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Abstract

Under the sponsorship of China Society of Administrative Reform and Major
Project Program of National Social Science Fund, the Blue Book of Social System
Reform is compiled by the Social Goverance Center of Chinese Academy of
Governance and China Academy of Social Management Beijing Normal University.

It comprises 7 parts, namely the general report, basic public service report,
social management system report, modern social organization system report, social
management mechanism report, case study of social innovation report and appendix.
This book has reviewed the social system reform in 2013, analyzed the trend of
reform in 2014 and proposed suggestions on related policies.

2013 is the beginning year of the new generation of collective leadership to
implement the thoughts of the 18" Party Congress. It has witnessed many major
reform measures, especially the opening of the Third Plenary Session, which set the
roadmap and timetable for deepening the reform in the next 7 years. In 2013,
government has delegated more power to society and vigorously promoted the
innovation of social governance system. The social system reform has presented the
following new features: 1. Putting forward the new thought of social governance.
2. Highlighting the leading role of government. 3. Reforming the management
system of social organization. 4. Intensifying the reform on social undertakings
system. 5. Reforming letter-and-call petition system and abolishing the reeducation-
through-labor system. 6. Implementing the newly-revised Labor Contract Law.
7. Carrying out reform on household registration system according different
categories. 8. Cracking down on the internet rumors. However, with the immense
changes of social structure and people’s demand structure, the current social
management and public service model cannot adapt to the new situation and many
problems require immediate solution through reforms in social systems. Social
problems and conflicts still happen frequently and the major problems are as follows;

1. The guiding thought of social system reform is not clear. 2. The reform of public
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institution has made slow progress. 3. The income distribution system is not sound.
4. Social organizations face difficulties in development. 5. New problems in floating
population. 6. Civic participation system has lagged behind. 7. The complexity of
views and values.

In 2014, the policies and measure in social system reform that has been and will
be adopted will continuously release the reform bonus. Government will adopt more
efficient measures to better protect people’s legitimate rights. Social undertakings
system will undertake more reforms; social organizations will enjoy more
opportunities and resources; social security level of people’ livelihood will have higher
standard ; fairness and justice will be manifested and social vitality will be enhanced.
The government social management system is more reasonable and complete. The
mode in local governance will be more many and varied. A new public security
system will come into being and the social governance according to the law will be
onto a new stage.

To promote the social system reform, we should take advantage of opportunity,
face up to challenges and start with the most urgent problems. We should push the
reform on income distribution system and adjust the interest relation of different social
groups and classes. We should formulate and improve social policies and implement
the existing policies and regulations to guarantee and ameliorate the people’s
livelihood. With a firm grasp on transformation of government functions and
deepening of administrative system reform, power will be delegated to lower level and
government will be given a leading role. The reform on public institutions will be
accelerated and social organization will have access to more resources to improve
supply ability of public service. We will support and regulate the development of
social organizations and encourage the social self-governance to transfer the
government functions and satisfy people’s diversified needs. In this way, government
and society can make a cooperation in governance. In addition, we should improve
the public service policy of floating population with the concern to the their
difficulties and their integration into the urban life. In the meantime, we should pay
attention to such problems as education, emotional issues, work, daily life and
nursing that left-behind children, women and eldly people are facing. Besides, more
channels will be provided to involve people’s participation and interests of different

groups should be reflected in the management of public issues and the formulation of
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public policies. We should encourage new and various measures to effectively resolve
conflicts and to safeguard the vital interests of people from different sectors. We
should enhance community construction and explore new paths to construct different
community types. Attention will be given to set up social relations through
encouragement and support. We should also foster social basic values and cultivate
law-abiding modern citizens with moral integrity by education and guidance.

This book also includes 17 special reports which not only cover the status-quo,
achievement and experiences but also the problems, causes and countermeasures.
Correspondingly this book has selected 10 typical cases on social innovation which
target one or several practices of one place or the comparative study of several places’s
practices. All above are rich in ideas and abundant in evidence. Finally the fact that
the authors are either scholars in related research areas or scholar officials in the real

world, lend much authority to this book.
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