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KPUR AFHREFEARHL QLR REFEEA
BoRIEPA—NMALEMFR-MARRTANEERE. K
EFHUAR EEHRXRFG R, “FRAZALHA,“A
BHEEIAR & HAMNERAIAFHER R FAELE
WA ZERAY N, RREZERXAXRF R LEF X
ERAMTERRAAEHERNESMIANRL TN M4
MNETURH2RBRIEHXRR, AT L EEREERT
MABHREEAR RIAFHERHERNL YR RARAE
W BTAFEREHE N oBmh Lo R btk
RELGHEAEMEXR.

KEAFBHREERERK , AXBIAAFHEHES
ENEFR ARRNAFHENETARR A — THHEH
TR THABHEHEREN T LGB RAAEB B X
FERANAFHEALRTHMERRIRAKE, KHAA
FHENEREAD - XERBINAENFSENTHF R
MNHERRAATEH AFRENEHRE . CEHELE YT
BUAFLLBHNTE AEMEHHRBLERLL KRR
WA REITHEHEREARA N CEARREEEH YN
B ZEHERRAECHTHENEE . FFIHS
KUHLARNT A AT EAEREWHL LB H B2 AR
By LM .

HENEABELSRETERAEMRAES WAL, A#2E
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Abstract

After reviewing the digital video compression encoding
approaches based on the source model employed, we point out
that the object-oriented encoding at low bit rate is a very
promising compression approach which is not only capable of
overcoming the blocking artifacts produced in classical
translational block-based methods but also of a object-based
characteristic belonging to one of the important marks of the
latest MPEG - 4 standard.

Personnel files have played an indispensable role in the
social life of Chinese people, providing a truthful record of
one’s past and serving as an important basis for predicting
one’s future. Since the beginning of reform and opening up,
and with increased social mobility, personnel files are
frequently discarded. The idea that personnel files are useless
seriously undermines the position of personnel files. Based on
literature review, empirical study and theoretical analysis,
the article explores the relationship between personnel files
system and social behaviour of individuals, changes of social
structures and social development; so as to understand the
social functions and problems of the personnel files.system
and reveal its functions in social control, recording and
information storage.
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By investigating China’s long history of personnel files
management, particularly cadres’ files, the article tries to
sort out the historical continuity and inherent logic in the
evolution of the personnel files system. The investigation
shows that personnel files have always exercised internal and
external controls over social members, and their structure and
management systems have catered to the needs of social
control. The mysterious nature of personnel files makes social
members feel they are like prisoners in a circular prison
designed by Jeremy Benthan, without knowing whether they
are being monitored, and would consequently pay much more
attention to their behaviors and comply with social norms. In
this way, the social control function of personnel files could
be fulfilled effectively.

The adoption of personnel files system reflects the will of
the ruling class. From the perspective of social memory
construction, the file system and its management falls into a
domain where the national, ethnic and class power prevails.
In addition to their rich content and high historical value,
personnel files can also reveal social structure, social
ideology, social system and evolution of social events in
different historical stages. In today’s social transition, it is
noteWorthy that the personnel files of a growing number of
workers in the private sector are oversimplified, arbitrarily
managed or even randomly discarded. In addition, the
personnel files of floating population are often missing or
neglected. These problems will inevitably weaken the social
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memory function of personnel files.

Based on experts’ analysis of the information storage
function of personnel files and interviews with file-keeping
staff in personnel departments, the author discovers that the
information storage function of personnel files is recognized
by the public as the most prominent social function.
However, an in-depth analysis shows that information storage
function is not everything and it serves as the basis of social
control function and social memory function. Without
information storage function, the social control function and
the social memory function of personnel files can not be
fulfilled. If we only recognize the information storage
function, we will ignore the social control function and social
memory function. Such a wrong understanding will prevent
the personnel files system from playing its social functions
fuily.

That whether the personnel files system can fully play its
social functions is determined by social awareness to some
extent. The study shows that different social strata and groups
have different awareness of personnel files and social
awareness in this regard constantly changes with the evolution
of social structure. The questionnaire survey shows that the
current status of social awareness is hardly encouraging, as
people generally tend to recognize the information storage
function while ignoring the social control function.
Therefore, while strengthening in-depth research of the
social functions of personnel files system, we should also
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publicize the social functions of personnel files, and
consequently, improve public understanding and awareness of
the functions of personnel files. This is precisely the value of
the research.

Key words personnel files, social function, social control,
social memory, information storage, archives awareness
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