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EaETEE, XHS TEHERZEZ B, HRBEEERMT
GRIEHS TN, REREFRMZ LEBEKZTRR, FE N
=FREBFS TR (National Labor Relations Act of 1935) FT#
#i 2 (BRSERREAELERNE, ¥ TREEEBEEE. BEER
FHREZATHE, KFRMPIE = TEARLKAIZEE Z TIFFRER H A
LS, RMAZHENHE L48% T | (public-interest labor
law) 28, sl BEEHBAAENZNA, HELTHEEFTEE
BBt 8, FELE., BELR2EA . BERE. BIKSEF
Bt BR R, DBEE, T KA APk FEhn R &,
BLUREARE LRNSH 258 E, EREAS GG BHE
(employment law), EHZXEEAHEERS ERGRERS TEZ
55,

AERUERNARERERY LEHRIERBE R/ L. F—5F
FtEm AN E BRE (unfair dismissal) 22 R K28, BRES
BEREL 2 ZERTE, ERMIHZEEETEY R EREER
(drug and alcoholic testings) AT 5 |82 Fik, = EB LIFSAMERT
WERZ AR EE, MU RZEERIEZRIE, hiEHERs
EEHMH, BE=RHRTEEY TERL T KAEREHEFARTS
(faculty unionization) FTANEE < & SRR EI, B LABR D i & ik B R
BI% & TRAGR)R (National Labor Relations Board: NLRB) 2 HI1B# 4



()’ KRHSZEBRITEH TIEEERENS B S F (labor—manage-
ment cooperation) BRI &E N 2 BIEITIE, BUBHRYERS T
MEEEBE ( CHERTHE ) Mz LBk, WETEBES TERE
BROBEMARZFERRN, EMRfEBRERs AN, fa
B R B R AR R A R BB A i i B e R R 2 A 2 R,
BRI TEZ L, WEEBRS LEH b RERSEZH, &
TRFRAEBEBS A BB ERE 2 FE, KB —ERER
H 0% THEF (internationally recognized worker rights) 2 % /7,
BARRBIERAN—RBXEN N R T, B ERREERS TR
(International Labor Organization: ILO) Z Eift%.

R AEBEEH . HEUARE R, MatmEES THHETR
BEMER, MAQRBEHIIEMATAERS 1Kk, BEERE
s TEHIRARE, MREBERYLBRIL SR BESE S
fE—RADITE, DMEBEATR, HRBIE —Es i g
Wzss, HEKREMEZRZLS TEBE N ERET (Professor
William B. Gould), HE¥ A% TEGlCBEREMEENS, A
I — BRI IR TEA SR Z RS, BAREZH, HrLEh
RAZFR, UMEELRSIHE, SABTRE—RIEMEERS
B, MESTHREFEBATOEE [ SESMGEMZE | 2
MR B, BRREEE, SEFEEUGRE—MZEE K, REy
ER S TIEHIFTE R SEBE, M—2Emtks st

ERBITREBAE —AEE, ERMWABRLERS, HFEET
HERILaERERS &+, WillEBE B ER, MORHEBH
EUE, HPESEEHRBERBISERIBER, RAESRT i
EHEER 28R, BHSFEEBRARNE, RKEETE, WS EEmtE
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FRFLIANERAZHMERAFEZE 1
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EBH B (common law ) E— MR A, RIFEHAED
( employment contract ) ‘& ¥ A LHEHIHE i 2 — & FE I
( difinite duration ) , FRIZEZEIEEB — e, WHEHE
FRERFRR N Z B, EEEE [ EHEHERL ] ( employment-
at-will ) ZJFAl, EERE LEWLEET2ZA, S RERE
(31), BB —FB, BEFEEMAR2BER ( discharge right ),
AIFERTS X AR, MEFRRVIMEMAES, Rz, ZREEhRER
M, HEER. B, SHEAEE LFRANIFRERT], &
¥Rl e (statutes ), B2 ARG, SHIME, BHA.
MR ERMGTBINZ AR, SR HZEEAFTER (cvil
service statutes and regulations ) Z % FIfRE, Kith, HEEMBEE
RELS HEEH (substantive ) Z K, MAMEEK —-E~EF
( procedures ) 61842 (3#2), Hk, ARESBSEMEAZ#ER,
Hﬁﬂffﬁ?”ﬁﬁ@ﬁ@@fﬂ{ﬁ, AR E R T AT B AR RS, TR
BE—FEN, BRIFFENIEEER ( just cause ), HHIEF I NEHEE
12 BB (Es), s, A LEERBFAEZLENE (private
sector ), RIGBAFHZAL, BETHZEEHW ( collective
bargaining agreements ) Z$FFIER[E, 165 L1502 B 247 1 1R
WORERE=ZS), RIFRARIEERAH, GRAIEFZTBESM
LifgR, RFy, ZRES THEMRT G2 EAERN, BIX R ETEE
BUEFRHBIGNBH LGRS AT, SRIETARBEAE T
K% ENTA | (unfair labor practice ) , MABEFT R (324), B,



