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Preamble ..

As human beings face new and pressing challenges, opportunities as well as
threats, so university education grows in importance. Its role has to be understood
increasingly in a context, where on current trajectories of development and given the
manner in which we exploit the earth’s resources and deal with all its consequences,
there is every chance that we will end up with a world where it will be difficult for
human beings to survive unless we take action. Already the early impact of largely
western based industrialization through the mid 19" through to the late 20™ century
is being felt with new extreme variations in climate and severe territorial degradation
in parts of the world. Even though the base of that industrialization has moved east-
wards, especially to China and to a lesser extent India, the results sadly, include im-
mense negative consequences for the environment, the quality of the air we breathe,
the water we drink and the food we eat and the security of our land and homes.

These challenges, contested by some, ignored by many in the hope that some-
how a solution will emerge before too long, will not go away and whether we like it
or not, our survival is going to depend more than ever before on our ability as human
beings to think critically, imaginatively and not least collectively. Maybe the day is
not so distant when we shall start to think of ourselves, first as human beings and
not as British, Chinese, or American or whatever label we choose or are given by
dint of our birthplace. Similarly we are going to have to reconsider, as a species our
relationship to the earth and stop treating it as a never ending resource to plunder
and exploit.

I am firmly of the view, that all of us connected with higher education, whether
as students or teachers, need to commit ourselves more than ever before to creating
universities that are hot beds of new ideas, where learning is exciting and relevant to
the new challenges. We need to re-assess our methods of teaching and learning — do
they encourage creative thinking? A thirst for discovery and enquiry? Do they pro-
mote risk taking and offer students an array of challenges and opportunities? Do they
encourage narrow individualism where one’s own personal development is prioritized
or a more social perspective that looks for the well being of many and not just of the
individual. Do they make use of their extraordinary resources of expertise and under-

standing? Can we in the universities exemplify in our own activities the high value
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many of us accord to multi-disciplinary work? Often in a small physical space, uni-
versities bring together experts in law, social science, business and management,
health, finance, engineering, arts and humanities and more. But do we talk to each
other? Learn from each other? We have so much to say and to learn from one another
but sadly rarely seize the opportunity, There is a strong strand of conservatism in
higher education across the globe.

One of the most retrograde developments in higher education globally over the
past two decades has been the increasing emphasis given to research rather than to
teaching. Originating in the USA, where universities for years have ranked them-
selves according to their research income and the publication output of faculty, this
has now become the international norm. The “best” universities are those with the
“best” research profiles. Amongst the so called elite universities and those aspiring
to such positions, research is the mantra. For the university staff the message is all
too clear, promotion and job security depends largely on your research performance.
While we should all expect university education to be research informed and this pre-
occupation with research has under-valued teaching and learning. Indeed, in some
places it would seem that having to teach and work with students, especially under-
graduates, is regarded as a nuisance that detracts from the research.

These developments must be challenged and a new balance restored between
teaching and researchs if universities are to meet the kind of challenges raised above.
After all, universities are above all else places of learning, They are sites of
knowledge transfer and development where we seek to nurture and develop the next
generation of informed people who can take on significant roles throughout their so-
cieties and communities. They are not simply giant research institutes,

This edited collection from the Dalian Nationalities University, School of Inter-
national Business is therefore especially welcome, given that it clearly demonstrates
that there are still teachers and universities who place their teaching at the very cen-
tre of their purpose. In diverse ways, the contributions are all committed to promo-
ting an active culture of learning, to bring out the best in their students and to leave
them with a foundation of knowledge, skills and values upon which to build through-
out their lives and careers.

I got some sense of this commitment as an overseas contributor to the School’s
“East meets West” Learning and Teaching project which took place over 4 weeks
during the early summer of 2011. One highlight of the programme was the presenta-
tions made by five groups of students from the 3@ Year to the entire first year cohort
and all the teaching staff and senior members of the Department and Faculty. The 5

groups of 4-5 students were given a contemporary issue and asked to make a 10-mi-
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nute presentation using PowerPoint, They had 10 days over which to prepare,
alongside all their other existing commitments.

The outcomes were impressive with high quality, informed, and in all cases,
original contributions and insights. But what made it even more rewarding was the
learning that had occurred not only in terms of researching the issue and locating the
appropriate sources, but also through the process of learning. Vgotsky, the Soviet
social psychologist and revolutionary, noted nearly a century ago the value of group
learning especially with a range of different skills and capacities amongst the
students. He clearly demonstrated how the more able benefited from helping, the
less competent and often less confident. How the variety of skills at the table can en-
rich the outcomes in ways that could never be achieved by a single person alone. And
above all he pointed out the importance of setting appropriate challenges to students
and how their success generates further enthusiasm for learning and development.
All of these characteristics were evident in the student presentations. Moreover the
assignment offered the students new challenges and of the sort they can be expected
to face in their later lives. They had to speak clearly, concisely and confidently to
over 200 people, some of whom were senior members of the University., They had to
compile a PowerPoint presentation that engaged interest and was informative. Criti-
cal skills for today and tomorrow! And not the least, in all the presentations the
students were prepared “to think out of the box” in offering their strategies for deal-
ing with the issue under consideration. For the teaching staff who supported the
groups, the experience was marvelous and far exceeded our expectations, and was a
reminder 1o us all of the joys and privileges of working with students.

