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Teaching Aim ( #%H

1. Cognitive Information (IA%{% 5. ) : Difference between Men and Women
' Nouns about a human body
2. Language Focus ( AIZFT &) :

— Key Words: 1. equality, contact, muscle mass, belie, capacity, aggressive, instinct,
endurance, attain, vital, exhale, respiration, orientation, reference, distract, stimulus,
tolerance, fatigue; IL. identical, zip, cute, decorate, nurture, mammal, symbolize,
anticipate, horizontal, stripe, adolescence, incorporate, indicator, fasten, preference,
enlarge, bulky, angularity, tight, hose, suppress, conceal, constitute, attribute, flatter,
divert, qualification, guarantee, prosperity, maternity, contour, curve.

— Phrases: 1. keep fit, in comparison to, put up with, take on, in order, have an edge,
draw the line, have a lot to do with, in top form, keep one’s eye on, point of reference,
pick ... out of, result from, on the part of, even ... out, make a/no differenbe; Il 1n
fecdgnitién of, attach to, call attention to, by means of, center interest on.

— Useful Structures: be unfit to do,

were/had + subj. ... subjunctive conditional clause

As is pointed out earlier, ...

. . . Arerarsseseieneans asassrasesansrasannane srassame

001 &



3. Communicative Skills ( 3ZPrifE )

— Expressions: Expressing comparisons and generalizations

— Reading: Pie Graphs

4. Special Use ( £ ) : Subject and Verb Agreement (3)

k&ﬁtg

Lead-in ( &\ )

~Listening Comprehension Tasks

Difficult Words and Expressions

B o02

VVVVVVYVYVVVVY

vV V V

discrimination: treating a person or group differently (usually worse) than others 1

notion: idea of belief; concept W& ; 5 & s #E&

bias: prejudice f L

chartered accountant: 7t 11

embed: to fix something deeply and firmly 5547 R 1 28 Hl [ € F
analyst: a person skilled in making analyses 472X

interaction: a mutual action A H {£

hemisphere: half of a sphere 2-¥k

verbal: of or relating to or formed from words in general 5 15 HJ
intuition: instinctive knowing (without the use of rational processes) FL i

spatial: of or concerning space %% [E] ]

nuance: subtle difference in meaning, colour; feeling etc. ( & X . Fifa, | B %4 /) ) 4014

%= 5

appraisal: (act of) appraising sb./sth.; valuation ¥4t ; A€
prosperity: a state of being successful or rich i) ; & &
pronounced: very noticeable 3F ¥ BH & i



Passage Script

Passage 1
Sex Discrimination at Work Hits Men Too

Sex discrimination is common in certain professions but it affects men as well as women, according
to a research which challenges the traditional notion that women are the only victims of sexism in job
applications.

Researchers found significant evidence of a bias against men in jobs for chartered accountants and
computer analysts, which are already considered more gender neutral than some. While women are
being passed over for engineering jobs, men are even more likely to be turned away from secretarial
posts. The study blames embedded ideas about what jobs men and women should do.

The economists sent off two fake applications for more than 400 jobs in the four professions. Each
applicant had equal experience, qualifications and age profiling but one bore a man’s name, the other a
woman’s. They found women were half as likely to be invited for an interview for an engineering job
compared with men, and men were nearly four times less likely than women to get an interview for the
secretarial posts. Men also faced significant bias in accountancy, where 30% of the workforce is already
female, and in the computer analyst jobs, where one in five is a woman.

According to a report, the pay gap between men and women currently stands at 17.1%. It is
expected to focus on the reason why women are far more likely to be in low-paid jobs. The report is
expected to ask, for example, why female-dominated caring professions such as nursing and childcare,
are paid much less than male-dominated construction jobs.

Jenny Watson, Chair of the Equal Opportunities Commission, said: “Discrimination does
occur against men, and it’s important to tackle the barriers. However, women still suffer most from

. ® ”
inequalities.

Passage 11

Scientists have come to accept that a few fundamental differences between men and women are
biological. It turns out that men’s and women’s brains, for example, are not only different, but the way
they use them differs too. Women have larger connections and more frequent interaction between their
brain’s left and right hemispheres. This accounts for women’s ability to have better verbal skills and
intuition. Men, on the other hand, have greater brain hemisphere separation, which explains their skills
for abstract reasoning and visual-spatial intelligence.

Based on these biologically explained differences, some psychological distinctions between men

and women can be established:
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Fromm S aiE (B M) GR630% 3 #1275

— Men grasp a situation as a whole and think globally, while women think locally, relying on

details and nuances.

— Men are builders and creators. They take risks and experiment, while women select the most

valuable knowledge and pass it over to the next generation.

— Men are more independent in their thoughts and actions, while women are more willing to

follow the ideas suggested by others.

— Women'’s self-appraisal is lower than that of men. Women tend to criticize themselves, while
men are more satisfied with their own performance.

— Men and women have different sources of satisfaction. For men it’s career and prosperity, while
women value family and kids.

— Men have a pronounced need to fulfil their goals, and women rank relationships with others

first.

— Men get sick twice as often as women, although women tend to be more concerned about their

health.

Key

II. 1. FALSE
Correction: Women still suffer more sexism in job applications compared with men.
2. TRUE
3. FALSE
Correction: The pay gap between men and women currently stands at 17.1%.
4. FALSE
Correction: Eighty percent of the computer analysts are men.
5. FALSE

Correction: Caring professions are paid much less than male-dominated construction jobs.

IV. 1.
Column A ’ Column B

a. larger connections and more frequent interaction between brain’s
left and right hemisphere

Men:b d e b. greater brain hemisphere separation

Women: a ¢ f

c. better verbal skills
d. better skills for abstract reasoning
e. better visual-spatial intelligence

f. better intuition

¢ oo4



Men Women

6 . Women think locally, relying on details and
Men grasp a situation as a whole and think globally. it

Men are builders and creators. They take risks and Women select the most valuable knowledge and
experiment. pass it over to the next generation.

