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Abstract

Organizational innovation is defined as adopting a new idea, implementing a new
product, service, technology or management strategy by a team or organization to be
seasoned with environmental change inside and outside. Based onthe dual-core theory
of innovation, organizational innovation is categorized into technical innovation and ad-
ministrative innovation. Leadership style, organizational climate for innovation and or-
ganizational change inside organization are considered as three main factors that affect
organizational innovation. Since transformational leadership was presented at the end of
1970s, the researches on transformational leadership and its effectiveness has been the
topic of leadership study area. The effectiveness of transformational leadership has been
researched in China in the last ten years, while less researches on transactional
leadership and laissez—faire leadership. The domestic study on organizational climate for
innovation is still being explored, but much less evidence has been showed on it as the
mediator of the mechanism that leadership styles affect organizational innovation. As an
important context variable of organizational innovation, organizational change should be
researched whether moderate the relationship between leadership styles and
organizational innovation.

Based on literature review and interview, some relevant research hypothesis were
put forward and validated through empirical study. That is whether transformational
leadership, transactional leadership and laissez—faire leadership have different effect and
mechanism from different type and size organizations in the context of Chinese
organizational change.

There were 120 organizations selected from city of China, and 108 valid
organization samples including 577 valid questionnaires were made certain. The

statistical tool SPSS 13.0 and LISREL 8.30 was used to examine the hypothesis by
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analysis of variances, hierarchy regression model and structure equation model.

The main conclusions are as follows.

(1) Transformational leadership has significantpositive effect on organizational
climate for innovation, administrative innovation and technical innovation.

(2) Transactional leadership has significant positive effect on organizational
climate for innovation, administrative innovation and technical innovation.

(3 ) Organizational climate for innovation has significant positive effect on
administrative innovation and technical innovation. The significance of each dimension on
administrative innovation was sorted as support for innovation, task orientation,
participative safety, frequency and vision. While the significance on technical innovation
was sorted as participative safety, support for innovation, frequency and task orientation.

(4 ) Organizational climate for innovation partially mediates the effect of
transformational leadership on administrative innovation and technical innovation. Or-
ganizational climate for innovation plays part mediating role between transactional
leadership on administrative innovation or technical innovation. Organizational climate
for innovation fully mediates the effect of laissez — faire leadership on administrative
innovation and technical innovation.

(5) The range of organizational change moderates the relationship between trans-
formational leadership and administrative innovation. The content of organizational
change moderates the relationship between transformational leadership and technical in-
novation. The content of organizational change moderates the relationship between trans-
actional leadership and administrative innovation. The speed of organizational change
moderates the relationship between transactional leadership and technical innovation.
Organizational change plays no moderating role between laissez—faire leadership and or-
ganizational innovation.

(6) Significant differences of administrative innovation, technical innovation and
organizational climate for innovation have been found according to different type, size
and performance of the enterprises; and discrepancies of perception on administrative
innovation, technical innovation and organizational climate for innovation are also
existed depending on individual position and educational background. Technical

innovation of Chinese —Foreign joint venture is significantly higher than that of state -
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owned, private, foreign enterprises and public institution. Smaller size of the enterprise
is beneficial to the formation of administrative innovation and organizational innovation
climate. Organizational innovation and organizational climate for innovation of
enterprises with moderate and higher performance, is significantly higher than
organization with poorer or much poorest performance. For the differences of position, e-
valuation of common staffs and supervisors is significantly lower than that of middle or
top managers. And for the educational background, the perception of organizational
climate for innovation by the employfes with high school degree and below is
significantly higher than employees receiving junior, undergraduate, and postgraduate or
above education.

Finally, the conclusions were summarized and relevant management ways were

brought forth. Some advices were given for future research to avoid the limitation.

