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Preface

In present — day society, education reform is carried out frequently and
widely. Developing professionalism of school principals and teachers has be-
come the key factor of whether the education for all — round development
could be carried out smoothly and educational reform be successful. The P.
E. teacher professional development is also an important topic that should not
be neglected. In the development of human sports culture, teacher acts role
of successor, knowledge transfer, researchers and guide. It is absolutely im-
possible for the teacher to fulfill the historical mission endued by the times
without their own development. From top to bottom in an orderly way, the
traditional teacher education tends to be executed in a well — organized and
planned way. This pattern is very old and the problem is obvious, and the
lack of human subjectivity is one of the most important aspects. The lack of
human subjectivity will eventually lead to the slow progress of the P. E.
teachers’ development. For the above — mentioned reasons, on the basis of
the teachers’subjectivity, our research elucidates the connotations of the P.
E. teacher’s development, preliminarily forms up the theoretical frame of the
P. E. teacher subjectivity of development, puts forward the route and the
mechanism to realize and provide theoretic guidance for the P. E. teacher to
develop their professional accomplishment in their professional career.

In order to give a comprehensive, systematic and deep research to the

connotation, basic law and development path about the P. E. teacher’s pro-
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fessional development, based on the human general development theory of
Marxist, this paper mainly uses literature, logical analysis, question investi-
gating and case study, etc. Besides the introduction and the preliminary re-
marks, six parts are separated in the paper.

In the preliminary remarks, the significances and current situations of
the research, significance of selecting the topic, research situation, research
methods and thought of the dissertation are introduced and the key concepts
concerned are explained.

Chapter one, the real content and meaning of the P. E. teacher’s de-
velopment of subjectivity. By elucidating the connotations of the P. E.
teacher’s development from the angle of human subjectivity of development,
we could have a direct, clear and total understanding on how the teachers ac-
complish their self — development. In addition, this research helps us to have
a sound grip of the theoretical basis for the reconstruction of the teachers’ pro-
fessional life. From five levels, the study reveals the essential connotation of
the teachers’ professional development. The results were as follows.
Subjectivity’s need: the main motive force and source of the P. E. teacher’s
development, professional self — consciousness: the basis and prerequisite of
the P. E. teacher’s development; self — perfect; an essential aspect of the
P. E. teachers’ development; self — surpass: the route and the mechanism
to realize; professional blessedness: the ultimate pursuit of the P. E.
teacher’s development.

Chapter two, automatic role activation; the foundation of the P. E.
teacher’s development. As a synthesis of “movement technology transfer”
“life — long learner” “guide of the ex — curricular sports activity” “designer
of P. E. curriculum”  “researcher of P. E. education” and *creator of
sports and physical education culture” , P. E teachers deserve to be the edu-
cational subject. But for a long time, because of some prejudices that are
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Abstract

formed by the limited historical facts or grand historical narration, P. E
teachers are gradually alienated to a teaching instrument. Day after day, they
are kind of stick in a rut. Their body role, principal position and subject
quality are overlooked, and the teacher’s self — satisfaction value are blurred.
In this situation, the paper focuses on the concept of training “all — healthy
man” as opposed to the alienation of “lopsided man” that is produced in the
context of dual opposites between subject and object with the traits of techni-
cal production and hierarchy by instrumental rationality and the lack of human
subjectivity.

Chapter three, multilayer structure of the subject quality of P. E.
teachers. To be the subject of contemporary educational theory and practice,
the P. E. teachers must possess the necessary subject qualities. In this
chapter, the author points out the limitation of the defects and deficiencies of
traditional study, analyzes the structure of human subjectivity qualities, and
expounds the connotation of the teacher’s subject quality. Based on above a-
nalysis, three dimensions of the P. E. teacher subjectivity qualities are ana-
lyzed emphatically, including the intelligent system, the power system and
the supervisory control system.

