F SR S an A LS8 1T 1 70 45 # 51

> BTG > MR ST
> EIRHHT > RRREHETS

P8 1)][=5'3 )

amrame AHEFAR B 4 wmm
FI20% BB B K8 80% REAIS ! £ 5

*®
8
” - % &
(<) BB LA -l
L LS CHINAMACHINE PRESS



{ e\

BH /% 1B E B OEWME
MR EHiEFE EmWE
& A XELE

DU Tl H i it

CCCCCCCCCCCCCCCCC




A SISy SR ST AL 2003 4 2004 4 PU 48 B 1 SO DR
b, XTI C RSN R  AEIR TR A R
VR RO DT R A RPEMRT, XS BB (AR 2, RN TR
BULBO 9 T K 2001 AR 2002 A U R ALY — MY,
SRR AR L BRSO RN ARG, R R A TR R
Ko HERIRE 1996 G E 2000 AE(A B UL SO, EEIEN 7O
A, BRI ML .

ki, A AR 2005 4F 1 H K ¥ SEIR %A B,

BHEERKRE (CIP) i

mﬁwﬁmaMMWﬁ2£%u~kﬁzmmlﬂmw&,mmz
(GESE SRS G - — [ fii 53 Uk & 51))
ISBN 7-111-16015-0

LM DOR.. W SE - M - %k - K P Eid-
FEEYH V. H319.4

TURRA K B CIP B Bc7 (2005) 55 003300 &

DU TR RAL (b stli 5 E K522 % BRBUAR RS 100037 )
VLS. & 4 WU, &k

Bkt % v SHEEH. B G

DRI TETRT B - B 16 15005 AL e I 0 F

2005 £F 2 IS 1 AR 1 IREDRY

787mm x 1092mm '/ ¢ - 16 E3K - 355 T

0001 — 6 000 fif

EM: 29.80 0

FUGA Y, WA, 50, ST, diAH &7 RER
AL BT (010) 68993821 . 88379646
68326294 | 68320718

BB Dhbr 24k 25 A



{17

AT T aEe, Lok, WEEN, XAAEFRFHMEHZRAKE, BE
TA40 . WHEAAFIEKH: "WRAREAN60 2, REEMEI 22825, Lty
SHMTARFRFELEAX2KB, EXRESHEHY, TRERERLELT %,
RYRRIK, A BEN, EREHEOXEHE, FRAARGKRE, RERAFE -
HERGRG 5SS, AETETAFNHEE, —HOE, XAHEFEHRALEX
FOTXEE, EHER, MABREERE 4 “SXEFHL" 998 L, BRR
FRFMTREM, RERTHANMTREFAE,

FERFREMRNEL, FFETLEXEERT, WA RTEHBRETHAS, #
THANARE LA B ZER A, BE—RF ROk -4, HEGRHELEN
M—AHT, ZRETHENERATAE RRTRNBEETEE, RSB HIE X
ERRIMAN LR, HHEER, EW, ARAMEY, THERE B R AT XL ELES
HOR AR,

AW — R A A ERE TG R T — — T R, I % R R
HREAN T L REN) BRATNRE LA LA BE, ERETNH2 L2 EHRY,
EERB AR E £ XA 4R

SERFREN, XAKE-FRERHFTAREY B EEFLR, FEAFLIH
ENHNRR GG ELXARL R, WEH WA BT RS, W EMFL CETS
RERT PEREHH S, 5540 2, HTENERWBL AT TENE L,

FREHZAEL RPN EEY, FEEATBEEREGE, TFRE, AWHE
TEXERETE, EREV W T HUMENBAHE, XAFTHECEANKE, %
FHCHHEAMT. ¥ LR EHARESEY, CRL R AAR, HHAER
RET, —BEEABHBRATEELENE, AENEHER, X b2 TUEMRY, T
LEBARIEOTHESRE RN RRE, BEAFTREEXELIMRETHE, 5
WTHETANKEEER, L FERTY MR, THEEESERLHE L HNE
, HERNARFMNWEREL, 24RANENAARE TREN, ~AHET R



