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Thoughtful men ought not to be thoughtless about the drought.
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The United States is suffering its ¥ @ 1E & 57 35 T 604F- e fig )™ H1 1Y
worst drought in almost sixty years. B 6H MY, 4 A s R

Moderate to extreme dry conditions
spread to fifty-five percent of the
country in June. That was the most since
December of 1956.

The National Climatic Data Center
also says high temperatures in June
added to the warmest twelve-month
period on record. Recordkeeping began
in 1895.

The drought map showed that
conditions improved in the Southeast
in June compared to May. But they
intensified from the Midwest to the Great
Plains and much of the West. Predictions
through the end of October suggest that
the drought is likely to improve in areas
of the Southwest and Southeast. But
the drought is expected to continue or
intensify in large parts of the country.
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1. drought n. +5
The crops died during the drought.
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2. moderate adj. &R, FEH

A moderate increase in both investment and consumption will play an active
role in stimulating the market.
e JRE A M T G RN o T B TR o T SR B A E A
3. intensify v. 3455, 8{k

In fact, as we have just seen, they merely intensify the shortage of goods.

FE L, EAFRATHTI, AU T R b Rk

4. prediction n. Fiil|, i

However, we are still testing out all its predictions.
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preconception [pri:ken'sepfon] n. #ift, Y5 AW, demanding [di'ma:ndin] adj. EREH, WrZIRY

rewarding [ri'wo:din] adj. {HA5)

Reporter:

Hillary:
Reporter:

Hillary:

endlessly ['endlisli] adv. AW, To5 /2

KipmiLE

Well, Secretary Clinton, thank
you so much for sitting down
and talking to us.

I’'m happy to.

So is the job what you thought
it was going to be?

You know, I wasn’t sure that
I had any preconceptions
because I never thought I
would do the (laughs) job, so
I... I had never thought about it.
It’s an incredibly demanding
job, but it’s also really rewarding.
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You get to go and try to deal
with very difficult problems
that represent our country, it’s,
uh... um, a great, you know,
a great honor. And so, it’s...
it’s unlike anything I’ve ever
done, but I’'m finding it to
be endlessly interesting and
challenging.
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Everywhere we look, we see
Americans running. They run for every
reason anybody could think of. They run
for health, for beauty, to lose weight, to
feel fit, and because it is the thing they
love to do. Every year, for example,
thousands of people run in one race, the
Boston Marathon, the best known long
distance race in the United States. In
recent years there have been nearly 5,000
official competitors and it takes three
whole minutes for the crowd of runners
just to cross the starting line.

You may have heard the story of the
Greek runner, Pheidippides. He ran from
Marathon to Athens to deliver the news
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of the great victory 2,500 years ago. No
one knows how long it took him to run
the distance. But the story tells us that he
died of the effort. Today no one will die
in a Marathon race. But at the finish line,
we see what this race is about; not being
first, but finishing. The real victory is not
over one's fellow runners, but over one's
own body. It is a victory of will power
over fatigue. In the Boston Marathon,
each person who crosses that finish line
is a winner.
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Q1. How long does it take for the runners to cross the starting line in recent Marathon

races?
A. Three and a half minutes.
C. One minute.

B. Three minutes.
D. Four minutes.

Q2. Why did the Greek runner run from Marathon to Athens?

A. To save the people in Athens.
C. To deliver the news of victory.

B. To break a record.
D. To win the first prize.

Q3. Why is a person who crosses the finish line a winner?

A. Because he is over the fellow runners.
B. Because he is over the former runners.

C. Because he wins the competition.
D. Because he is over his own body.
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The substantial part of the constitution about the institution of institutes is
substituted.
%%*ﬁ%?ﬁﬁﬁ%f Wﬁﬁ%&o

e e =

£

REOEREERELIER

Somalia has taken a big step along
its so-called roadmap for ending a
period of political transition toward a
new government. On Friday, in Nairobi,
Somali officials signed an agreement on
a proposed constitution.

Augustine Mahiga, the United Nations
special representative for Somalia, welcomed
the signing of several important measures
on the roadmap.

