R
AOEZEmRp FAXE

L7 O B e L
S NG

— LA NN )
Employees Social Network and
Individual Performance

B R %W/

wi‘i’f‘xﬂ%‘yﬁitﬂﬁﬁﬁ

SOCIAL SCIENCES ACADEMIC PRESS (CHINA)



014058311

TR E A% F272.5
AOEZEMam THXE s

L7 O 3 ey L

540 NGt s
iqu INEN I

Employees Social Network and
Individual Petformante

J
' 4

4
d
>

BE B (RSP % W/ %

~J
J

~

‘\J\*
—~—L>

———

L

L.M%ié‘ﬂ#)‘lﬁfﬂﬂkﬁ’ri

SOCIAL SCIENCES ACADEMIC PRESS (CHINA)

\—



EHERSRE (CIP) ¥iE

AT A2 M4 54 NGURBFFT: LA/l A il /AL 8L, 45 R,
. —dbn0: AR S0 A, 2014.9

(FRZBERFAOE KRBT - FARXE)

ISBN 978 -7 -5097 - 6326 -1

[.OF- 0.0t O @% - M. O/l -k
g5t - - g - R V. OF272.5
rb [ Rl A B B CIP Bl A% 7 (2014) 55 178765 5

BEEZBAF AOSRRARA - $RXE
RIHEMBST AGRHAR
—— B Nk

&  H/oH OB OEXH % W

o A/ BEN
BiR%%E /A W & K
THEmME /W O R O

H R 7 2R SCER AL - 257 58 B R L (010 ) 59367226

Mokt JERUHALZFA S H 29 S PR KE B4 : 100029
M4k : www. ssap. com. cn

* 17/ HHER L (010) 59367081 59367090
BEF IR 45 b0y (010) 59367028
2] ¥/ =Ml MENERRAR

# % / FF 4. 787mm x 1092mm 1/16
Bl k. 14.5 F ¥ 237 TF
hi R /201449 HEE | L 2014 429 HE 1 (REIRI
4 5 /ISBN 978 -7 - 5097 - 6326 - 1
& fr / 65.00 5% J

ABWARA . BRI, FITHIR, 5 A4 RS PO BER
I&) KRR BREN T



IE\ g

TR ERYEAD S R RBURIT— AR Fib 2550 55 B ik
MBS, fEILE. i, ZBEA, KRR, MERBAD (RRT)
RS A i R e B T 5 55 4 B K £ R 4 R R R S R AT T R AR ST . B
RFFERNSINEARZREAE, CARBIRIERTEVERS, 4
BREABAPHTELEFEAETH, EHAHE. ADS5H2RERE,
ARBOEHRSTRFRET EENBER S LREB .,

BFFE A B 732 0 B A FE R 4%, 5 3 TR0 348 k26 A 10 5 9 R 5T
it METERE . MM KSR AR, BN K I K4 £ R k2
EBEHRFTEERR S KEMFRIMESL TRPNEREESZRE
7, BRTHREAREVMAEREFRSNH; Ft, HFRHEZREZE
BAEANESES, BAEILERS S, BAEMKAL . HETAHSA,
Rt . £ENHE£4, FEEHEL S ERAMBELS LS HEA
WP, SIETIR T 2004 X E5H %K R BT H . 5 ER A 15
RPHAE THEEAR T E RS S, ¥ KT HEREwW .

WA ESEASEBRSIIOENSE, BERTSER, B
& RBUF A ERFFE M4, RS 00 FF 8 B R 50 LR 9 e 88 T A R &
TR, IRFERSS5EXPEFLBE. BXRSEXADS5RER
WG E KSR EOBR, E4XBUFHIT. EREIEOERSES XF
T, T RIAEE AR, SR AEERESTRAGBIFR T A XH R
BERIEE MRS, I TR RN T, #TTHE FHSEED 8.
1989 4ELAK, BRFCATEES. TH LRI 6 4, U “2H 39 M EBRH
RIS E SCALAE X LR R4 (1998 ~2000 4, HEAOMHRMAETERS) .