2 B IR HE T WA ZALE

R R EARRT R PHE 2 KB ARt AS Tk ({ederal
public-interest labor law ), fI—JLRUEZ [ REEEELE |
( Title VI of the Civil Rights Act of 1964 ) (¥#5); — LR LFEZ
[BEEFEEEBE | ( Age Discrimination in Employment Act of
1967 ) (iz6); R — A t=%2 [ H& % ] ( Rehabilitation Act of
1973) (7)%, HYAHETBRER. B, %5, Fie. G5
B SRBEE MR, ¥ LB BAE, HRELZEAE
B —45 N Z RS ( a protected class ) ZiCH, HItLEFXREHE
BHHMERE, M RSERLEREZLRZEZ6F, —FEBHRY
B E B R ( employment discrimination ) & & B 5 A (38), K,

BEIETBRZEEZEE., RHEEM. Fin,. FEEMEIHIFERE,

MEE#Z BRE, XK, E—N=ENF2 [ A F%EAE%ELE | ( Fair
Labor Standards Act: FLSA ) (39); — A tOZ [ B¥EL 2 H4E
# ] ( Occupational Safety and Health Act: OSHA ) (310) kk—7L
tEEZ [ FEZEBRKKARES | ( Employee Retirement In-
come Security Act: ERISA ) GR11)EEERIH 4 Tk, WwEEI
BEEXRERKBEELEBEITERAZRE#EF ( statutory
rihgts ) B, MRIEFHRMEEREHR, FRAEFETBEESZHE,

Bk, FLEHEBALZIREHH ( teacher tenure arrangement ),

INABEREIZRE, EAMEMR, BRIFFESEEH, BEXFTE
EEEREXEE(R12)RM, HNERRELCER TS TERHERE
BRERIK, BRIEBRANE D2 T2 8 TZEERIZ HFE(13),

HMBXHORBETISZAT, NEMBEETASRE, THREYE
RiktREE, TR &HGEE, KEBHAENE, LERGEER
HHERR, MELHEEETRETESZERES, TBLUBEAS



FRAFEIAERAZMEEABRZE 3

BRI FL, AR CHEETZREY, ReEstlEksEEH
B, REEEAZSZ B (identified groups ), MIEFEEZMEA
(individuals ), Bit, FTEERGZRIE, WATRWTBIE, A,
RSB TEIHEMG, BEE RGN, BFRITrgEERER
TP EEESE AERIELEETHEGIZRXL2ERE
( employment security or job security ), AYFEEB I fih T i
BELE, WE—TFZ2HEGLU), BESTHHEMTHEER,
ERALECETENOFBI_a8LAT, MRS THEMNA IR
( fair hearings ) Z &, BEit, KRHWALTABEZTHEARZRK
TERE, "TRABHEEAGLS),
HRERBESHHZZEERD% ( moblility ) EXFE WA
(316), RERBZHENAZER, Hit, ME BEHEHE
EJRAT, BZEEARME S ZRE, BRANTHER—HEEE
ZRE, ERE=T25%K, ARENERRBEGZTH, [ BHAE
BEL | FASHEERHEE, BRiEld-EENR, BEFERRER
BIZWEH# 7), MATE [ NEME | (unfair dismissal or
wrongful discharge ) Z 3RFAME K REE, AN EEFAEEBEIK
F, FRERENEREERE LT —MEEELTAN, BERAR
ZIREREEST B AR, H& R 5 R BRI BB > FS B,
AR R EERENEBBTF, Hit, &MEEESE
— B NERE ST, UEEBREESEMY, FRRERMERZ
BERUBHE -2 BERES, UEcRECEHE, SialaReE
Z B TIER ( reinstatement ) , WAKA% THERE RS EMREZR

Az BHY, fErtimEBE ETVERRE LS, BRiGH ISR,
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2w BRAEG . B-Pstw [ BAEHEER | FAESRERE L
ZEERWYE, B SRR R Le M AN T UG, H R
Alrh, 2 HSEEEMEGISHMER ( exceptions ) 2K, &LEFISMER,
R ALK ( public policy ) Z&E; BUEERE R (BBR
M) ) (implied contract ) Z B ; 1 F &K A& F#E R Al
( convenant of good faith and fair dealing ) #2259 1fH, REVEEE
B BARERMZ RO, B0 REBINEREETNERE
FHFTRIR 2 BB A (judicial remedies ) K HE, GhEL, 2
PO B2l e 28 (E TNE R E ST 1% ( legislation ) Z AJBEME, {5
LU FHIE A Bk B BE ( Standford Law School ) i #25#% ( Prof.
William B. Gould IV ), #E—AAUEAL MM EEHE ( State Bar
of California: SBC ) AT B 2 — R E (3219) BEEAR, W BRFEHMAE
B2 83K (3520), FEMIIARGIEEMIIE 2B, B R vTHENE, BBA
A Etam LA ERACR M 28 At i | E N E MR IR, FRh AR TR
W ZEERE RERF LT Z5E ( preventive measures ) o