Chapter four, “hands —on” workshop: leading the way of healthy de-
velopment of teachers. In the lifelong educational age, the continuing educa-
tion should have been the important way of the career development. But be-
cause of its objectivity, the teacher’s subjectivity is oppressed. This is prima-
rily caused by the confusion between pre — service education and adult educa-
tion. The main expression are: as disciplinarian, expert’s theory is often di-
vorced from reality and the views of the P. E. teacher; trainer’s monologue
and the trainee’s right of saying being deprived; the trainer seldom maintains
a close contact with the P. E teacher, and so on. So, On the basis of dis-
sertating the study characteristics of mature student, this chapter illustrates
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how to manifest the P. E. teacher’s subjectivity. At last, the author puts for-
ward some concrete proposal: the main purpose of teacher training should be
defined as the all — round development of man, especially the teacher’s men-
tality of self — reflection and self — transcending should be ironed and awak-
ened. We must be more concerned with the practical experience and practical
knowledge of the teachers. Also, the training model of “subjective participa-
tion” should be adopted.

Chapter five, reflection - transcendence + fulfillment; One of the most
mechanisms on the self — development of P. E. teachers. Reflection is the
characteristic expression of the P. E. teacher’s subjectivity of development.
This chapter firstly analyses professional lifestyle of P. E. teachers. The pa-
per says: in the P. E. teacher’s spontaneous daily teaching — life, experi-
ence replaces rationality, repetition replaces innovation, and conformity re-
places personality. But nowadays, the education reform is pressing for the P.
E teacher to be self — examination — oriented or research teacher, which ur-
gently requires P. E teacher to discard spontaneous lifestyle and live rational-
ly, creatively, and personalizedly. To make it come true, it was necessary
for P. E teachers to gain reason through reflection. From spontaneity to con-
sciousness, P. E teacher’s professional development achieves breakthrough
and transcendence. To become a “retrospective type practitioner” is quite im-
portant for a continuing professional development. In the last part of this
chapter, some proposal is put forward on how to become a “retrospective type
practitioner” .

Chapter six, cooperation and coexistence: an important means to im-
prove the level of teacher professional development. If fact, when we discuss
“teamwork among teachers” , it means that we have delved into the teacher’s
professional development from theoretical height of “intersubjectivity”. In this
chapter, we interpret the connotations and characteristics of “cooperation”
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Abstract

and “teamwork among teachers” and then we expound the important role of
“teamwork among teachers” on the teacher professional development. In eve-
ryday life of the P. E. teachers, there exist some undeniable conditions as
follows. The P. E. teachers are estranged and isolated with one another, or
even they are mutually exclusive. That is to say, there exist privatism and
factitious culture. Such factors have an adverse effect on the teachers’ profes-
sional development. The teachers’ professional community is a typical mani-
festation of the teachers’ cooperative culture. And it is also the organizational
foundation to promote the healthy development of teachers. This paper brings
forward several strategic overview on how to construct P. E. teachers’ profes-
sional community: to give up privatism and to create trusting, reciprocal and
cooperative teacher culture; to bring up expert P. E. teachers and to propel
interactive learning in the groups of teachers; to construct cooperative, open
teaching and research group; to improve “one — to — one” apprenticeship
model of teacher education and to construct cooperative apprenticeship
groups.

Chapter seven, a case analysis on the teacher’s professional development
of subjectivity. When we discuss the P. E. teachers’ professional develop-
ment of subjectivity, the case study is absolutely necessary. Without a fine
teacher as example, our theoretical elaboration will be dry and abstract. So,
we take Mrs. Guan Huaixiu, a nationally known special — class teacher for
an example. From “pursuit of life and education faith” “knowledge structure
and the process of growth” “education achievement and characteristic” and
“educational research and educational wisdom”, we give a minute descrip-
tion on the professional development of Mrs. Guan Huaixiu. The subject
quality of teachers can be seen from Mrs. Guan Huaixiu’s professional devel-
opment, such as “self - sufficient of the development motive force” *autono-

my of developmental ways” and “ originality of developmental process”.
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From Mrs. Guan Huaixiu, we could clearly see a way to success for subjec-

tivity of development.

