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Abstract

The Report on the Development of Chinese Talents (2011) consists of a comprehensive
report and a few subject reports. The comprehensive report focuses on researching the
development and innovation of the construction of Chinese talents over the past one
year. Closely integrating the National Program for Medium and Long-term Talent
Development (2010 —2020) and the National Program for Medium and Long-term Education
Reform and Development (2010 —2020) , the book systematically analyzes and beforehand
predicts the future work of Chinese talents and education development.

The Analysis and Comparison for the Comprehensive Strength of Human Resources among
Chinese Provinces establishes the indicator system and appraisal system on the
comprehensive strength of regional human resources and represents an empirical
comparative analysis on the comprehensive strength of human resources in thirty-one
provinces, autonomous regions and municipalities. The finding demonstrates that
disaggregated indicators of the human resources strength are unbalanced among regions.

Current Status and Future of Sdentific and Technological HR in China systematically
studies the total amount, structure, quality, liquidity, performance status and other
issues of scientific and technological human resources in our country, meanwhile
analyzes the future demand aﬁd supply conditions of scientific and technological HR in
our country, and puts forward recommendations of a sound policy on scientific and
technological HR. management.

Study on Talent Strategy for Building Beijing into a Global City deems that to build
Beijing into a global city, in the field of attracting talents, firstly, we need to attract and
train the top talents, and give full play to the talents. Secondly, our government needs
to ensure the investment on education, science and technology, continuing education.
Thirdly, we should construct a perfect living environment to retain talents. Fourthly,
we should creat a stree-free environment for them to bring their values into full play.

Focusing on the fiscal policy on promoting the development of talents, through a
series of research such as Research of Fiscal Policy on Promoting the Development of County
Applied Talent, A Comparative Study on BRICs’ Fiscal and Tax Policy for Promoting the
Development of Vocational and Technical Talent and Fiscal Supporting Policies for Improving the



Development of Talents; A Comparative Study Based on Analysis of the Four Municpalities
this report systematically analyzes the fiscal policy towards the county applied talent and
the professional skilled talent respectively through different dimension varing from
international comparison to domestic typical cities comparison, and puts forward the
concrete methods to optimize and improve it.

A Quantitative Analysis on the Achievements and Problems of the Brain Gain in China
(2000 - 2009) puts a quantitative analysis on the main achievernent we gained and the
problem we faced in the process of brain gain and then proposes some policy suggestions
on this topic.

Intemational Comparative Study on the Employment Management of Foreigners poses a
systematically international comparative study on the basis of investigating the status quo
of foreigners’ employment management in China. And then, it puts forward policy
suggestions on the future development.

The Title Systems Reform of Professional & Technical Post deems that we need to start
from identifing the different characteristics of job qualification certificate, occupational
licensing and position qualification’ evaluation to define different subjects’ duties and
limits of authority, implement classified management and prompt the legalization of
administrating the systern of professional & technical post.

The Experience and Suggestion of Build up Talent Management Reform Pilot Areas hackles
and analyzes the theoretical and practical, experience in the domestic talent management
reform pilot areas, and then comes up with several policy suggestions to improve the
innovation of theories and practice in the talent management reform pilot areas.

In addition, the report also emphatically studies some current hot spots in the
process of construction and development of talents, such as the Ants Tribe’s feeling
about social injustice, the construction of creative talented teams on science and
technology in Chongging, the human capacity-building of the poverty alleviation
microfinance, China’s rural talent and human resources policy practice and the talents’

household registration policies. And then, it poses some relative policy suggestions.,
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