2 /RIHESNEENTAHKBHR

“HEMRE L BAERRRERX” (2000 ~2003 4, XEBEEES. BX
AORMHRERTZERS) . “HatRTI AEBERILRMAE" (2003
xRS, REARFESS BeRAODESSSEZANSHIUETZER
) Fo K, “BMSELBEBRRRERX" EERNZET EZNY
W, SIETEHEMESERAGBEMmERBEOER, GEEHTL2E “X
RLBATE" KT,

IR, HRFATFHEBR AT AOESHSTRERBHEL, Tk, K
RMELEM RGN, RHXEUR SN ML BHEABRORP 5 KR
HBO MG, EAER “985 THE” BrREm i EEH S, i
FrEf EERRIBAE:. AOSHSBERAGEH —BEE. 2%
SMAMR—RRBEAOSHEERRGENEEMITE, MTAO0 52
BRAGH—MBIFIERGEH, BT AODSHSERRAGHEE, BASHE
SEBABRPHANEARAOSHLEE; A D055 2 BUR Q1 69—
WL AT S MR —— 0 A 0 54 S BRI 3RS R SR,
AOSHESBORRIF BRI, &4, ILH . IBSNA, B2 A0S
H 2 BORQIBTAS R R ¥ 2w ) 55 BB AR 5 R R 9 4 & BUR 818
5. M S EBR— U S 2R XX WB R 5%, PR RN R A O 3K
Ht2MEALRE, AMRRIUESTANEER LIS, PFRH
AOS5#HER, RREARRTH2MENER, KtESTHERK
WBER; BRAOSHESTRHERBRREIFREHBIRS NH—
EAOSHESERAZEMA D SHS BRI R £, 458558
ERFR AT RIS R, mEEREETR, N HAERLAO S
FFEER RIS R R GE, TV UM B B9 BOHE e . BERY P . R P AT Bk
fE PN 054 & AT Rp SR & R A R TP A B K AR W (7]

FEHHSELATAOSHSMN SRR, HHER, Mok E
AVfE. [HEBAREFEREA 208, 2B EEIARE LR, it
BEAOSHESMARFERR, 1% EK¥EAND SRR E PR R
AR T B AL T G A LR 2 50 A0 55 SRR R B 5 R R B0 1
A5 RE . A AR SRR RS2 HE A ARBERRR, DUIRIES



RERE

A A A 2009 474 T b /Aol VA A BE, BT PRl B T IE G
AP ERM 2 PSSR, 48R B T AR 2K E 30k & X
T NGB . AFAAEZ R /B R YO R 46 2 o
A B T4 2 R 2% B AR R AR AIE A8 AR 2547 T B 2 1 AR A B AT 5T
Rl f i 4 7R T IE 256 & M4 AR IE X 58 & M 46 9, /) AR 4K 2 Ik
xR r B TAS AN EMME WS 0. A B0 A AR /DR
b AR R T H 56 R A AR TR R AL A, X ] E S AL S A
fie 3 rh /A ol f R AR E K SR SR SR T BRI 5 B SC AR . WF ST A R X R
sk s/l ) BE S AR B R G, R Ak B T A A SR
AT RAAGH, BA—ENSEMEMALE L,



ABSTRACT

Using data from a SMEs survey in Xi'an in 2009, this book analyzes the
structure of formal and informal social networks, by which the network structures
at individual, clique, and whole group levels in SMEs were demonstrated. And
then shows the effects of social network structure on individual performance. This
book analyzes the different characteristics and indices of social networks of SEMs’
employees in individual, clique, and whole group levels. This book shows the
effects of individual, clique, and whole group levels of formal and informal
network structures on individual performance in SEMs. This book provides a new
view to recognize the characteristics of interaction relations and social networks of
SEMs’ employees. Also this book gives some theoretical and practical suggestions
to improve SMEs’ organization structure and development. The findings carry
many important implications for the promotion and reform of formal and informal
organizational structures in SMEs, which might be a good way to enhance

organizational performance by increasing employees’ individual performance.
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