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Responsibility:
Create & Distribute the report related to Liquidity
Qualification:
Advanced EXCEL skills (highly advanced)
Advanced English
Good with numbers, analytical skills
Finance experience is not required
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Aerospace Information

Aerospace Infommtimz Co.,Ltd.
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BRRETAE:

Production Leader Supply Chain {5k % 4%
Guangzhou & Shenzhen
Mission:
- Reach your economic target you have fixed and validated with your manager
- Establish your short and medium-term Production Master Plan
- Manage your sub-contractors on production plan and stock management
- Negotiate with your customers on forecast, price and order follow up
- Guarantee delivery on time and costs control
- Optimize and manage the supply process of finished goods and components
Profile:
- Bachelor degree or above
- Proficiency in oral and written English, French is a plus
- Team work, well organized, good communication skills and sense of
responsibility
- Strong leaming ability and detail orientation

Treasury % 571

Guangzhou
Mission:

+ Cash planning

- Inter-company settlement and fund transfer
- Intemational and domestic settlements

- Foreign exchange control

- Import and export verification

- Financial expenses analyze and control

Profile:

- Good sense of responsibility and team sprit

- Good knowledge of treasury in intemational environment

- University graduate, major in Finance/Accounting/Economics
+ Fluent English, French is a plus

- Computer skill: MS office, Tele-banking

+ Good command of Microsoft office tools, MRP appreciated Shipping Coordinator 1} % il b

- Sports enthusiast Shenzhen

Technical Production Leader |-V % i-4% Mission:

Guangzhou & Shenzhen - Ensure the smooth flow of finished products and/or components in
Mission: compliance with the rules of intemational trade and generate added value for

- Reach your economic target you have fixed and validated with your manager

- Realize with the designer / purchaser the sample for industrialization

- Responsible for new development & proposition of design

- Responsible for sourcing, selecting and managing sub-contractors

- Negotiate the lowest cost and the best service

- Guarantee the quality of production of our in-house designed Decathlon
products

Profile:
- Bachelor degree or above, major in engineering, design and related fields

- Good understanding of style drawing & strong ability on the realization of a
prototype

- Proficiency in oral and written English, French is a plus

- Creative, sensible on the fashion, strong communication & negotiation skills

+ Good command of Microsoft office tools

+ Sports enthusiast

the company

Profile:

+ University degree, good at written and spoken English, French is a plus.

- Good knowledge of shipping activities, Customs clearance, international trade

and transportation;

- Strong sense of details, analytical and problem solving skills;
- Able to manage multiple trading flows

Production Accountant 2:il

Shenzhen

Mission:

- Responsible for the accounting of a department from the invoicing to the profit
and loss account and balance sheet

- Guarantee your accounting accuracy through a monthly analysis
- In charge of the account payable & account receivable of the department
- Manage fixed assets and accounting follow up




Profile:

- Bachelor degree in accounting, finance or related fields.

- Positive, sportive and of team-work spirit.

- Good at communication, fluent in spoken and written English

IT Engineer WL TR0

Shenzhen

Mission:

+ Ensure user level service, being the interface between End-users, IT
headquarters, suppliers

- Participate in intemational projects in collaboration with our head office in
France

- Control smooth running of data flow and corresponding maintenance of
material

- Guarantee data and security. Environment: Windows 2000, AS400, SQL,
Exchange, TCP/IP.

Profile:

- Bachelor degree specializing in computing,.

- Good knowledge of latest IT developments.

- Geographically mobile, team player with strong communication skills.

+ Fluent in written and spoken English or French.

ASSISTANT ENGINEER BB & 124%

Shenzhen

Mission:

For a family of products delegated by the Technical Production Leader, you

guarantee the conformity of the finished products delivered by the suppliers

by implementing a system of efficient controls.

Profile:

+ Bachelor degree in mechanics, engineering and related fields.

- Good at spoken and written English, French is a plus.

- Good commercial sense, excellent negotiation and communication skills.

St LA B3 A S0 P SESCRT I  BEAE S E R/ ST PR RS VR
DECATHLON r~# 4 2 8l :

TN T s L RS PG K] 5 T B A Tl el e o i 4145 51 M BE 02 Bl T A
B2 ) / % : 510630

% E-Mail: GUANGZHOU HR@DECATHLON.FR

5 FAX:(020) 8557.8830  (iff ii: 1 i 14 1 fir )

DECATHLON Z3I 5 28 :

TR T L DA A A B 1 5k 2 iz ol il A B2 7 4 - 518053

5 E-Mail : SZHR@DECATHLON.FR

5 FAX: (0755) 2660.4222 (i i W1 17 B 37 )

3
HFRFBELT:
’art—time sales assistant and receptionist

Shanghai

Mission:

- Give technical advice and sell sports products adapted to the needs of our
sportive customers.

- Guaranty our customer service and satisfaction

- Work on the lay out and the stock management of our shelf.

Profile:

- 2, 3 or 4-year-university student.

- Sports enthusiast, practice at least one sport

- Customer sense and team worker

- Good sports items knowledge

- Willing to work 15 to 20 hours a week (For example : Week-ends).
Good knowledge of English, French is a plus.

Please send your CV and motivation letter in Chinese and

English or French to sony.chi@decathlon.fr




y, A Global Semiconductor Company

With sales of US$6.32 billion in 2002, ST was placed among the top
five semiconductor manufacturers worldwide for the second year

running.

The group totals more than 43,000 employees, 16 advanced research
and development units, 39 design and application centers, 17 main

manufacturing sites and 88 sales offices in 31 countries.

The company’s strength lies in its ability to combine silicon and
system expertise, manufacturing strength, rich Intellectual Property
(IP) portfolio and working with strategic partners to put ST at the
forefront of System—on—Chip (SoC) technology.

Serving customers in all segments of the electronics industry including
Alcatel, Bosch, DaimlerChrysler, Ford, Hewlett—Packard, IBM,
Motorola, Nokia, Nortel Networks, Philips, Seagate Technology,
Siemens, Sony, Thomson Multimedia and Western Digital ST’s

products play a key role in enabling today’s convergence trends.

To guarantee continued success in offering customers true leading -
edge products, ST each year invests a significant proportion of its
sales in R&D and capital expenditures. In 2002, it spent US$1,022.3
million (16.2% of revenues) in research and development. ST filed
680 patent applications in 2002, maintaining its track record as one

of the industry’s most prolific inventors.

For more information, please visit our web site: www.st.com
or submit your resume to the e-mail address: hr.recruit@st.com
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Career development to develop individuals' talents™

Succession planning

We are looking for talents who are

® University degree or above, major in Electronics Engineering or Business
Management (for non sales & marketing or technical positions)

e With some working experience in semi -conductor industry is
definitely an advantage

® Fluency in both spoken and written English and Chinese

¢ Willing to work in a cross—cultural environment

And provide them

® An opportunity to work in a global company

® Overseas assignments and training in other ST offices

® Cross culture challenges

e Career development through the professional and systemic HR
Management Process

® Competitive and attractive remuneration package
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