K,

AELERPZHo, E-HH2R2003 £F2004 FAFHEEWRERLEN T LM E
AN, HTEENR TR TARNFERRT, EXRE XA Ao B i a2
RERRAMNAEN, XRRFELLFHKL, RERMEAMALHR Y, XBLAKIF
MREMARAN, WRRE - DN ARETIFHER, GEREFHE LKL ZMEZ &
S2HEWEY, HEGHELNEEEF L%,

B 422001 £A12002 AL AN — UM, TEZFHELENER L
FPEERXENNEEH, It admmamx,

FEZWMAZI199% FE2000 FWHAMBEL, EEHT UL LARUE, Hd%
AWM,

Wha, KHEAMA2005 41 AKXFREEREREM,

HBHALEFNAEREZASEA—FEL -ERO BN ER, HBR BT
WERAES, A wEFTE 24, RAMIFHE,

% *
2005 £ 1 H



il

S—#04y 2003 ~2004 £ RFRFNRAERBR B

2004 6 Bk PHEIEINREIREIBIRIT - vveerormemrres e 3
2003 £ 9 A A S HEIYLR SR BTG FRAT - ooorere e 46
2003 . 6 B A P BB TR B R IRFRAT v vereero et 71
2003 1 BA P HEIETYRTIEEL TR FRAFT - voeverermrmmrmmerenree s 95

EEs 2001 ~2002 £ AFIIFNRAEHAR ERBEH

2002 6 B K P HIBILR T EE TR B ERRAT - vvvvreemeernrrreneea s 125
2002 1 B A PHIBEMBENTETEB GTERAT oo 135
2001 6 B AP EEMGENEAT R B BRRAT oo 145
2001 1 BASFEEBENEE TG GERRAT e 155

E=EBsr 1996 ~2000 FRFHRIFMFAERARER

2000 £ 6 H A S EIETR T IEE AT IR rovvvrrmrrerer i 167
2000 £ 1 BASE BB IEHIEE TR EE oorerererirerianaraaa et 174
1909 £ 6 B A SAHIEINR T IRE TR ZTE coovvrrerreeer e 181
1099 £ 1 B AFRIEMEENEE AR EEZE oo 188
19098 .6 B A A EETYREREETRIZEETE oo 195
1008 1 BA S EIEIYLR TR TR ZTZE ooreveerereanannnann i 202



Bt %

Vi

1997 £ 6 RSP EIEMEENEE TR ED - ovvvrrrr e 208
1997 &1 BAARFEENE BT E BB EIE oo 2158
1996 £ 6 ﬁﬁ%—%iﬁ@%&lﬁ]iﬁﬁ@ﬁ%% ................................................ 271
1996 ﬁf_ 1 ﬁk#—%lﬁmgﬁlﬂliﬁgﬁig% ................................................ 278

2005 fE 1 AKFZIBPBEIREID -ovevverrrrernrrrnieeenaerinrenaernieereerneennns 235



NO DN~ DD Wiy Mok wo

B &=

’

Ha






204 FOARFRENARABREER B M

Passage 1

Sign has become a scientific hot button. Only in the past 20 years have specialists in
language study realized that signed languages are unique — a speech of the hand. They offer a new
way to probe how the brain generates and understands language, and throw new light on an old
scientific controversy: whether language, complete with grammar, is something that we are born
with, or whether it is a learned behavior. The current interest in sign language has roots in the
pioneering work of one rebel teacher at Gallaudet University in Washington, D. C. , the world’s
only liberal arts university for deaf people.

When Bill Stokoe went to Gallaudet to teach English, the school enrolled him in a course in
signing. But Stokoe noticed something odd: among themselves, students signed differently from
his classroom teacher.

Stokoe had been taught a sort of gestural code, each movement of the hands representing a
word in English. At the time, American Sign Language ( ASL) was thought to be no more than a
form of pidgin English (JRZ%3%15% ). But Stokoe believed the “hand talk” his students used
looked richer. He wondered: Might deaf people actually have a genuine language? And could that
language be unlike any other on Earth? It was 1955, when even deaf people dismissed their
signing as “substandard”. Stokoe’s idea was academic heresy ( SFiEHEIE ).