Key words: Transformational leadership Transactional leadership
Laissez—faire leadership Organizational innovation

Organizational climate for innovation Organizational change
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AR ERERABHREMT R, IENEHEEX., IRAT, ARBTE
PRSI, REABRE RSN EEZAH A, BERABNSHEHE,

1.1 BRER

(1) E ARG & RS S A HR B B X 28 5 5RF T K

20 42 80 ETFR, HLWIMEB BT RA KT H . Rl &R
IS M RE, ASNERT IS e E AR REI L | 7= A A 4E
KRR EIAFE, ZBHEC LT L4k 23R A ) 8 2 60 i 5 24 I
A, U, AREREKER, 7R R S B o SRR IR Y
AL BRI, XT E AT RRS/NAE R, AR YRS RA A,
BN — R BRI AR, A RIS B E, (EIEARIA MR
HERP BB S SR BE EGE, QIFT R REHS I RA, REFNE
RikWshh, WERMIEVKFHREBEE,

P EREFR LR, BRSFAESIREERE, ilkk T 8N A WA S
W, MAUITESEX B S RKBEAFMANTBEER, EdFRACLNTS
11, HLUETRIHTOR IR T ARG — H R H AR E S B SR SR Y ]
(Damanpour, 1987) , JUHJEHEA 20 42 90 NG, tEHEMIRAETFIRE, AR
FERFRHL A BE S BN B TE I %L, HARFRF BB RRERF
SE AR BERR T RIBE S, HARIFR R TN AT RS AR RRES . &
FREN AWM ELTEE, N TEMNNWIAE AR, B KREIE, HAA0
AL LRI AR A RIE I MEIHT /1 (Tierney et al. , 1999; Jung et al. , 2003) , #&
M, KRt ANRSFHSHEREHALH?

Schumpeter (1912) FFEXFHLQFIEAT TR, FHIEEFE LR “Fi4t
FERBIENL . IR, BFRAENIAZA M BEXT A LR A R 4T TIRA
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QO TEMNPASHNE AR EILFH TR

fsr, BIHERER, SBRFRAERRL, BUASFHMFIR, FH5 %5
MERAEMRE, KBAE=26. A4HFE. PARKXMABEER (Damanpour,
1991, 1996) ., Kimberly and Evanisko (1981) il Koberg et al. (2003) ##{€#E4H
LIRFTHE R . O ARSI ERRE . BREEROE; QNIENHLS
MR . AL 2 BESE,; QIMEMA LR ALHIER B, HILE
K, SUFEXHAQHHIERART /NG,

ARFEIXAS BT XF R R SRS . AR, B #5E A AN 5Y
Wi, FEMEGER “EAN” BRELERZEROREDREFE, 48900
G E LSS MEENNMAEERR R THRF, R EARMERERE ¥
ma THARIFT R E, BT, XAWHRM S, 75T AL ST IR IRIL
XFPEIR, WEME EXRAS BHE RN ANBR ERRIHT, 225 R G15 N §Bf
N RN A, WA TREERTR, R TEA T HLHH) 45 s
AF 2RI B E R TSR, MAT, TEZSVEL THRENY, H4%
AHE, BANE, EEARMEFIBHANRREREE,

(2) SUFEISH AR LA WA R TR P R AT 18 I T T 16

1978 4, Burns 7£ (Leadership) — BRI FE R . “FERATITA KL
L, =R RN IRA N EA QGRS REK,” B, 6
HITEHE I A AN X —RZMRE, SR NAZHEHLEEARNR & TS|
MRS, X—RESRPEICEAR, PEAMLR ., BERX SR A B R
FRARF WP, XFPE €T 7 B AR T BoR B ARHIR DR ES, BB TH
AP FHMEZ , ANIEZRF RO, EEdrHsRE T SE W
HE, MAKTHFESERMEZELEMNRKR, Bums BfEl, SRIFARH
LG RE R HATEEA, RS | 558 B R XU N AT I E A s L 2547
3, RTFMFESEMEZEARKESE K, Bums HEFHHN =FAR, 2
SRGT, BREAGFMEENG T, ZHRAAFEEEREROOT, PUTMHEE
B RN T R BEFMEMMER RV, XFARVEARERENG LA, dWalfeRast b
A OHE B, BMAIRMRREERERS ; BERMG SN LSS Z ERXU
IR AR EAL, e R PR TS MBI HLALERE K SRR AR
TEERIGS, XA AR LT H SE XU AR, 1T EL4H 3 3 A< B B4 FL
%k 77

