who provide work-life balance. | 1

B 1,078 ma-
nagers, TheLadders.
com

pera, Switch and
Data

5. some com-

panies provide

6. executives

of their choice
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