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e 1 To Discover Your Life’s Purpose in 10
4 Minutes
10 ¥R AMIRBIALE B AR

This article will show you how to discover your life’s purpose in the next 10
minutes, but let me begin by convincing you that you have a purpose. It was
Mike Murdock who said, “Everything created solves a problem. ” Your eyes see;
your ears hear; your nose smells.

There’s a specific problem that you were created to solve, and you will only
succeed if you discover that problem and solve it. Finding this problem is
discovering your purpose, solving this problem is accomplishing your purpose.

How do you discover the problem you were created to solve?

I'm glad you asked; I would like to show you! I want you to answer the
questions below. These questions are “sign post” on the path to discovering your
purpose today.

1. What do you love to do? I've noticed that people who are successful, do

things they love to do. Tiger Woods loves to play golf, Donald Trump loves real

estate, Tony Robbins loves to motivate. Your purpose is related to what you love
to do. Write down the activities that you love. Maybe you love to write, maybe
you love to talk, maybe you love reading, maybe you love exercising, maybe you
love listening to others, maybe you love playing sports, maybe you love selling
things. Whatever you love, write it down. Write down as many things as you
love.

2. What do you notice? A hairdresser notices someone’s hair is out of place,

— 4}§]/E TR =
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a designer notices a problem with your outfit, a mechanic hears something wrong
with the car, a singer notices when someone’s voice is out of pitch, a speaker
notices a boring speech. What do you notice? What grabs your attention? Is it
relationships, cars, people? Whatever it is, write it down.

3. What would you do for free? What do you love to learn about? What do
you love to talk about? What would you regret never trying? Is it cooking, sports,
teaching...write down the answers to these questions.

4. If I was able to look in your library, what would I find? If I found 200
books on “real estate”, then maybe that’s your passion, if I found 300 car
magazines, then you should probably be doing something related to cars... if you
have a library, write down the types of books we would find in your library, or the
kinds of books that you wish were in your library. ’

5. What sparks your creativity? What do you find easy? What are you good
at? What makes you happy? Is it painting, designing, building, speaking, writing;
think about it, then write it down.

Take a moment and review the answers to the questions you've just answered.
What are some commonalities?

Think about some ways that individuals with these specific talents and passions
could be successful... Now, take the next two to five minutes and write down as
many career, job or business opportunities that someone with your passions would
pursue. When you’re done with the list, take a moment to review it.

Finally, the moment we’ve all been waiting for, circle the item on the list that
you feel the most passionate about, the one that seems the most enticing to you, the
one that you could see yourself doing forever, the one that deep down inside you
believe you can do, the one that you would regret never trying. Circle it now.

Note: You may feel equally passionate about one or two items, and that’s OK.

Congratulations, you’ve just discovered your purpose !
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1. What do you like to do? {REW M A?
2. What do you notice? R 7FHA4?
3. What are you good at? {RiEK A7

MY, To Pick the Right Career
: iDfyiEEES B Y

Nothing in career strategy is more important than picking the career field that’s
right for you. Get that right, and you may be headed to happiness and fulfillment
in your work.

The most straightforward path to that field is to build directly on your

capabilities. A great deal of research shows that people who work in areas where
they’re especially strong accomplish a lot and enjoy the work. By building on your
strengths, you’ll find the right opportunities. Employers and investors will be more 8
likely to bet on you if they think you’re up to the challenge—if you really can help 3'
them accomplish their goals.

Guide your career by consciously building on your capabilities. Here are three

. fulfiliment 7. %4 straightforward adj. #.464
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ways to do that:

1. Recognize your core capabilities

The first step in thinking about a capability-driven career is to understand what
to build on. Begin with a self-appraisal. Look for distinctive talents, skills, and
knowledge that will make you highly competitive for certain lines of work.

I’ll illustrate this idea with a computer solutions sales manager. His list might
include understanding customers, meeting information needs with computer
solutions, coaching junior salesmen, and communicating well verbally. These
characteristics are certainly important for that field of work, but they’re too general.
They’re similar to what other sales managers might say about themselves.

A more specific list would be a stronger career guide. For example, go
beyond “meeting customer information needs with computer solutions” by noting
your deep knowledge of how to do that in a specific industry, like your experience
with a particular computer solution technology, like integrating iPhone functions

with a company website. Don’t just jot down “understanding customers,” but also

describe your talent for imagining customer problems and needs before the
customers even recognize them.

2. Build targeted capabilities over time

Once you’ve identified the talents and capabilities you already have, consider
what you need for career growth. Your target capability set can be expertise in a
field (like the computer example above) or in a function (like financial analysis or
human resources management) .

How do you build your target capability? Some steps are obvious. You might
enroll in a graduate degree program in that area or achieve a qualification certificate.
You certainly would work in that area. Other steps are more complicated and can
raise dilemmas. You’d be cautious about accepting an otherwise attractive
promotion, or a new job offer if it didn’t build capabilities in your target area. If
you were proactively looking for a new position, you’d focus your search on roles
where you’d grow your target skills rather than on the possibilities that seem the

easiest.

ity 1§]/E TR o

{ "
. self-appraisal n. @ #%#F4% jot down % it F
expertise n. ¥ 1134k, & L4mint dilemma n. B3, #BHFE

Y e

-




