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_ v « FHER (management principles)
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« BLEBAE M (scientific management)
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- H&% (work improvement) « @48 (motion study)
o HeRid (work measurement) - #EEE (time study)
o RibREE (process analysis)
« HiE€i (plant layout)
w EREHRE (material handling)
© $HE# (wage and incentive system)
o~ HiEEE (production planning and control)
oo bR (inventory control) ESZ#cRi (material management)
o BB Y0 (quality control) - Eigugia - » {084 (statistical quality control)
~ {{EcE4n (total quality control) ~cEiaf (quality control circle} - K
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S oéiE (quality insurance)
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~ ¥R (cost analysis) X4 E4S (cost concepts)
o #iikhYs (marginal analysis) {dEdRYs (incremental analysis)
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#|KY¥s] (ratio and trend analysis)
ciERSRERE (planning techniques) - ¥l (budgetings) & [
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o BT HRYEHE (controlling techniques) - F¥p@EK i (costing
methods) pX#EX&RYs# (variance analysis)
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~ S R R RO R (mean and variance estimates)
oy BSR4 (testing hypothesis)
o EHRE (sampling techniques)
<~ {2 jz084n (statistical quality conirel)
w Bk k4d (statistical inventory model)



