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__For Your Information |
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The establishment of Briton’s Parliament is a milestone
in Western social development. It is the model upon which all
modern democracies are based, and it proves that without a
strictly enforced system of behavior governing its members,
our statesmen sound and act like children, except their jobs
are far more important, and they get less done.

wEESHENE LR S KR EEM.E
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AKRIEE, HETCHEUE, ARFFRRRT.

Establishing a Parliament was the last thing the members
of that first governing body set out to do. From the initial
stages, things went rapidly down hill. When members were in
session, they would shout over the speaker so they could be
heard, and when they had the floor, the opposition would also
shout to be heard. They would break up into small groups, and
spent the day arguing amongst themselves, or boasting
about their intelligence. It was complete chaos, and nothing

was accomplished.
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Something had to be done to end the bickering, which would
enable business to proceed. The framework Robert’s Rules of
Order, was devised to address the lack of formal structure within
Parliament. Its implementation allowed Parliament to function
smoothly. Its claim to fame is simple: it works. Mr. Robert wrote the i
basic system, but since then, it has been constantly refined. Copies 6
of Robert’s Rules of Order are available in any good bookstore.

Copies sell well, especially after they’re revised which happens on

a regular basis — about every three or four years.
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At least one state in America, Hawaii, requires that all
condominium Board of directors meetings and association meet-
ings be run according to the most recent edition. Either as
published, or modified to suit special circumstances, many other
well-known governing bodies have adopted Robert’s Rules as
their guiding document.
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Many organizations run their meetings strictly by the book
from beginning to end without variation. Others use a more
informal approach and rely on Robert’s Rules in difficult situations.
The truth is, no matter how friendly a group is, from time to time
topics will come up that cause disagreement. This is when things get
interesting, It is these times that Robert’s Rules are beneficial.
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If you want to learn about Robert’s Rules, I suggest you pick :
up a copy. It’s an easy read, and you should be able to finish it in
a day or two at the most. This book deals with the practical

application of the rules, and the effect they have on discussions.

Although, informal meetings rarely rely on Robert’s Rules, the
following dialogs demonstrate how helpful Robert’s Rules can be.
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We need to do something about the way the office
staff is dressing for work.

HANMZRTE—T AT EHNKFE,

I agree. The employees are beginning to look very
unprofessional.

KA. RAARLIEFERERERLLT .,

What do you suggest?

WE 23

I think a dress code might be a good idea.
RANAEFREAE.

I disagree. How the staff dresses is up to them. I
don’t think we should interfere. '
BARR, RAIEEAFRMGIMEH, RIAAR
TIAT] AFEAAT1.

Okay Jane, this is your idea. Why do you think .
we need to do this?
B, BRARVRR HMEE, R4 B530RE g

Well, on several occasions now I've brought in poten
tial clients for the cook’s tour and had negative
reactions from them about the way Lita dresses.

WE, A RHERRAFEFER PR A B L E KA, TN
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MRESAMINE T RENDR.

Really? Like what?
HMg? teanii?

Well, one time a woman asked me if allowing infor-
mal working attire like a tube top and shorts slowed
things down, and she was looking at Lita.

WE, AN RREE R EHNFRAK,
RAE TAERCRRIRE, IRRHEITREWE.

I see what you mean. Do you have some standards
ready for us to look at?

BT AR & RAT AR —EBTFG?

No, not yet. I wanted to see if anyone was interested first.
BE, RECTEREAAEXLXAER.

Well, let’s see. Do we all agree Jane should draw up
some standards for us to discuss at the next meeting?

5%, BREE . KEBBRBZETRSV, U
) — S AR S RE R TR ?

Okay, Jane, that looks like a yes. Would you put
something together for us in time for the next meeting?
2, BEXARBRE, BAFREEETKREZW
B SR AR B— SO X BERG ?
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: We need to do something about the way the office
staff is dressing for work. I think a dress code might

be a good idea.
FANVZRTE— TR LT EHAEFEE, RIAAE

- RHEREE LR

I agree. The employees are beginning to look very

b

unprofessional.

HARE., HIARTNEERERAALLT,

i

o

I don’t. How the staff dresses is up to them. I don’t
~ think we should interfere.
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EAFAE. RIEEAFRMINMEH, &N
AT AT B AT,

Okay, Jane. This is your idea. Why do you think we
need to do this?
2, XERFREENL. RIHAREBHXUE?

Well, on several occasions now I’ve brought in poten-
tial clients for the cook’s tour and got negative
reactions about the way Lita dresses.

WE, A BMRIRHETER R A F LB e, ik
IR S A E T RERBR,

We’ve always had a very relaxed friendly atmosp-
here here and our production is first rate. If it ain’t
broke, don’t fix it.

X B TESS—ERRRENIER, RiIA K
™= RE—RE . MREA 2, RATEE
FERI

But it is broke if potential clients go across the street
because we don’t look professional.
WMRBEZFEARMNBERAE L, HWHFH
B H, SERBEEET .

I don’t see how we can know for sure that’s happened.

FANEAIA BT 2 IR A X [E 2,
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Jane ’ 3

Maybe not, but we don’t know it hasn’t happened either.
WiFREE. EERIEAMEIREAEBWH?

You're just jealous of Lita’s figure, and you’re a
control freak. You love the idea of telling people
what to wear.

RERRIEY TN ST, V-0, RANLAE, %
PANFEREE,

That’s absolutely not true, and you know it. You just
love ogling Lita.

YRR ULEETE | B SRR R A e

Hey, hey, that’s enough of that. The both of you
should calm down.
BT, R ERRE—T.

Not unless he takes that last crack back.
R IEA B AR S W],

That ain’t going to happen.
iGN R

Quiet down, the both of you. Let’s stick to business.
PRI ZE TR, BIY%STHEIES,

This is business, John. If you were more of a leader,

Jane R