BHERG R AAR TR F IR, BEAGRE EERES R TXHHN
155 X BAriikE,, & S TRZEHNXRE—FHLBBARERXR, H
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FRAEAT LIRSS M A F A . BASS, BB, MEARTANE h#k
(Bass, 1985) ,

B, EAERNGSEENSRD, BHR-EAER, BHIERSSE
e B R EAREE RN, R T HERAFEXFEES, i THS
SEIE, FEFEIHATEE R RO, R, 5% UIHRE
JEIRA F1, BB SR R T AT PR s AR Rk AR R,
SEH—FRHLIBR T RIE H R T TR I 2B Bis, B8k
B 5 TR st SRR e S HAR . FRR, MMEASCIBRESE i 2 81 & 1n
A7 24 B T A9 I, Attt 53 TR A SRR AN, I Hob B T 5 ZE AT BT
KW E , BE, B hBERHRRRS T E WA R Tz %
WER, BERMRE, EdREA TEHEFNEE TR, &R TaXHER K ERK
P EE, I E O R 2R K e A R e

R R THRRBZBERTE, X5 S5EERNGTFA BEX, 58
FEX R TR RAOTEMEAST, e B, Al E s R TxF
HEATEM TAERZ B M ARA SR, R, KA FERRDS T 5
TAEHER HRrRENS S, BT R T TR SEE M RAS BRI
R, SiMR, BERGIREXEAER, BEEIRRIIERBSSHER THEERN
AMRFTFIZE, RABERZRAFTE, @R TR FIXERHEROTEZ
b, AERRIGFE RO TR A MBS, RIBERRE,

e EHILHES, TISRNELRTENSEYE, REMRGS T RNE
H, MEFXENRBHASELRITHWERMET (Bass, 1985; Yukl,
1989) , ARG T N EWRE B EHE MR TZEAHE/EFAMERE (Yates,
1985), 52N, XSGR AMEEAGTFHFARABERE SR TZME
WA E W A Wi FP 77 (Burns, 1978; Bass, 1985) . ¥T4E3k, &SRB
RERETENMELTFHILHERARAT R, i, fHEpEEEmERST
YERCR M EZEFAMME . BORMINNERRTER, FEMIEER T HLER 5% 8
A~ AFIZE (Bass, 1985; Yukl, 1989) . XSEARERIGURIT A BN IS IMEZL S
RIGFEAT X B T TAERRER . FREEIFEHESSE, WMAHhTZ3
SR, AT TAES @A X ATHHE (Yukl, 1989), RERZHFRAEE
RIGR W BTTFIT AT RN BTEEZSR, HEMRENEH—BOAN, B
(R AR R A B B A B, 5SS BE, AT A TRE B M b
TR 2H 47 B S P B IR



