RN &

=MV ZH R

BAR BT
QIVE
1UZAHI
LIBEN

KINGCHENG
YANJIU

BRIIARRR



B %
1Ml £H €7
BEAER AR

BRI ARG



EHEMSE B (CIP) ¥iiE

{0V SRR FE A TR B 5 /X I A 2 — e AR T A
B RigAt, 2004, 12

ISBN 7 - 207 - 06511 - 6

o4 . #& I BHig—{ b HR A —3F
7% IV. G153-48

FP [ RRAS B 4 CIP B 5 (2004) 55 039487 &

RIE%IE. TBE
EZWigit: & =

W BAEERHETHR
B

H M #F BEIARSIRA SR

Bt RRETEREKER/NX 1 58

150008

www, longpress. com E-mail hljrmebs@ yeah, net
HM T RIS = BRI FRA

850 1168 ZEH 1/32 - FI9K 8. 625

205 T

2004 4£ 12 A% 1 AL 2004 4F 12 A% 1 EPRI
ISBN 7 - 207 - 06511 - 6/G - 1526

*EHEHHIZTIE
do OB B B OE R

3000 5T
Chn 2 BLA F5 45 ED R T dak 9] 4, EDR T R FE U 48D



FF

(WA BERF R R)RRAE LA FA X
BMEREBRERHEE., BEATAREREEREA,
W EA L L SR, RER R, B 5 R A,
FHAAZAEH,

BEWEAETHETOVHALRANERY RS N, &
FHEBRAEAZNIRNAREART —ERTHRNE.
FHhERATIR, ERBARED, FHLEXRNENE
R ANBAEARGENEIE . FEHER NN AT
BWEBEUREREHZ T,

S ZRAEFNEEWNES L EHAES PIMEAX
MATTRAAEE FREMHA FHEURBHEAREAR
ROXBEWE G EHME, U250/ AR R R FE A 7K
HBEHRRFFEUNR TN S FHXNE T o F BB
CARTNAEEERALVAREHLCERENL L AR
KRAMRFRNER X H, A BRI T THALERE. £H#
R MR HARAAARRRG IR L EEEFFEHRR
TV ARKRNEARA REN T L LARK AN
ARBEREYMEE . RENFELEML.ER LML
BEXMWEMUE=ZANABT N T AREROH KR, Fit
TEVHALRAELRRFZANAEETE, BT T AR
HRFWNMEHNSEHARE AN ESBALE,

AR PR T LW KK G DN HA KA W



« 2 el 4 RBTATE AT 5T

BRARFHTARHBELHSEARH EZNEASRE
B LIRS RK WL fRIE. NEMHE L3, ¥
o EHEREALZL NV EF—RARENAES A, BAH
— R BRI A R Fo B AT N Ak B3 E 4
P, DVARKANMAEM B RSV T MR ek H
W B R A, BB, N SEAT R S B B R X 4 A A
EHMERBTARELFRE. WM EHFENL VAR LK
LAEMBANEEARELE S VA LEEAHR,. HFITT LWL
KBRIEPHEEMN.BEREH U MG E R EM
FAIREANSVARKRGHRE XEAR .

AFHEESBRFEHFEYH AR KRBT ERFEAR
FRERN. EZRHANEUTIAF @HATT QIFEE.

Vh EHEXFRUHABIETALHARAKRANET
4> b 41 R EE A AL

HEA . EEXFHAF M T LU ARRRERE
G BREMLUR X G LT AE P B R B 2K
HAFAE 5

BRGEZEXFTHALRAEREATLLARN
FRMB HERTARKARLELS — KRR DL REKE
B By BB BB,

S HBERGTRINE S EFEURXRRAEDN
FRENAER MR FHAE EARENFEENR
M, RAG . AHAB LA UL PHBERIFHRKEE
NEATEZFRTF RS S FHHS .