L BN EHEE RN Z RN

—REERAK, EBEEELER, —HERTEEGIEZZE, M
FERAMEZ ARG B, 5B, FHARELARAZD
BAtR, —[2HE —TE FEEERR ( master-servant relationships ) M,
B A GRIIEEHIE 2t & A7 ( status ) BFERR ( class ) ZPE, &
THEFAREXRBEZER, MXEELT &SRS 2K (21),
% AR IS AR ( duration ) A0fT, MRIETREIE RILE K
WK ( Blackstone ) Z R, RAGE S BHLMEEHE, B



FREIREREZBERLBHLE 5

WBEERTE A —F, MELREEZ -FHRAN, TEFTEREZRES
W, DZEEFEEREH (just cause ) 1hA[ (3822), SB[ —F—
£ ] (a yearly hiring ) ZJRBI, FERHEFHZBET ANFE
ZREFRGERME, CEFEREETFHTREMEMRZHF
BEERNERERICKEBIEN, WZTREMEREZSE, A
BRSNS E 2 FEHE, KEBMPRE, Dk TESZH
., Rz, TREOTGERE T RTEELRES B, CEHERME,
HR, B —F -F 2R HARGEN, T{E & ML gk
( statutory legislation ) FTEEFH (3223), T B W AHEAZ KM & 1T
¥(Gize), BRA—HEEZER. 4, EHECNIEIE -KTE,
fﬁgfﬂﬁ’ﬁm, WRARRICE STRERG R, FELLTTEMHARBRITH, W SHE
Mz AR, AERITHR - Wik sZ (des), B, MRE
WeEEER L, hEPeM TE %, nREIEHE ERESREIHN
ZRAFH), BIEBNER R LGS EEE A ZHLE (326),
R, HREBIT SRR, R EEte R
REtLbE 2 A%, BMEEHIAES B AR ( employment situations )
JHARE, Bi—F—FZEARER, ERCEENERRER
MoK EEE, EmMREE MR —-8[FHE£HEE] (pror
notice ) KT Z A, BIVEM P2 FH— ) BRI, 1E
HEUAGHIREME GG, BRIELFREEENEEEER, EHRA
FEIE VLY #E R0 & BB A ( reasonable notice ), BIB—H B EME,
BRMBEGTH AR, KE—WIEF, EREEAMGZEY, —@E
HzZ & eRaikm s AT R, MEMTEE =@ A 8 EERE,
BERFRE—FH G2, —REBZRETR (custom ) KHIEE, R
i, B L4 ( Industrial Revolution ) #8, HIRSBEHEZ )
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A, EREEATHSZ Mt EAARE, BBEREeE LK
=4E4lE L B AEH ( Contracts of Employment Act of 1963 ), It
ARG PRREA/E, MEEAES EmME (3#28),

A EEAEERNER, ~ERnEEAERSE, Rk, ®A
YERE ARt — AR AR~ EMR, ESEMAEABEANE
(personal ) B ¥, EEHZEAEAEXEW G E (familial or
domestic relations ), FTLARGEERMARBRAMGH —F—HERZF
ETERAIRMEEEES, W —EHRBERA, EARAHELTFTLY
H T ( day laborers ), — R34 iR IGULFERFIEE (3829), TR
kg, HEHEREBEATEREEZRABEIE FE, s
K ( Tapping Reeve ) TEHATE X EMGRZHE+R, R A—F—
2 EHE), ERTYIKEM I FAE (330), AT, HAMKEGE
FRIZEA, EMHEEBREAEERERMEHERRSE, RIESH
H AT HABFIAFAE (31), MEBE MNER A E R th — R ERBUHER 37
%, GIANARHI M _EIREEBL R G FEE 442 Davis v. Gorton(3£32)— %,
Hpr—F— (L2186, EIMNHBEER.

EEETAEI MRS, TREEESBIEML, FEER
ZHANBEREZHIE, HEEER—mERfTEZERE, mMERE £
HERS 2 ERAHEEERERK, 24— HHEMH, BEERES
¥, FTgEAEREHSZ, rREANTIIRHERNE(GEss) [ H—,
TS PEHEAERE, SBEom@REMESZBISEL, W§ET
MR 21—, Bl TEERAMG, CEEHAEDSEEZT
ANEHRRBR, HRALSZEEARLBETZMEG, CHR - EEEHE
( commercial ), MIEFTM.2 B ARKEEERMGR, Rit, EQfHE
EWMAERLANBHZ ARG, T —EERE, HRFENFAELE