QO TENHUSRIENHR T WIFHTAR

(3) AEHERIGNT/ 3 5 BT 5 41 20T i 5% Z AV FE AL 75 227 h E 4
A HEAER T — R
WEZHLHMTEIGE T PR B ESHeR ., EHBILARES, &N
AR SCALAE R | BRI SR . EHHALNM , RAFEA . ALK R
B, BMEGHARER . FRATFEERETE, AIREES SEHOHESSE, 4
LU 3 B2 AR B WA BB & X Be Pk R, 3R 7 B IS B N IR B B AN H, Daft
(1978) MU OARBINCH AL EBMBE AR NG, EBEAH B AR H 78
WS H LRGBS B AE EENFEER ., SR B AR BH X BIREH AUE
MRS, AR AR, BRI RE —IREARAHHER
SFEEHAN, ENENESHEAAD THER AR ABRARRE SH LW
(Social structure) [AJ@) P4, FFr=AE R WAHLASEL (Trist, 1981) , IERZH
KFHLQF B REAU ST FTHEARGIF SR, B, X A0 s AR a1 %H
#3537 B T NEEAH RS54 2R IR HREIHT
HAZHRHALQF AT, HAEQNF NSFOIREMARERE, —FH2ZH
BEFBVNKR, PELA TSR, A EHENT, X —ZERE
FN X H S BFTR S — & AL SEER  PRIE RSN IRER 19 284k T 647 i 4 41
AR O vl YH 21T Sl B AR B B G AR B S ( Samuel and Jacobsen, 1997 )., Sun
(2000) 7ZEXTHEEAMSH AR SEEERDBR, MIABEK, BEHNF
Rk, BAERESETAIHT ., Cayer A1 Minkler (1998) A N7E T 355 PLsdi A8 1k 1y
BT, AAFTEEE, TEMRERGFTAEMARSGHIAE, HEAEEF
ENABREENES, EHANTEEE-TMOFHOABRESZE
(Burnes, 2004) , HABELALNE LA MRS . AREH, R, AR, 4
Stz sr; TEGE EAREE, MEEZ4; ERE FAHi#EX, BRI
. MALBENEZAD | BER/N, BTSN R T HA R FE R RIS,
2H 270 B 1) 5 55 AR FE S A LB BRAN BT A B AR BIFT L E AR, — S, 4
SGURRRESE, MEFTFRMBK, BAMTFRIFITAMERK=E,
MFEHAMBEBRTEFEERR, AAETRUXFERR MEMG, 5T
T BEIBK Pleffer (1981) f8iHi, SNFHRBBIEHTHLSER, HEFHE
BFB, WifES S e, sSiEF BT, A SEHRER R TR
WEIR, BERSNAAFBEML, Bt E R T, Bass (1985) &, 4
SN AR BY T B B B3 1 Y BRAR KR BE b 5 H B T G R SN IR R B8 4 O
7R B R0 B A BB A T AEE AR SR AR AR A8 5 BV T N B ] BB R A TRk
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RIS, AL IE ARG . NIBEREE, A RRFR R ER, &
SHANRREERN, BEANABROERES HERE XA, FLE, RTAE
ETREEMHEF AN XA B E LA K —BE W, Tushman 5 Romanelli (1985)
R, AR BHPEANBA R, MR, TREREMMAREN B, T
A KR T AE S5 18] A S 7E R M HE ) 28 5 ) RS AR S E T E LA
FHEHERE Z X EEM/EM, Dutton 5 Jackson (1987) i, T HINATLEE
BB TR BASASA RN REGESE, BIEg/D T i1 E% BAMNITHE
Bl, FFEREST LR B, WALl “Pll”, XBORTESHE
BIARIERE, LAS Al it 432K

BERGFE “KBE” WESIMEEHEY, ARAMEN X, EH
Wb A, AATREEE N AR EE . W&, BT LA S A0 NS o 5 R 35
FEAHESftb A (Bums, 1978) , BHEMFRART —FMFHIAREKA, XFMEK
REME A LW A R b2 IR EL (Bass, 1985) , Eisenbach, Watson il Pillai (1999)
MBS EHEAR T AR EIER TR AG RN TEMEEN, RIS EZ
] B4 6 R AT SUERAIE . 2R R GUT R AR R a4 21 Q1 % 6 75 gt — B
5, RHBMF 5T RAMERRRA B, ABFFTR IR T XU i 51
T, WEES, WAPFREY X F AR SFERE THHLSKE (Lowe
and Kroeck, 1996) , BLFTBEHIE AL H, MR VAR B A =R MbniE, S xt
RTHEERESMATMSSES, WinfefFhm, R B0meEmE, SSHE
1 ) SR SRS # 2 ke il B TR ERIHT R e E B T B R, BT,
25 BT 5 H A QH Z 8] i) K R WM HEHITRALR

