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Abstract

Since the 1990s, Peter Senge introduced the concept of “learning organi-
zation”, more and more authors focused on the definition, content, type
and model of “learning organization”. Early in the 1960s, Cangelosi & Dill
have put forward the concept of “organizational learning”, there is no agree-
ment with the concept of “organizational learning”. After 1990s, except the
concept of learning organization has spread widely, New Institutional econo-
mists North whose “Institutional Change” raised the discussion of “learning”
again. North regards the learning as a Channel Function, through this func-
tion, filtrating a given belief structure player with experienced information
and different times of individual and society facing different experience.

Chapter one proposed the research question, the importance of this
study, and the research method and tools based on the literature of organiza-
tional innovation from the overseas and domestic.

Chapter two defined the concept of learning organization, organizational
learning and institutional innovation based on systematic research and rele-
vant literatures.

On the basis of chapter one and chapter two, chapter three interpreted
the relevant theories of learning organization such as adaptive, generative or-
ganizational learning theory, complexity theories, and theories of institu-

tional innovation, institutional change theory and institutional complexity
« 3 e



A Study on the Relationship between Learning Organization and Organizational Learning and Institutional Innovation

theory. and learning network theory. Chapter four briefly introduced the re-
lationships of learning organization, organizational learning and institutional
innovation based on the literature review and the theories of learning organi-
zation, organizational learning and institutional innovation. Illustrating the
relationships of them, proposed the hypothesis of the relationships of them.
Hypothesis that the relationship between learning organization and organiza-
tional learning, the relationship between learning organization and institu-
tional innovation, the relationship between organizational learning and insti-
tutional innovation is positive.

Chapter five interpreted the research framework of this paper and re-
search methodology applicable to illustrate factor analysis, canonical correla-
tion analysis and MNOVA analysis and coefficient of variation analysis. Prior
to analysis the common factor, describe the sample data, test the reliability
and validity of questionnaire and make the items operationalized in order to
illustrate factor analysis, canonical correlation analysis and MNOVA analy-
sis and coefficient of variation analysis in turn. Afterwards, test the signifi-
cance of the nature of organization and learning organization, organizational
learning and institutional innovation, the correlation of the organization size
and the learning organization, organizational learning and institutional inno-
vation, réfining the common factor of learning organization, organizational
learning and institutional innovation, testing canonical correlation of learning
organization, organizational learning and institutional innovation and con-
clude the hypothetical proposition from chapter four.

Chapter six is the part of paper’s conclusion, which can conclude from
the chapter five based on the summary of overall dimensions and detail di-
mensions: the effect of organization nature with learning organization, or-
ganizational learning and institutional innovation is significant; there is no
correlation between the organization size and the learning organization, or-
ganizational learning. However, the correlation of organization size and in-

stitutional innovation is positive. After the conclusion of this paper, the au
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Abstract

thor proposed the absence of this study. and provided the policy suggestion
on building learning organization of Beijing. Through the analysis of data,
suggesting the leader in learning organization who should transfer the adap-
tive learning to generative learning, open the mental mode, encourage the
members of the learning organizations to participate in the process of making
decision, transfer the way of thinking to prompt the organizational learning

and institutional innovation.
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