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FEIW.

On the Labor Market Policy Change in
Developed Countries

Qian Jianxing

Abstract: For economic globalization the developed countries have reformed their labor market
policies and their social welfare system. Their basic characteristics are that the active labor market poli-
cies balance flexibility with safety which can remain the stable labor capital relations and attain the aim of
improve competitive power.

Key words: Developed Couniries Labor Market Policy Labor Capital Relations Social Welfare
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