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A Study on the Third-party Performance Evaluation of Local Major
Talent Projects Implementation: a Case Study of “Zhujiang Talent
Programme” in Guangdong Province

Wu Jiang, Cai Xuejun, Fan Wei

Abstract: Since the National Program for Medium and Long-term Talent Development
being enacted in 2010, there have been a series of talent policies and talent projects being
implemented, the evaluation of those policies and projects has been attached greater and
greater importance to. This article constructs a theoretical analysis framework for the eval-
uation, establishing a talent programme performance evaluation indicators system
according to some core factors including suitability, adaptability and potentiality. Through
methods such as data collection, questionnaire, interview, fieldwork and introduced
talent self-evaluation etc. , the research evaluates “Zhujiang Talent Programme” in
Guangdong province, and reaches some conclusions including the outcomes, problems
and recommendations.

Key words: Talent projects, talent policies, third-party evaluation, Zhujiang

Talent Programme
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