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ABSTRACT L%«

Research into Higher Vocational College
Students’ Satisfaction and Influence Factors

toward Post Practice

ABSTRACT As an important part in China’s higher education field, higher
vocational education colleges has taken up 53% of higher education colleges and uni-
versities. It plays an irreplaceable role in promoting new industrialization, informati-
zation, urbanization and agricultural modernization. It shoulders the goal of develop-
ing highly skilled and technical talents who can meet the demands of production, con-
struction, service and management, especially the need of front line. Higher voca-
tional education adheres to the ideas of service — aiming and job — orientation, to the
school — running model of school — enterprise cooperation and the talent cultivation
model of work — study , to the teaching model of project — guidance, task — driving,
interchange from work to learning and post practice. In order to realize the talent
training goal, 3 modes should be well organized: school — running mode, talent culti-
vation mode and teaching mode. As one of the teaching models, “post practice” mode
means, after students accomplish the learning of theoretical knowledge and the train-
ing of basic skills, they walk into enterprises which match with their majors, burden
specific working tasks and really get involved into the authentic working environment,
which can not only strengthen their practical skills but also get their professional qual-
ities promoted. During the practice course, students possess double identifications as
“college students” and “prospective employees” . Based on “School — enterprise coo-
peration” mode, post practice is in accordance with the requirements of talents’
training and teaching mode. Post practice can not only effectively enhance reasonable
allocation and integration of resources in colleges and society, but also harmonize
compensative and cooperative relationship between the two, and improve students’

comprehensive qualities, professional capabilities and employment rate as well. As
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for post practice, it should realize the satisfaction from both students and enterprises,
get colleges and parents assured, and be beneficial to governments and society as
well. The satisfaction from post practice reflects an important indicator of talents’
qualities and levels of cooperation between colleges and enterprises.

Based upon positivism research mode and by means of various approaches such
as case study, statistical description, divergence t test, variance analysis, factor
analysis and logistic regression analysis, the author does a case study in “S” Higher
Vocational College, under the grounds of theories such as enterprises integrated with
learning, satisfaction rates, human resources development and educational production
function. And from 2 aspects —the overall satisfaction and the satisfaction of enhanc-
ing professional competence, also according to first — hand materials of surveys and
interviews, the author makes a systematic research into students’ satisfaction, its in-
fluence factors, and significant influence factors’ influence direction and influence
extent toward post practice. According to the research, we get a conclusion that, in
vocational colleges, the sample students’ overall satisfaction rate toward post practice
and the satisfaction rate of enhancing professional competence are both not very high,
63.5% and 49.9% respectively. There are significant major differences in above two
rates. And satisfaction of post practice from students who keep on working in the en-
terprises in which they have practiced is higher than that from those who don’t pre-
pare to work in the enterprises. Students who work and live in the same place have
significantly higher satisfactions than those who work and live separately. Significant
difference exists in students’ overall satisfaction in terms of enterprises’ location,
highest in prefecture — level cities, lowest in villages and towns. Boys have significant
higher satisfaction of enhancing professional competence than girls.

According to the research, there are 11 significant factors toward overall sati-
sfaction, including 9 significant positive ones, such as correlation between employ-
ment and achievements obtained from post practice, post practice goals’ realization,
enhancement of capability in applying technology into work, improvement of working
attitude; enterprises’ accordance from leaming to use, guidance work from enterpris-
es; teaching quality, to what extent that post practice information provided by colleg-
es helps students; students’ personal social relationship in their own social capital . 2

significant negative factors are: annual household income coming from students’
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background factors, and expectation of enterprises’ stability from students’ expecta-
tion factors.

Also, we find 14 significant factors influencing the satisfaction of enhancing pro-
fessional competence, including 10 significant positive ones, such as correlation be-
tween employment and achievements obtained from post practice, post practice goals’
realization, enhancement of capability in applying technology into work, improvement
of working attitude, enhancement of working efficiency; enterprises’ accordance from
learning to use, guidance work from enterprises; teaching quality; students’ major in
labor capital and the accordance between their major and interest. 4 significant nega-
tive factors are: post practice’ s salary, students’ management characteristic factor,
parents’ diplomas and students’ expectation whether enterprises do good for achieve-

ment of their self — value.

Key words: higher vocational college students post practice satisfaction in-

fluence factor case study
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