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Abstract

Professionally technical qualifications assessing system is one of special
talent assessing system in Chinese government. With the economic advance
and the progress of science and technology, the demands on wokers’s skills
are changing in all vocations. Professionally technical qualifications assessing
system basing on the traditionally planned economy can no longer meet the
requirement of market economic environment and social development, espe-
cially about the justice and the effectiveness. Therefore, reformation of pro-
fessionally technical qualifications assessing system is becoming a hot issue
discussed among the academic circles and government circles. And the key of
the reformation is how to optimize or redesign the professionally technical
qualifications assessing system. Furthermore, no matter improving this sys-
tem or replacing it with a new system, we have to resolve these problems:
whether the current professionally technical qualifications assessing system is
effective? what is the influencing factor to the effectivity of this system?

This book starts with the basic problem: whether the current profes-
sionally technical qualifications assessing system is still effective? It bases on
the human resources development theory, talent assessment theory and peo-
ple-job matching theory; uses literature search, experts interviewing, sur-
veying questionnaire, frequency analysis, regression analysis and factor
analysis, etc. methodologies to research. The questionnaire is designed from
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Study on Validity of Professional and technical qualification evaluation

six dimensionalities including justice, open, science, accuracy, monito-
ring, norm, and it takes six influencing factors such as motivation, mecha-
nism, policy, experts, social relations, applicant into account.

This book takes an example of Nanning city. We handed out 750 sam-
ples to appraisees, appraisers, users and participants, and we took back
578 with 536 valid samples. Then the author does statistic analysis, regres-
sion analysis by the SPSS (Statistical Product and Service Solutions) soft-
ware in order to measure how the different factors affect the effectiveness of
professional technical qualifications.

The analysis results show that, the applicant’s sense of honor or dis-
grace, personal ideal, unit strength, assessing goal, assessing procedure,
assessing standard, assessing channel, collecting methods of assessment in-
formation and expert’s like or dislike obviously impact on the effectiveness of
professional technical qualifications. However, the applicant’s raising treat-
ment, academic views of experts, quality of experts, leader’s influence,
authenticity of applicant’s documents and writing skills of applicant’s docu-
ments don’t have obviously impact on the effectiveness of professional tech-
nical qualifications.

Based on the research results, this book proposes to insist on the effec-
tiveness of the professional qualifications assessment value orientation, to
promote professional technical qualifications assessment mechanism, to im-
prove the professional technical qualifications assessment form. So improving
the effectiveness of professional technical qualifications assessment is expec-

ting.
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