. . . Women are more willing to follow the ideas
Men are more independent in thoughts and actions.
suggested by others.

. . . Women'’s self-appraisal is lower and tends to
Men are more satisfied with their own performance. i
criticize themselves.

Men’s sources of satisfaction are from their career , . . . .
i Women’s satisfaction is from family and kids.
and prosperity.

. Women think relationships with others are the
Men have a pronounced need to fulfil their goals. .
most important.

Men get sick twice as often as women. Women are more concerned about their health.

->Spot Dictation

The term sexism, also known as gender discrimination or sex discrimination, is most often
used in relation to discrimination against women. Sexist attitudes are frequently based on beliefs in

traditional stereotypes of sex role. For example, males are defined as ambitious and competitive,

while females are defined as deferential and emotional. In this regard, males are encouraged to seek

out positions of leadership, whereas females are expected to be supportive helpers and quick to

show their feelings.

Sexism is not just a matter of individual attitudes, but is built into many societal institutions. A

recent study of American public schools showed there is a cultural bias in education that favors boys

over girls. The bias is unintentional and unconscious, but it is there nevertheless, and it is influencing the

lives of millions of schoolchildren every year. From nursery schools to postgraduate courses, teachers

were shown to call on males in class far more than on female students. This behaviour has a great

impact on the learning process, for in general, those students who become active classroom participants

develop more positive attitudes and go on to higher achievement.

Difficult Words and Expressions

gender: sex; A person’s gender is the fact that they are male or female. 15|
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[ 516 ] Women are sometimes denied opportunities solely because of their gender.
a4 A A B A d Rk R AR AR AR LA
sexism: the belief that the members of one sex, usually women, are less intelligent or less capable than
those of the other sex and need not be treated equally. 4 71|57 ¥
[ #6 ] Groups like ours are committed to eradicating racism and sexism.
— AR AT XA B RS TN R AR AR B AL M A AR
stereotype: a fixed general image or set of characteristics that a lot of people believe represent a
particular type of person or thing. f={LATTE S (SAFIE) ; [ EENIZR
[ ##16) ] Many men feel their body shape doesn’t live up to the stereotype of the ideal man.
% BAMESTH THRBRESANCE PIRAGEEIHE L,
deferential: polite and respectful( towards someone else ) S

[ 516 ] The traditional requirement for Asian women is submissive and deferential to men.

e A G B K g e 5 B AR A 283,

Background Information ( &

1. Gender Discrimination

Gender discrimination is discrimination based on gender. This is considered a form of prejudice
and is illegal in most countries. Discrimination based on gender is often based on the gender stereotypes
promoted by a particular society. For instance, in the United States media, men are often depicted as
physically stronger than women, while women are depicted as being physically weaker, more emotional
and more sensitive than men.
2. Gender Role

Gender role refers to the pattern of masculine or feminine behavior of an individual
that is defined by a particular culture and that is largely determined by a child’s upbringing.
Most researchers recognize that the concrete behavior of individuals is a consequence of both
socially enforced rules and values, and individual disposition, whether genetic, unconscious,
or conscious. Gender roles can influence all kinds of behavior, such as choice of clothing,
choice of work and personal relationships. The traditional feminine role is an expressive

one, whereas the masculine role is instrumental. Expressive activities of the woman fulfill

006



“internal” functions, for example, to strengthen the ties between members of the family. The
man, on the other hand, performed the “external” functions of a family, such as providing
monetary support. The process through which the individual learns and accepts roles is called
socialization. Socialization works by encouraging wanted and discouraging unwanted behavior.
Families, schools, and the media make it clear to the child what behavioral norms the child is
expected to follow.

3. Gender roles: Nature or Nurture?

Traditional theories of gender usually assume that one’s gender identity, and hence one’s
gender role, is a natural given. For example, it is often claimed in Western and other societies that
women are naturally more fit to look after children. The current trend in Western societies toward
men and women sharing similar occupations, responsibilities and jobs suggests that the sex one
is born with does not directly determine one’s abilities. While there are differences in average
capabilities of various kinds (E.g., physical strength) between the sexes, the capabilities of some
members of one sex will fall within the range of capabilities needed for tasks conventionally
assigned to the other sex. Women in most societies are more likely to end up in the role of
homemaker. It has been suggested by scientists that biology plays a role in this, while other
scientists argue that it is the result of socially constructed gender roles (as well as economic
pressures). Many scientists and feminists believe that gender behavioral differences occur because
of both factors.

4. Female Gender Role

Most feminists argue that traditional gender roles are oppressive for women. They assume
that the female gender role was constructed as an opposite to an ideal male role, and helps to
perpetuate ({#i7K ¥ ) patriarchy (34l ). For approximately the last 100 years women have been
fighting for the same rights of men and were able to make changes to the traditionally accepted
feminine gender role. Numerous studies and statistics show that even though the situation for
women has improved during the last century, discrimination is still widespread: Women earn a
smaller percentage of aggregate income (& Y% A) than men, occupy lower-ranking job positions
than men and do most of the housekeeping work. Women who choose to pursue careers and higher
education are often accused of “trying to become a man” and “abandoning their children” if they
pursue anything outside the role of mother, mistress, and maid. In recent times, the female gender
role is dichotomized (#%43i% [ B-1~#B43 1) into either being a “stay at home-mother” or a “career
woman”. In reality, women usually face a double burden: The need to balance job and childcare
deprives women of spare time. Whereas the majority of men with university educations have a

career as well as a family, only 50 percent of academic women have children. When feminism

007



