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Abstract ||

Abstract

“Strategic Talents”, a concept with Chinese native characteristics, re-
fers to the people equipped with definite knowledge, skills and capacity, be-
ing able to complete creative work and making greater contributions to the
plan-implementation and mission-realization of an organization. It has necessi-
ty and inevitability to develop strategic talents in China, “Taking Develop-
ment Top Priority” and promoting economic-social “Scientific Development”.

The research focuses on China’s strategic talents development, and it is
composed of four parts. In the first part “Foundation & Background”, the
researchers introduce concisely the point “research foundation, developing
logic and competency outline on strategic talents” and “talent strategy of rein-
vigorating China and talent project construction”. The second part titled
“Talent Index and Developmental Comparison”, developing two kinds of in-
dex, proposing and comparing the ecology of strategic talents development,
studying empirically the correlation of talents and economic growth. This part
consists of five subjects including a comparative study on strategic talents de-
velopment index of provincial administrative regions, a comparative study on
the strategic talents development index of China’s first-class universities, in-
ternational comparative study on ecology of strategic talents development, in-
ternational comparative research of the relationship between strategic human
capital and economic growth, comparative study on the correlation of strate-
gic talents development and economic growth in China. The authors specially
discuss, in the third part “Industrial Strategy and Talents Development” , de-
velopment of strategic emerging industries and supply-demand conditions of
the industries’ talents, strategic talents development for the new generation
information technology industry, strategic talents development in bio-agricul-
tural industry, essentials of internationalization of Chinese enterprises and
strategic talents, and experiences and enlightenment of strategic talents de-

velopment in internationalized enterprises. In the fourth part, the authors
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study the “Development Model and Institutional Construction”, analyzing the
growing up history and fostering strategies of innovative strategic talents in
science and technology, introducing briefly international experiences and
China’s ideal way on strategic talents development, probing into the develo-
ping system construction of the party and government strategic talents, and
finally studying as a case the talents development for strategic emerging in-
dustries in Beijing Economic and Technological Development Area.

The research achievements in China’s strategic talents development lay
the foundation of understanding the close correlation and deep conclusiveness
between the realization of strategic targets and the support of people with
great competence. The reports also have great referent significance for the
strategy makers and the executors of business and people development, and

meanwhile for reference of researchers and learners.
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