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The Report on Cross-Cultural Management Studies
in Mainland China in the Past Decade:
A Meta-Analysis of CSSCI Journal Articles
Between 2003 and 2012

Zheng Fan Qian Li Peng Zhang Fenghua Wang
Hongli Hang Jie Hu™"

Abstract In this paper, a meta-analysis is conducted on articles
in the field of cross-cultural management published in Chinese Social
Science Citation Index (CSSCI) and CSSCI extended source journals in
the past decade. This paper analyzed the literature impact of cross-cul-
tural management in mainland China by looking at the following indica-
tors: paper cited, keywords, authorship and affiliated institutions,

sources of funding, case inclusion, and involvement of cross-border
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joint research. Through statistical results, this article identifies the
focus research areas of cross-cultural management in recent ten years,
explores current research frontiers and future research directions, and
also highlights the features of cross-cultural management studies in Chi-
na.

Key Words Cross Culture, Cross-Cultural Management, Transna-

tional Company,Management Studies in China, Hot Issues
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1. Introduction

With the rise of the Chinese economy in the world, there is
growing research interest from home and abroad in business
management in China. China, in the process of its political and
economic transformation, is gearing up for new strategic development
opportunities and attracting a lot of inward and outward foreign direct
investment. At the same time, the five-thousand-year old Chinese civili-
zation has constantly been challenged and influenced by foreign
cultures. Therefore, cross-cultural management has become an

important research topic for both academia and industry. During China’s
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reform and opening up, Chinese companies grow together with the ac-
celerated development of the management discipline. Yet, at present,
cross-cultural management theories mostly come from the west. Hence,
how is the status quo of cross-cultural management studies in China?
What are the topics of interest for Chinese scholars? A comprehensive a-
nalysis will sort out areas understudied and pinpoint the direction for fu-
ture studies, especially with a view to establishing a cross-cultural man-

agement theory framework adapted to the particular needs of China.

2. Research Methods

2.1 Selection of Journals and Time Range

It is widely acknowledged that the most important contributions of
cross-cultural management theories come from publications in top aca-
demic journals. In general, academic journals are ranked according to
their impact factors in a specific academic field. We have selected 39 top
Chinese academic journals, including 29 source journals and 10 extended
source journals of management discipline from CSSCI (Chinese Social
Sciences Citation Index) 2012—2013 compiled by China Social Sciences
Research Evaluation Center of Nanjing University, the most renowned
center in China for evaluation of Social Science Researches. As to the
time range, all the literatures studied cover a time span from 2003 to
2012, to represent the academic “mainstream” of research methods in
China.

2.2 Selection and Evaluation of Sample Literatures

After determining the journals to be included in this meta-analysis,
the next step is to select the specific articles. We choose *cross-
cultural” as subject heading, keyword and title to search in CNKI data-
base so that all papers selected will be on the topic of cross-cultural
management. Retrieved time range is 2003-—2012 and finally 156

articles in total are selected.
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Table 1 Number of Cross-cultural Management Articles Published in Journals

Journal Number Journal Number
] h Ma-
Seiencs wnid: Techtislogy Ma 16 Nankai Business Review 4
nagement Research
1 & Technol
Science : SONNOLO8Y 16 So ft Science 4
Progress and Policy
hai M. t Sci-
Shanghai Managemen £ 13 Reform of Economic System 3
ence
Modern Management Science 12 Systems Engineering 3
Chinese Jowrnal of Manage- 1 Scienti fic Management Re- 3
ment search
Ei ic M t —~
conomic Management Jour 11 Studies in Science of Science 3
nal
East Chi Ec ic Ma-
a a meonomie “ 10 Forecasting 3
nagement
Management Review 9 China Soft Science Magazine 3
Science of Science and Man-
agement of Science & Tech- 8 Journal of Public Management 1
nology
Journal of Industrial Engi-
Management World 6 neering and Engineering Man- 1
agement
Foreign E ics & M =
oreign Economics anage 5 RE b Matigenii 1
ment
M t and Reuvi
Science Research Management 5 afzagem.en o foiew of 1
Social Sciences
Modernization of Manage- 4

ment

Table 1 shows the number of cross-cultural management articles
published in journals. Among the 39 journals, 25 of them published ar-
ticles on cross-cultural management. This shows that cross-cultural
management is the major theme in most core academic journals. The
top five journals that published most papers in cross-cultural manage-
ment are Science and Technology Management Research (16), Science
& Technology Progress and Policy (16), Shanghai Management
Science (13), Modern Management Science (12), Chinese Journal of
Management (11) and Economic Management Journal (11).

The number of cross-cultural management articles also varies by

time of publication. Figure 1 shows that the majority of the researches
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in cross-cultural management are published between 2008, the year of
the Olympic Games, and 2010 when Shanghai Expo were held, with 23,

23 and 20 annual publications respectively.

& 33 3

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

Figure 1 Number of “Cross-cultural” Management Articles Published Each Year

3. Literature Impact Analysis

3.1 Papers Cited

Cited frequency is an important indicator to measure the influence of an
academic paper. Currently, CNKI database offers citation and downloading
times of articles, which has established a solid foundation for database-based
quantitative evaluation of academic impact. According to CNKI database, the
156 articles included in this paper have on average 9 citations each, and the

twenty most-cited articles are shown in Table 2.
3.2 Representative Scholars

Among the 156 papers examined, 51 papers were written by single
author, accounting for a percentage of 32.7% of the total (Table 3)
whereas 69 were written by two authors, accounting for 44.2%. The
other 36 papers were jointly authored by three or more researchers, ac-
counting for 23.1% . Although the average number of co-authors of
Chinese publications was lower than that of foreign literatures, collabo-
rative research is still the mainstream of domestic academic research.
Over 60% of the sample literatures in this study were written collabora-
tively. In addition, we found only 7 co-authored papers from Hong
Kong, Macao and Taiwan researchers, accounting for 4. 5% of the sample,
indicating a low level of collaborative research. The remaining 98 papers

were collaboratively authored by mainland China researcher, which has
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