4% 94
2004 10 A 18 B



PR

A= A3ad Xt Aol 4 R BEA (R F 5 SCRR 2 B R L F
ARG T AR O R BE . T T IERY L S
Hrn LA (bl H R BEA BT IT A TR, LA E R
SE AV AR A B R A s TSR MV SR A A
FRAFE B A K . R BEA A TRAFIE R E T4
ZUGEA R e PR 2, R 7 A 5 2 ) ) 2R A A A A AL 1
WATE LA 7 Ak LR YE A 5 4 U0 7= 22 [ B PN A
A, AT TR SRR BT 7™ (19 U ET] 25 I e 28 g 4140
PEA . DAAZA RIS M B3 K R AR A 557303
AN BTF B E HIHEE 1 el HR AT A, 1K
iz Fl ol ARG AL B AR I el HR BEATE R
BT, ARG IR 5 S5 AL B RS AL
MCALEEA . T FREIEA R T A N A T H AL
o, FEFRECWARS 5ELR I REARTEE . A
WA E ST A B TER L BAFISER , ARl
HARF G WS SERBZEE. iRV A
RZ5FAMA L HE S 58 PilA K TER”
BPAR T RE 2 K R AR A MHETE S RRIE X, I i
B A 2 TN A1 T AR A (R ol ) BE 25 A X
Tl HRFEASEE ) J7 AP FEZE 57 AT B A



<2 . A RGEATE RS

AT A AR . 7E R R PTAR k4141 4%
PR SRR B EFFE TAE S AT w2,
EATE oy AR BT PR IR — % 1 77 sURUR AR G B AT 7]
DA Aol ZH SRR AT 0 57 R B IR A A R il 4 LA i Ay
IR, B, il 2 25T A ETE 25 1 55 BU AR BE th s
F Ak LR G5 L AN [R] F) 4ol 20 R A5 A AR 2 BT 7= A g 1 41
RAMBEZGRER—HR., SIS, S HATARN
T ARG, B HTE AR AT AE B AR AR £l
HAEA G BRI E WA AR B T HR G 4
BT LA RSS2 BUACRR BE » IR T & AT S AT B £l 21
AR ATE R AR X — BRI T ZE Ak 2H 2R
FAFL RIS LT R BTV HLUR G 32 B 25
IR, NMARTFERFERW RN, IR H " 2F
B\ R TEA GG B A PRGN, DT 3 i Lk 4H 41
A KR .

Al ST Al L ER BT AS TR B B 2SR, PN E g
PRV R R IRTE AW P A RICE . X
PP R 2 AR B U (IR ANA T D T A A T
B, IER W T SO — PR 2 EE » T 5 Bk 4
ZUR A MAR BB A K REA SO F OV R A, 1
b= S R, Al A A H G A = A
BRI o T SO P TR B L VR B e 8 T Aok VR A
Y. BRI, HR2E ST SCHBSE SO R R A5 |
S & E I E R ARG AT LA R AR

Al A AR B L ARG TE S 22 4L, Tl



SIDELE 3

HAGEMTE SRS B HAE SRR EAE K
ARk R T Aol 2 A BE A B ARt il 2 A R . il BT
W) — R R M B AR 5 i R G A M B R AR R BN
WTEZH R . AiEAl AL TR — R & B, AR 2 X
HYUFR A RE MBI T A, IR A 4lh 141
TA, FE IR R S A ROUBCE AR 1 3K
B B TRRT O Al 2 JR AR I B RS . Al A AR
AR AR AT — (AL B 1 N TE S I 5 B — 1R AL BRI
PR LTI AL E » AT O Al B i S S 3. Aolk AL
ZUYE A FROABR 3 EE f 70 9 J S 1l S it ik ek 1K 2L 190 B R 2R
1, T Aol SEAT A EBR S S RE X i ol 2H SR BT A S 4 R gk
TARESMECE. AW REECLEERT .2
B UL Bl DX I A B HAth PR 3R A w80 2 T 4 L Y T 2
AT EN ARG SRR DL HATAIE
J JEIRAE AL S S R, Aol i BE S5 A 4L R R A
AN ARG W AL 1R