This edited collection arises from this particular context and reflects the com-
mitment and priority given to the student learning experience at Dalian Nationalities
University. And I for one would wish to give every encouragement to these kinds of
initiatives and values. It is not just China that needs to develop and encourage the
best in our students, to help them realize their potential and more. This is a need
which the entire world shares and which I hope many more will come to recognize

and cherish.

Chris Jones

Emeritus Professor, University of Liverpool, England
Adjunct Professor, Liverpool Hope University, England
June 8™, 2011
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—R IR —F R A — 45k 8 £ R, (And not the least, in all the presentations
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groups, the experience was marvelous and far exceeded our expectations, and was a
reminder to us all of the joys and privileges of working with students. )
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X A E B ARIAAF S A, (This edited collection arises from this particular context
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Dalian Nationalities University. And I for one would wish to give every encourage-
ment to these kinds of initiatives and values, It is not just China that needs to devel-
op and encourage the best in our students, to help them realize their potential and
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c R R NEAHF-ARFTHES,

c BEBREXKFRE—KRRABRAELY, RMERL TEAX LT HFHOMNL,
ERMBERGERER TR, BRLEE A REEAANSTRLE TSR, @i % AN
FACFHGEGRS, BRRABRA—ABATRHGTIL,

c BERRENA BRI, LT AL E 4 5, BAREAERZMBY E,
ERRERZRDE, EARGRHAT ZAATHOLHRIRR, £LENET T &,
RAMAEEL, THEAMEFHREEAC,

« HEERALIEMIEIRIMN , SCIIR 2405 0 E BR 4L

RITHFE—RRE TCE R H RS EIFR)»—F. MK Capilano Univer-
sity i) Allen Zhu BEAZBRFE. MEFSHEH.

— FAEMNIE I S P R BRI S SN E A FEE S
(What students have accomplished in their learning activities is how they are compat-
ible with their western counterparts. ).

TR R T GNP B T b 25 B B B R O 2 ok
P 77 B 2 77 # (This book also illustrates the techniques to narrow the gap between
the Western methodology and the Chinese pedagogy in teaching and to make the
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Western teaching methodology reachable to Chinese educators and students. ),

— EA—BEZIPRH T HETEERIGEHNHEETE BRABARAXE LR
AT EHFOLE XMEREATHL SR CEENEEEL  FEERES
B #2 kAT R LB E AT 3R L 5 ) B B RS 2 (As an educator who has been trained
in both the Eastern and the Western education systems and pedagogical theories, I
have to admit that this book has demonstrated a revolutionary step, which will inevi-
tably change the mindsets from a rote learning pedagogy to an open, creative and ca-

reer oriented learning process in teaching International Business. ).
SESESIE
F—H I3 E T (Research Qualification Cultivation)

H—E B8iEAN AWK ER(Developing Business Personality)

s ¥R TFERL

BB BRREFRUTAS MR A A 5520 A SR, & 1 58
doll E B DU QIR . B BE R Bk B R i I R, RE AU F 61 7 4 40
W MERXERS SHENEAAERR TR S MEERE M AN EE #;
AEBBREXEMHERX, TTEELKL,

o FAELETN R R E T

FHEMPRANZE A EH R CE SRR AT . AR RS
BCHMETARIFREG AT 2AMNER BB RN E RS I T8 N k%6
MA. ARIRAPUABREFROA IHERARAHTET Y SEBAN. g
FHAARERCEUENS. BUABRTREENDEEMN ABSER. CAS
BRI, R¥ENENHEETNEBRESENRE YR ARE XA ENEL
ET¥4E£BEC.

s PANHFER

TARFRAEIEN AR RN RS R S Bk  BUS BURE H
BAGEMBEREE S, TR LTERFEFMA2ET 19 WA~ N % B, AE
A BRI R AR BB J7 B0 ¥E 7 20 19 B i B Py . IR AR Ak B BB 1 ERAE AN TR AR Y R
1%, '

s RETABFSERWNIES

?E’fﬁﬁ%‘lﬁfﬂ4’52&%#?’1E@%ﬂiﬂﬁﬁﬁﬂf‘ﬂg@i?ﬁﬁﬁ{u?ﬂg@@a?ﬁE‘JWIEEF‘i.‘“—o
IR BEAE S IE E B X R g O ST ARG, Bl - VR 2 N 5 B R K A R R K
éﬂrfxﬁl—ﬁ(%i}‘(;ifﬂ*/ﬁ@ﬁﬁﬁiﬁ?;ﬁJLﬁﬁﬁfﬁ%;’fﬁ'—?fﬁE@lﬁ#’ﬂ?ﬁ?’a‘%;Slﬂfﬁ?
FHEEEE,
E_E MREMEF % (Problem Solving Methodology)