It is 37 years later. Stokoe now devoting his time to writing and editing books and journals
and to producing video materials on ASL and the deaf culture — is having lunch at a cafe near the
Gallaudet campus and explaining how he started a revolution. For decades educators fought his
idea that signed languages are natural languages like English, French and Japanese. They
assumed language must be based on speech, the modulation (#§%5) of sound. But sign language
is based on the movement of hands, the modulation of space. “What I said,” Stokoe explains,

“is that language is not mouth stuff — it’s brain stuff. ”
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1. The study of sign language is thoughttobe

A) an approach to simplifying the grammatical structure of a language

B) an attempt to clarify misunderstanding about the origion of language

C) a challenge to traditional views on the nature of language

D) a new way to look at the learning of language

[EER]: C

[REAT | SCEO BRI d L M . signed languages are unique — a speech of the
hand, 2 BUFGPHA B AN SE: Might deaf people actually have a genuine language?
BT LA R AL — R KRR . IR C e iR

12. The present growing interest in sign language was stimulated by

A) a leading specialist in the study of liberal arts

B) an English teacher in a university for the deaf

C) some senior experts in American Sign Language

D) a famous scholar in the study of the human brain

[BZR]: B

URRAT ] RSP AR A T R IE R AR A5 R M, stimulate B M7 A0
W, was stimulated by & “fift 250" MER. CES—BREA —8IE & ETFix A
Ay, R Rk AR A AT : The current interest in sign language has roots in the
pioneering work of one rebel teacher at Gallaudet University in Washington, D. C. ., the world’s
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A) a leading specialist in the study of liberal arts, SCRFE MRS E R, A H L
£ one rebel teacher, R EEZI, FEEHK,

B) an English teacher in a university for the deaf, ¢ AKEMIFIEEIT, MFCAIEL
—8, EASKERER.

13. According to Stokoe, sign language is )

A) an international language B) a substandard language
C) an artificial language D) a genuine language
(E®]: D

[ 84 ] AEA) )& Stokoe BYULG, . S =B KR T substandard —id], It was 1955,
when even deaf people dismissed their signing as “substandard”, Fi&& “deaf people”, it
XA Stokoe RUREAT, PAICATLAHRRR B.

D) a genuine language, HIE®IBF . A LLE PLFIEE = Bt He wondered: Might deaf
people actually have a genuine language? iX f* Stokoe MEUAFRfR AL 7, 2 th A W5 FR7E

A H B AN EIRAE SCP YR 1 3

14. Most educators objected to Stokoe’s idea because they thought

A) a language should be easy to use and understand

B) sign language was too artificial to be widely accepted

C) a language could only exist in the form of speech sounds

D) sign language was not extensively used even by deaf people

(HF®]: C

(4] XEEAMHEREEHTUBHER. ABRMNEKRSHEEE RN
Stokoe BYML AR, B — B BN & Stokoe X T FIBHMA, TMIAEXFIESHWA,
WK K B2 015 MU E SR, % X T FiEmuisk, B B M D k%, D kiR
—FEAEE, EEBHUDMWENEARE, FREENERN., HEE R HENNZRE
PACH AR 1), SRFG AR 13 BIAY % % 7T A Stokoe ROUWE SRR E R, T H % & IF
0, TR SREE X R NZ MR, BAETREN, FTUSERT C, BN
— i S AT LA LA & A B B AR U

15. Stokoe's argument is based on his belief that
A) language is a product of the brain

6
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B) language is a system of meaningful codes

C) sign language is derived from natural language

D) sign language is as efficient as any other language

-2 JE

[RRHT | ARG/ Stokoe MAHE R T 2L EHY, B FRMMMNEA, C A
D #RAE LR FIRAFE, B THELMME, MARHE, HHE TR SR, $—14
BRI SRR, B MR IE S M 3, AT, SRR, BT T
ER A FHNXERRT — 413 & What T said,” Stokoe explains, “is that language is not
mouth stuff—it’s brain stuff. ", X FIEER THISHR, FTLIEEE A,

Passage 2

A is for always getting to work on time.

B is for being extremely busy.

C is for the conscientious ( Bi% K B ) way you do your job.

You may be all these things at the office, and more. But when it comes to getting ahead,
experls say, the ABCs of business should include a P, for politics, as in office politics.

