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Title: Status quo of Enterprise Coaching

Abstract: As a new occupation, enterprise coaching has been gradually
becoming important in Mainland China. This chapter first reviews on its status quo
in the domestic and foreign literature. As enterprise coaching has just emerged in
Mainland China, this chapter then suggests that enterprises need to pay attention to
the role of coaching and recognize its limitations. In addition, it is proposed that
corresponding coaching organizations and associations to train potential coachers
and a certification system to regulate coachers’ behaviors should be established, by
summarizing coaching cases and conducting coaching research.

Keywords: enterprise coaching; status quo; western countries; China;
guestions; suggestions
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