Augustine Mahiga, “This stage in
Nairobi is probably the most critical because
it ushers in the accomplishment of one of
the major steps to end the transition.”

Six parties have signed the roadmap,
including the leaders of Somalia’s
Transitional Federal Government and
regional governments. The signers also
include a representative of an influential

militia.
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What is your roadmap and vision, and how do you get there?
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2. propose v. FY, X

She proposed building a bridge across the river.

b R AR X 2R 0] v — AR
3. usher in 5|#E, ik

“I believe we need to usher in a new era of responsibility,” Obama added.
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4. militian. REEZHZ, H TP

First came the PLA men, then the people’s militia.
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politicking ['politikin] n. ELiAE ) ( HLIETERFBIFESATES) ) campaign for Hy----- Bk
kilter ['kilte] n. "4, WiF], REFIRES
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Reporter: Now to politicking—we are

Clinton:

going to get a lot on giving. To
politicking, here you are out
politicking for someone else,
something you haven’t done—
oh wait, maybe, you have
campaigned for people. But
usually you ran for yourself.
George Walker Bush Senior,
your good friend, has said it
pains him more when his son
is criticized than when he is
criticized.

Oh, that is absolutely right.
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Reporter: So if Hillary is knocked in a
speech by someone, it hurts
you more than when someone
knocked you?

Oh yes. Or if some—one of
these campaigns that is trying
to leak something on her or,
you know, spin something I
know is not accurate or I don’t

Clinton:

agree with, or if somebody

says something in a debate
I think is a little off-kilter, it
bothers me much, much more
than it ever—than anything
anybody ever said to me about
me, ever.
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It’s logical to suppose that things
like good labor relations, good working
conditions, good wages and benefits and
job security motivate workers, but one
expert, Frederick Herzberg argued that
such conditions do not motivate workers.
They are merely satisfiers. Motivators, in
contrast, include things such as having a
challenging and interesting job, recognition
and responsibility. However, even with the
development of computers and robotics,
there’re always plenty of boring, repetitive
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and mechanical jobs and lots of unskilled
people who have to do them. So how
do managers motivate people in such
jobs? One solution is to give them some
responsibilities, not as individuals, but as
a team. For example, some supermarkets
combine office staff, the people who fill the
shelves, and the people who work at the
checkout into a team, and let them decide
what product lines to stock, how to display
them and so on. Many people now talk
about the importance of a company’s
shared values or culture with which all
the staff can identify, for example, being
the best hotel chain, or making the best,
the most user-friendly or the most reliable
products in a particular field. Such values
are more likely to motivate workers than
financial targets which ultimately only
concern a few people. Unfortunately, there
are only a limited number of such goals
to go around and by definition, not all the
competing companies in an industry can
seriously play in to be the best.
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Q1. What can really motivate workers according to Frederick Herzberg?

A. Good labor relations.
B. Good working conditions.

C. A challenging and interesting job.
D. Job securities.

Q2. What do some supermarkets do to motivate employees?

A. Improve their working conditions.

B. Give them responsibilities as part of a team.

C. Offer them chances of promotion.

D. Encourage them to compete with each other.

Q3. What values are more likely to motivate workers than financial targets?
A. The importance of a company’s shared values and culture.

B. The importance of responsibilities.
C. The value of teamwork.
D. The value of fidelity.
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If mankind does not protect the water resources, then the last drop of water on
Earth is our tears.
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Leaders from more than 100 nations
are in Rio de Janeiro, Brazil for a three-
day United Nations Conference on
Sustainable Development.

More than 400,000 activists and
political and business leaders are also
there.

United Nations Secretary-General
Ban Ki-moon spoke at the opening of the
event, known as the Rio+20.

Ban Ki-moon, “We are now in sight
of a historic agreement.”

Rio+20 marks the twentieth anniversary
of the first U.N. Earth Conference, also
held in Rio de Janeiro. The conference
helped build support for the 1997 Kyoto
agreement to reduce greenhouse gas
emissions.

This year, officials are trying to
reach final agreement on a document that
details goals for reducing poverty while
supporting clean energy and sustainable
development.
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