A E

Through classifying, commenting on and criticizing
the scattered researching literature of corporation organi-
zation capital, this book trims the track of its evolution.
On this research basis, we analyze and compare the basic
connotations of the existing studies on corporation organi-
zation capital in order to redefine the basic concept of cor-
poration organization capital and deduce the essential
characteristics and its influential factors. The essential
characteristics of corporation organization capital lie on its
influential factors. So through analyzing its influential
factors, we can confirm the forming paths of organization
capital, reveal the internal logic between corporation or-
ganization capital and organization assets, quest for how
the value form of special organization assets is trans-
formed into organization capital. With the research visual
angle of the interactive relations among people that are
formed by benefits drive, and the coupling between people
and working objects and working means, we try to adopt
corporation organization configurating theory as our theo-

retical support while studying the form of corporation or-
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ganization capital. Corporation organization configurating
contains institution configurating, hierarchy configurating
and culture configurating. In order to analyze and demon-
strate that corporation organization capital is generated in-
side organization configurating, it is necessary to distin-
guish different participant species of a corporation and an-
alyze the right relations of capital owners, knowledge
owners and labor owners, in order to probe into the logic
of corporation organization capital and corporation partici-
pant species. Corporation institution is an arrangement to
the rights and benefits of different corporation partici-
pants. The meta-elements that participants possess are
knowledge, skills and experience, which are representing
forms of value forms of organization capital. And thus,
the manager controlling problem occurs. In different
structural mode of corporation institutions, the incremen-
ting ways of corporation organization capital have their
differences which cause path-dependences of the form of
corporation organization capitals. In the developing course
of a corporation, there are various kinds of structural
modes of corporation organization which exist in social e-
conomy with their matching to corporation goals. They
have corporation organization resources allocated accord-
ing to some certain ways and rules, and transform special

assets or resources of corporation organization into value
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forms of corporation organization capital. As a result, the
realizing degree of value forms of corporation organization
capital also lies on corporation organization structure.
The results of organization capital increment that are gen-
erated by different structural modes of corporation organi-
zation are different. At this point, corporation organiza-
tion capital is generated inside the organization structure
of corporation. And there also exists a problem of path-
dependence in its forming. The allocation validity of
structural elements of corporation organization capital
comes from the elaborate designing of corporation organi-
zation structure and the degree of power centralizing and
disparting. So they can become the path-dependence of
the forming of corporation organization capital. We
should seek for the path-dependence in drive resources of
the forming of corporation organization capital. Because
corporation members are driven by benefits, there exist
various pull strengths. Such kind of pull strengths can
cause the connotation increasing of structural elements of
corporation organization capital, and therefore increase
the stock of corporation organization capital.

Corporation culture is an important basis of the form-
ing of corporation organization capital in respect that it
can coordinate the efficient allocation of corporation or-

ganization assets Or resources in organization structure,
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The coordination is realized through changing the value
views and behavior manners of corporation members. The
coordinating function of corporation culture efficiently
transforms the knowledge, skills and experience of corpo-
ration organizations members into organizations capital.
In the producing and operating process of corporation,
corporation culture makes corporation organization capital
to generate synergetic effects. Organization conventions
which are endowed with culture connotations decide the
value of corporation organization capital. So organization-
al learning, culture investing, culture adjusting, knowl-
edge accumulating and steering corporation operating cir-
cumstance, etc. are path-dependences of the forming of
corporation organization capital.

The growth of corporation indubitably will lead to
the change in configuration of corporation organization
structure. And the change in configuration of corporation
organization stracturd will lead to the change in allocation
of corporation organization assests or resources. As a re-
sult, the connotations of corporation organization capital
will consequently change. Evéry developing stage that
corporations are in his close internal logic connections
with structural elements of corporation organization cap-
ital. No matter which developing stage corporations are

in, it is necessary to re-invest in organizational knowl-
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edge, skills and experience, and transform them into cor-
poration organization capital. In the developing course of
a corporation, to efficiently allocate special and shared as-
sets or resources of the organization will be an important
support to the developing strategy of corporation. Corpo-
ration organization capital is the internal impetus when a
corporation carries out unific strategy which can optimize
organizations knowledge and skills, and accordingly cre-
ate competitive advantages for the corporation. The ex-
tension and development of the concept of corporation or-
ganization capital is a precondition in the practice of stra-
tegic alliance. The establishing of strategic alliance can al-
so efficiently unify and allocate structural elements of cor-
poration organization capital. Organization configurating
will do some corresponding adjustments according to
changes in operating conditions, operating scale, activity
region and some other factors. We need to consider the
forming of corporation organization capital from a sight of
integrated structure system of corporation organization,
especially when corporation institution configurating, hi-
erarchy configurating and culture configurating are inces-
santly adjusting and changing in the developing course of

a corporation,
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