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Abstract

The year 2012 not only saw the successful meeting of the 18th National
Congress of the Communist Party of China, but it was also the opening year of the
12th Five-year Plan period. Shenzhen Academy of Social Sciences, Shenzhen Bureau
of Human Resources and Social Security, and All-Shenzhen Federation of Trade
Unions jointly compiled Annual Report on Shenzhen’s Labor Relations (2013). The
book is the product of concerted efforts by government official in related agencies,
industry professionals, experts and scholars, and lawyers and other legal professionals.
It offers readers a look at some of the bright spots in Shenzhen’s innovative approach
to labor relations as well as an overview of its development trajectory. Therefore, the
book is a valuable source of new ideas about and new approaches to forging
harmonious labor relations both in Shenzhen and elsewhere in the country.

The volume comprises of four parts. Part [ is general report, which
summarizes and evaluates Shenzhen’s experience in labor relations management in
2012. Despite the combination of continued downward pressure on the economic
growth rate, the difficulties faced by some businesses, growing volatility in labor
relations and increasing demands upon labor relations managers, authorities in
Shenzhen implemented forceful measures designed to facilitate amicable relations
between management and workers. Part I deals with human resource and social
security issues. These reports describe efforts by human resource and social security
authorities at different levels of the government to solve problems in labor relations in
a coordinated and focused manner. Particular emphasis is placed on the underlying
ideas, the mechanism, the innovations and macro-trends in labor relations
management. Part [l is concerned with the organizational development of trade
unions. Reports in this part of the book describe how, driven by their commitment
to workers’ democratic rights and to returning the union to its former stature,
different levels of unions endeavor to be innovative in building their organizations so

as to optimize labor relations. Part [V is made up of topical reports on difficult and
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Abstract

high profile issues relating to labor relations in Shenzhen. Written by industry
professionals, university professors, scholars and legal workers, these reports address
these issues from the legislative, academic, theoretical, practical and operational
points of view, and offer policy recommendations that are scientifically sound,
practically feasible and forward-looking.

According to the volume’s contributors, Shenzhen will continue to face a
complex set of economic conditions' in 2013. Specifically, downward pressure on
growth rate and upward pressure on inflate rate are unlikely to let up, some of the
difficulties that have plagued small and medium-sized enterprises and export-oriented
enterprises will remain. Labor relations problems that may easily go unnoticed during
good economic times could register considerable socio-economic impact once
economic growth rate begins to fall. As enterprises undergoing relocation or
transformation  experience closedown, operation interruptions, mergers and
acquisitions, their currént and/or former staft face an elevated chance of termination
or change in employment terms, which in turn subject them to increased risks for
wage drop, delayed wage payment, defaulted compensation and other labor disputes.

All these pose a serious challenge to maintaining stable labor relations.
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