WEHTHETHACEEENT A H B ENmERBKNiE . AFks
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R o) Y BB ) AR B BT RO BT

o MA/XAER

e B BT XA PR BN MEE RN, WRE—- MR REEAX
PR (A A B 4 7 A A LR B B A M B Ay vk . (BRI X B R OR B B R
Ykt 2535 Sk R 4 T -5 BOT0 R0 B A e (o] R B9 7

3 RS IR ) IR A B

PR LA A 47 A e ) R A AR R, S B I T R AR R R R Rl R
HIERE. B B R BIELE EEFRBWR MK, 052 5 2 m
R W3 B2 B 6] B8, L IE Y 7] B R S RE AR B i ke,

B R R B T 48 (DS i R B 28, AT {aT BR & 5 (2) 8 3K By KU 7=
A B BCER T2, JF ST ELUEAT ST 5 (3) 8 A 1 V0 B 43 5 &% A /N 1 I B 342 AT
RHRBHR BTN,

VA P28 £ 05 2 000 A e ] BB A T i . LSRR G 8 Ak B BRI ST R HE B B9 B B A
BB URT R =4 . O RSEHE A TR (L) AT - R e SR I N ST B i
HE9; (O RIHETES: OUEAR; (OBGERS R, EWENEseg R, it
RRFMH,

o f M) 2R Y R A5

RERFW JEE FEACHRE BRERE AR S MR/ EE, 20
R IRE AR 2 015 8, B A 1k B LR A B 78 10 A U0 i i) T R S 1 PR 4
=% FMH > A% (Efficient Learning Style)

« EIHR

AR FI HEBLREATICZESD  ANERR TR AR E BE . 8.
Wit ) E W TR SEEF T . 017 EE R h 2 IR, B R IOMERE, &
BRI ) E I LR T R, RETHRACHET AR, UKL RS Ay
477 =

. HERES

RO TTERRET LIRS I W2, R ESARBAE L AT
WMEIL M —ENEI R TR EIES B WA ERIEEEID, &SRR
KRIB AR BE B G O 1 A B IRATIR 1758 . HM M2 T iy (B BLR 3% 49 s
TN I 2 IR A R

o WG

ERHFR I EV E B (DREEH (2 MIFHEE; G D ERERN NS,
DOELIT R EREGARESITE; OLIIT K SIS 5 3 LA £ (O TEEHS
W JE B T AR ] HES P TR (DM R () MR BB IR M (3D WKW E
HAE L (1L R Rt
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REMGEI A AR E  FRBERX TR EF RN A AN, e R LMk
A SE A 38 1 N 48 ) B AR R A

« ST EMBESE

WETHIER, WEF RE DR SR HEA, WRBAEZEERE R,
WEZ SRBLSMES R EES 23] F¥ES REXSRE, EXHES 5iF %85
. RESAREEEREI A, ERL P EANE -, HRE AN T R EsFE,
WS MRS B R BR AR .

« RBRETHF PO IEA

EIRE 55 Pl ik P2 E AR BERHSETE DM ERIES, 83 %R
KRB, XMERTUBRESFR TS BARS. CERTREN TSR,

B W PBE N 45 (Research Technique Approach)

H£ME @& %ERSH (Business Graph Analysis)

B ERA LGB IR ARG REAMBASWIIR T T LB S
RO LR R 45 iR A g, B S MR EE GRS DS S EA ., BEgkna
FEADRAE PRRE i 2 R % . W RLA Microsoft Excel $I4EE £, E45EH Al
FORCRIR AZEEMETER X MM Y &, BENEBRMEFLE., TRIESERENS
TR BRI EEAMAER. BERMIEES S ARG =48, ASHE
TR AR BRSPS B SR BRI, S AR BN E S,
FRE N4 % iFEEE (Searching Internet Resources)

W% v 3 B B 15 BRI TR B IR, B o T LA B B R R e
HTR MEEENEEETENES . ZENBTIOTHE . (D W6 FR IR
(OpenCourseWare) ; BB A £ K A9 12 003y, 30 % R WAMBIRGEE;
EHEIERRSFRENGERE. ) EREANSHIERERR, N BiHERS
R MEFRAT  E B 5 T 22 2 B 3 B4R global EDGE 03 B /Ml 4 B £ 41
B s (3) el @ B &% b 0kt T R AT B W8 080, B B0 5 R IO 3 3 R 4 AL 2 3R
WEIMELH (B S . 2R T HESINE /SRR Cengage WIS E R % )55 10
R (40 ST 6 F R 46 n 36 B Cornell koo | 35 B 41 20 I 7 A% L 35 B U 35 K 2 B 6 4R
R, ERaF ARt B RS A0 ARG BEE T RS AR NBRYERE, b
2B A0 RERT R VAR AT H IR B LR YR L,

EAE ZEAWMRSE(E(Academic Research and Writing )

FARMAERTHAROKS, CREE T WERE T H#T, 2 RAHEE FEN
HUEEMAXE, AENRT IMERTIEMEE, WSS - FRRNE Ty
Fh OEPE M E BB IR E 2R E MY R X ENERANE T SNE B S