STHARFME, BT LENYRFEEMA S FELFELISN, BERERFM
BRIFT A, WEAABAARZHCFREAIMR T, HEHNRZ ZFF 550
BIFTHRARR . AARBENREE MR 5B RFA, 4%
WRAL G W NTERITESIIL, Baflfi]1 58 TEER, HEALAARLmLHFH
Hir, 20 e 90 40T 1R, HARFRIBIR E R IF R M HRITHA N TR E L
RISHMEGE, SlmARPRHEZLR . REIFMLF RS, AALHIR
R BAMRREE X 1, BT LAXE & B 5T i B0 3% B2 7T BB 2 8 T — AL VSR
Ko HLRF AR S LRI E NN R Z B ER,

ETUEER, AUFOBAERE EHRNEERGS, XS5BT, BUEES
FHHALRFZEMRR, LI LA RIHSA R IERE T, £/
AKXTHLARF AR, FUARAQBFHIF PR, /08T XXt A58
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QO TENHASRIETHRFHZ WILFHTR
BRI NAEDLR], 3R E Ak 2R 5 AT RO R B R R

1.2 MREMEEN

1.2.1 HRE/R

AP H W EEE TRAETEHALTENHERET, AFRFEE, RFEHAR
Al Hp AR FE R 4T T XU | A8 5 BT U B A 2R 4 XU X 4 R B3 7= A 1Y
S Ko AR FAALER, Ay B PN 7R 5 Ao 4 20 49 A 8 2 S R R (AL 3 B SRR

B—, EPEFENSULEET, XZ4EEMFRIE (Multifactor Leadership
Questionnaire, MLQ) . HZAIH 4 A% (Team Climate Inventory, TCI) #4715
1T, BNER —SP R MLQ F oM B X ARG FHTINE, EF
MLQ H 938 5 7 47 B 3O AT U 400 5 e 0t DUJ A A 5, AR B 90 K A B R 1B 3T
MLQ FyFEA A 5T 4% S R4 T KU o S A R B L], sk, E AU A3
K% TCL#EATIESE, Frbh, WEF—X) TCI #HATBIT, IR EAE E X
AR i3S FYE

B, MEERGT ., Z5BET RBUERS X HAQFKEmE, NE
AWGORE, ZHEATIEN 0 TRIT R EHRGH= LR KN, 385 R4
SRATERZTENAMEANBERGN S, HEOLSZIFRENR, TRER
IR R HEER (BRI, B, 2005), BUERISFXFIESF/7T MR L
BFFTIER 580U A R ARSE, AR ZE E X Fh T XU 2 75 A7 7E LA S 57 1) 3% M
BEW, SAERRE, BERGT, 5T RBUER TR HAQIHTZ W
I SEUERIF ST 38 L AR 2D, ASBIF G0 K DA S £ BE HR 1] 336 0 855 JXUA% Xof 2H 2B AR B
HAEIAHF IR

B=, SITALEENFNEN, BERNFEEHSRE T mBAME, HX
ZHR R T EERHR T RN B, WPEXO0 R, MAEBIRSER,
FE )R = SCUEFSY . ARG EC A AL SRR E, BRASWIE
B, FELHLUEIE K H LGRS R RSV MG HA LR, I e — 2
Febrok e LU R TR R BE AR SR 5 430 24 43788 B ) 528 55 R BEE X 41 5 XL
bS5 HEQF X R TEM

S, SHTHRRF AR ER . HRRIFRAE A H L RH 19w B A5
&7, NHARREHRQHME AR A BMALI, Van de Ven (1986) FHH, 4
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STFEQIE PR A A, JAIEA A TRAQHRE WA, AR XA KT
Xof 42BN 4 S A 4RI B AR A 22 5%, Jung, Chow Al Wu (2003) BFFREZE
ERIGG SHARBFZE SRR, AR AR RER AR
W5E, GRERIFFCFMALSBEPMMEARE, TRATAARIFRE 75
YER ., BREBRZE (2006) FEXTOIE 5 AIH A EPFFRIF R Egs . S05 XU AT a8
Ml B SRR A SR B, REWMAL R4, BENEERIOTT
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