Dale Carnegie suggested as much more than 50 years of hard work alone doesn’t ensure
career advancement. You have to be able to sell yourself and your ideas, hoth publicly and
behind the scenes. Yet, despite the obvious rewards of engaging in office politics—a better job, a
raise, praise—many people are still unable or unwilling to “play the game. ”

“People assume that office politics involves some manipulative ( T.F.(»{+f)) behavior,” says
Deborah Comer, an assistant professor of management at Hofstra University. “But politics derives from
the word ‘polite’. It can mean lobbying and forming associations. It can mean being kind and
helpful, or even trying to please your superior, and then expecting something in retum. ”

In fact, today, experts define office politics as proper behavior used to pursue one’s own sclf-
interest in the workplace. In many cases, this involves some form of socializing within the office
environment—not just in large companies, but in small workplaces as well.

“The first thing people are usually judged on is their ability to perform well lobbying and
forming associations on a consistent basis,” says Neil P. Lewis, a management psychologist.
“But if two or three candidates are up for a promotion, each of whom has reasonably similar
ability, a manager is going to promote the person he or she likes best. It’s simple human nature. ”

Yet, psychologists say, many employees and employers have trouble with the concept of

politics in the office. Some people, they say, have an idealistic vision of work and what jt takes to

7




”ﬂ v REBSHGUT - IRHEC0/20 B

succeed. Still others associate politics with flattery ( 2% 7K ) , fearful that, if they speak up for
themselves, they may appear to be flaitering their hoss for favors,
Experts suggest altering this negative picture by recognizing the need for some self-

promotion.

£
S 2 X3
IR SCREYEIY & —FhAS K A 5 PRI I BE.S: . office politics, ¥ & 3] T — 64 K (0 B v |
LB, TG, RHUEER B B, H—BERSIBIES, XF office polities 3% i
W, AR AT N A, AN ER A, . AU BRI T R T, TR
PR AR SCRE RS, (USRS 1 4 T BRSSO, SRS eI [
o GG, AELEED '?’:H‘IWE?‘Y’@?H#!W %4 B S R — B,
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16. “Office politics™ (Para. 4) is used in the passage to refer to
A) the political views and beliefs of office workers

B) the interpersonal relationships within a company
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C) the various qualities required for a successful career

D) the code of behavior for company staff

[EXR]: B

(R | AARBRARSChRIFLL, XE=BERE— 10T, BB EHENAT.
But when it comes to getting ahead, experts say, the ABCs of business should include a P, for
politics, as in office politics. WX, NEXGNERITIEAER, UBALEEHTIZBRAAE.

A is for always getting to work on time.

B is for being extremely busy.

C is for the conscientious ( Ei#1R B ) way you do your job.

il = BEAR R T AR P 25 R K 8L, UL office politics 755 B 41113 1% 45 1 2 T4k %
W, MARS THA A EAER, HIHaTLIHEER A) the political views and beliefs of office
workers, FpAE A GUHIBUA SIS S,

FH A — T HAbJLNE% ., B) the interpersonal relationships within a company, /&)
HRIAPR KR o politics A KRMARE Z%, W RFI— b HHITMFRE, 76X B A HE,
[5G i T0U R IE B o

C) the various qualities required for a successful career, FINERMY % % 05 Fh & HL (Y
B, BMRBEKRRET, RETHAENER, FAE,

D) the code of behavior for company staff, /\#&] 51 THTRHHEN, B L — &R,
XAGEMREKTEZ T, BB,

17. To get promoted, one must not only be competent but _ -

A) avoid being too outstanding B) get along well with his colleagues
C) honest and loyal to his company D) give his boss a good impression
[E%£]: D

(BB ] HBE FAYE, RKEERBIEA, BTEEEHNIN, TMNIKEA
F? ROXEN BB, B 515 R )T RAEEE N EME . “But if two or three
candidates are up for a promotion, each of whom has reasonably similar ability, a manager is
going to promote the person he or she likes best. It’s simple human nature. ” %2 #8242 F4- {1 2 0k
A, BB ER - MHHNZRBEER, LIS D) give his boss a good impression,,

A) avoid being too outstanding, FEEK M, A HiRERRERMN, KHETAE
ARERER T,

C) honest and loyal to his company, X172 @3¢ H £, C "FAY honest and loyal &—>
BT NOZEA HREANSR, ERERIEANEERMG,
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