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As Chinese looking for work in America, you'll find there
are both advantages and disadvantages connected with where
you’re from. Before you ever walk in the door, or make an
appointment for an interview over the phone, the Director of
Personnel has already formed an opinion about you. Right or
wrong it’s based on his or her prior experience with Chinese,

or if you’re the first, then he or she has the stereotypical
pucture many Americans share.
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I, like every American, know it’s against the law to allow
someone’s place of origin to have any effect on hiring him or her.
As far as the man or woman interviewing you goes, you can be
sure they’re even more aware of the laws on discrimination.
That is, after all, how they make their living, advising executives
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The cost of hiring a new employee is staggering, but
most people aren’t aware of it. There’s the cost of writing the
ad, then sending it to the papers to be published, as well as
notifying the employment agencies. There is the cost of hav-
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ing someone open, read, sort the replies, and respond. Then
there’s carefully reading the qualified and nearly qualified
responses to decide which ones you want to talk to. Thisisa
simplified version of the process, but I think you're getting the
idea. An employer spends several hundred, perhaps thou-
sands of dollars before ever holdmg an interview.

A U A SR (B ARAEIX —

o XA OIERE | BRE REABAL

o BANEA WA, GIERARSI. Wik, B8
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- RERR, (EREIRSZR A AT, BEE
| FFHATERET, TAEEEIE LA RBT i ES,

Then there’s the costs attached to the interview process.
Remember, for an executive position, the candidates have to be
interviewed by someone who knows the job. That means an
executive, or a committee made up of executives, and their time
is very valuable. There’s the funds actually spent on the success-
ful candidate. These include more than the salary the successful
candidate earns during the probationary period and as the
learning process proceeds. Aside from that, there’s the cost of
training, insurance and employers contributions to taxes.

ZFB‘JE@JEIE&%?IE% BT, MRAT 7?
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Before we get into what you need to do, I think it’s
important for you to know what people will think of you, sight
unseen. Knowing what people think of you before they ever

lay eyes on you is an advantage in my book. Let’s face it, it
can’t hurt.
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Not all new immigrants to America have a good
reputation, but Asians in general, and the Chmese in
particular, have one of the best, especially those who work
in highly advanced technical fields. There are several
Chinese owned and operated hardware and software com-
panies doing business in California, and on the whole, they
have a positive reputation. They are mostly known for
producing a quality product at a very reasonable price.
However, they are sometimes a little difficult to communi-

cate with because of language and accent problems.

FHERTE R E B REA RIFHAE, Bk
b, AR, AERRPEA, HE IR
SRR L N4 PR A LR LA
| GEMTEARIRIEAT), BRI, I AREBRR
P RARROE R, AR, EERE
CHESMOFNE, EERIGET RS,

That’s pretty much how prospective employees from
Taiwan, as well as those from mainland China, are viewed.
The Chinese are known for being honest and extremely hard
working, as well as loyal, friendly and very eager to do well
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 always pleased by their work’ ethic, and I don’t remember
',‘everbemgd:sappomted. lediéawsﬁﬁsmhemagebom in
kmUSmmmmmemMMMmmamwmmeme
mmmﬁImmﬁMmamWﬂwwmwﬂwwmmmm
born American. ,
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MMIRAIEREE, WETHFEEA, THEULHE
EMRARENBI AR/, KEHE, RUMNER
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’I‘tleonlyposmbledownmdetohmngnonnauvespaikers
maybeﬂmrabﬂltytocmnmunmtevabaﬂy,butthatoouldbe
aproblemwithanyethnicgm:p,notjustmﬁvealinesespwk-
ersIsuggwtyoum'acticespeakingandlisteningtoEnglishas
mudlaspossible.’l‘henewsisn’treallyalldntbad.Clﬁn&eand
Englishgtamnmarecloseemﬂghinshucun'esotlntgmmmar
shouldn’tbeaproblemS\n'e,&wy’rediﬁa'entemughsothatno
onewi]lmistakeyouasanaﬁvespeaka,butywshouldbeasily
understandable. The accent should not be that much of a problem
either. That is, if your primary language is Mandarin. I know
native Cantonese speakers usually have a heavy accent that
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That’s basuzlly how you’ll look to prospective employ
ers, and in my opinion, things are more positive than negative.
The important thing to remember is the interview is an
opportunity for you to demonstrate your English speaking
and hstemng skllls, use it. :

: A b, REROHERES, *%@i‘lﬁ&‘ﬂ%’%ﬁ
ORXRERETE . AR, EOLHSRRA . EEN
R, RECER R R Mi%i)‘(“ﬁ BRTTHINL
&, FREERXANS
1 realize that not every Taiwanese knows a native En-
glish speaker he or she can practice with. If you don’t have a
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If you can’t do that, then you should read as much as
you can every chance you get. Again, it’s not the best way, but
it’s better than nothing. Here’s a thought: do the dialogs in
tlﬁsbook.Reoordthemwithaiaperecm'duandplaythem
backtodxeckymn-pronmx:iaﬁon&lelastmggwﬁm,keepa
oopyofyomﬁ:steffortandomnpareitwi&lymrlamsteﬁort
to check your improvement.
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Another tip you rmght find useful 1stostgdy the idioms
in ﬂn&‘book Many native speakers know non-native spéakets
find American idioms difficult. They automatically assume
non-native English speakers are highly proficient in Enghsh
when they use idioms correctly, even though they may still
speak with a heavy accent. Again, there are a lot of frequently
used idioms that pop up in job interviews all the time included
in this book for just that purpose. To help you use and
understand idioms better, you may want to get Secret English
for Job Hunting in America. It gives a full explanation of
idioms, what they really mean and how to use them. Good
luck, and good hunting.
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