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Abstract

This book examines the gender wage gap using China Urban
Household Survey. The emphasis is laid on the effect of discrimina-
tion suffered by female workers on the gender wage gap.

Female workers are discriminated in the labor market in the fol-.
lowing processes: When they take part in the labor market (referred
to employment discrimination hereafter) ; When they choose working
industries ( referred to industrial choice discrimination hereafter) ;
Whey they get paid by the employers (referred to wage discrimina-
tion hereafter) . Employment discrimination implies male workers
can get a job while female workers can not under the same condi-
tions. Industrial choice discrimination implies that male workers are
employed in high — wage industries while female. workers are em-
ployed in low — wage industries. Wage discrimination implies that
male workers can get a higher wage than female workers even both of
them are employed in the same industry. Most of the existing litera-
ture focuses on how wage discrimination affects gender wage gap.
Little attention is paid to the effect of employment discrimination and

industrial choice discrimination. In fact, all of these three kinds of
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discrimination may exist in the Chinese labor market. So, this paper
investigates the effect of all three kinds of discrimination one
by one.

Since many researchers have studied the effect of wage discrim-
ination on the gender wage differentials on the level of mean, we ex-
tend our research to the level of distribution when examining the
effect of wage discrimination. Because of this extension, we have got
many interesting results which are not covered in the previous resear-
ches. When we examine the effect of employment discrimination and
industrial choice discrimination, we still set our research on the lev-
el of mean. The main reason to do this is to make our relevant re-
sults more understandable. Another contribution of this book to the
literature is that our research is done not only on one single year but
also on consecutive years ( 1988—2001) . By doing so, we can get
the effect of discrimination on the trend of wage gender differentials.

This book includes five chapters. The first chapter introduces
three things; institutional changes in Chinese labor market, litera-
ture review of wage gender gap, the dataset we used in this paper.
The reforms of employ system and wage system in China are briefly
examined in this chapter. Some classical methods and some papers
in the study of gender wage gap are also surveyed in this chapter.

Chapter 2 examines the effect of wage discrimination on gender
wage gap. The methodology in this chapter is counterfactual analysis

based on quantile wage regression. We get the following results in
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this chapter. First, the scale of gender wage gap varies with the po-
sitions of wage distribution. The gender wage gap is big at the lower
tail and small at the higher tail of wage distribution. The trend of
gender wage gap varies with the positions of wage distribution too.
The gender wage gap is bigger and bigger at lower tail. The opposite
occurs at higher tail. Second, female workers suffer more discrimi-
nation at the lower tail and less discrimination at the higher tail.
This can account for why gender wage gap is big at the lower tail and
small at the higher tail. Third, the reason why gender wage gap is
bigger and bigger at lower tail is that female workers get more and
more discrimination at lower tail. Four, the reason why gender wage
gap is smaller and smaller at higher tail is that the difference of indi-
vidual characteristics between male and female workers gets smaller
and smaller at higher tail. From this chapter, we can see -that gender
wage gap research at the mean level may hide some interesting facts.
We had better to extend it to the level of distribution.

Chapter 3 examines the effect of employment discrimination on
gender wage gap. The methodology in this chapter is BFL micro —
simulation méthod. We get the following results in this chapter.
First, there is a diverging trend of gender wage gap in the Chinese
labor market. The gender wage gap in the employed sample is smal-
ler and smaller. The gender wage gap in the whole sample is bigger
and bigger. There is a diverging trend of labor participation rate be-

tween male and female workers too. Compared to male workers, fe-
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male workers quit the labor market more and more often. These two
diverging trends are connected. Second, female workers get more
and more employment discrimination in Chinese labor market. This
can account for the diverging trend of labor participation rate.
Third, wage discrimination and employment discrimination have dif-
ferent effects on the trend of gender wage gap. Gender wage gap is
reduced in both employed sample and whole sample after eliminating
wage discrimination. Gender wage gap is reduced in whole sample
but enlarged in employed sample after eliminating employment dis-
crimination. It is employment discrimination rather than wage dis-
crimination that can account for the diverging trend of gender wage
gap. From this chapter, we can see that we may get wrong conclu-
sions if we only focus on the employed sample. For example, as we
say, the gender wage gap is smaller and smaller in the employed
sample in Chinese labor market. This does not mean female work-
ers’ situation is better. The real reason is that female workers suffer
more employment discrimination.

Chapter 4 examines the effect of industrial choice discrimina-
tion on gender wage gap. The methodology in this chapter is Apple-
ton decomposition method. We get the following results in this chap-
ter. First, gender wage gap is smaller when male workers and fe-
male workers are more segregated with respect to their industrial
choices. Second, industrial choice discrimination has little effect on

gender wage gap at single year. Third, industrial choice discrimina-
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tion has little effect on the trend of gender wage gap too. From this
chapter, we can see that the relationship of gender wage gap with in-
dustrial segregation does not agree with the classical economic theo-
ries, which will provide new viewpoints to the existing literature,
The general conclusion is provided in Chapter 5. The results of
this book can be summarized as follows: female workers in Chinese
labor market face serious employment discrimination and wage dis-
crimination, but they are not greatly suffered from industrial choice

discrimination.

Keywords: Gender Wage Gap, Wage Discrimination, Employ-

ment Discrimination, Industrial Choice Discrimination
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