Key words: PE teachers; teacher professional development; subjectivity;

reflection; collaboration



— I\C]IBE@B'}]}XEELCH ......................................................
— HE mghﬁﬂ%}ﬂl}lﬁ% r@gﬂ .......................................
=. ﬁﬂ%@ B’g'_i%y .................................................
Pg. bﬂ%ﬁ; ..........................................................
h

750 KRS T B FRRIRR ~vvoooreevorsrsaressarsoesssrsassssnones
F£—= THRUHRRETHRERRSWARNESES -
—. IRHRFE: AEHNERWRRBREIDRIRR -
—. B8N ABEINEWRENEAIRILE -
=. BRRE. AERAEWARBHRRFIAFT e
PO, ESRBH: AERREWAREIBEFNE -oeeees
. REER: ABRREWARROURERIRIT e

AT % L B R RARRL TR L LLERRRE

ETE  UREEBIRNEAEE ST o

— é{ﬁ%%ﬁumim%@m%%%igg ......................
. %ﬁ{z&%ﬁ”fﬁ%i%f@ﬁi .....................................

EoE  UREEHTEEERROBEIAG oo

— . EFBIDE\ETEATRGUBPRIME - -vvvvrvrrnrrrrrnrreeenens



SNABRITE R ETF

o AMEISTETNEARBITIB LGN - vvvveerreereeomsssenranersronns (82)
_\ﬁﬁzmﬁﬁﬁmmgﬁmm ................................. (85)
PO, BN AR TIBIRGA <wvveererrrrerrrrreerenieninn. (87)
FruE XHs5N: SITRERIIBsERRE - (108)
— gﬂum%v”yy’d “%}\;ﬁ” EZEE “?\%ﬁ” ..................... (110)
— . RIS SE RSB EAMeERL - (113)
=. AZINRFKRESBBEZNBIIBIERRTK  --oeeeeeeee (120)
POL £ 1B ceevvrrniii (136)
FHE B -BH# - KE: RE3INEWAREARENG
..................................................................... (138)

— NEEEXRIIEBER: AEHNTWARBHRESHBI

..................................................................... (139)
— RR: #HABIINARES ‘BEBER" £O ‘E68W”

..................................................................... (147)

=. ABFINKN “REEULES”: REESEW - (155)

00, — R BRUAESBUTECEZZER]  -ovvvveeeerrneenemssnnnanns (161)

FaL 25 (B e (165)

FNE GIERE: KEHNRLARNEERREIR - (167)

—. EORENE: BIDESIESHCOVRBERY - ooreerveeooenoeoo (169)

Z. FUDEE: ABFINBWARBHNERERE oo (170)

=. DB WHREK, [RERSHIIEWRRE - (175)

110 R - = T RN (187)
FLE BEINERELERANT—B2RREETHD

FIRTEHVEHEE - covevverrmmrmmmniin (188)

— KABBZIDEIIT  -ooveererrrerermrerm, (188)

T FNBEZIIBNEREESE eeeeerreererrrrerreeeninninennenn (189)



= MRIRFZNEARESTUNRRBEIEMAME oooveeveeeeee (199)
F/\E 58 ABKEHNELLZRNFTIE - (203)
—. B - TR - TAREME—ARBERINEWAREIH

TIESRUES  coeeorereerenrserosstniorunnitoiincncnransosensases (204)
T THRBBIRE e (212)
K # XT "“BRERTRURR" BEHRECS
..................................................................... (215)
B 10 reereorsovareresonssvessuronennsonsuas susapnvasensssmsssvsusonsnnenss ey (220)



4 W

\—)\ 9] 3 B3R

BTk K R 20 4D 80 AEARHER I LR, IRZ 2 PR
HEITEHHOWEZ —, FRRRES LR — TR
AEREXRRE . ATZEENRE], BOTE A& AL BT A HEFE SR &
ARG PN RE T RO BR85S L RE S
FEBARZR 10 T XE AR BSE o JETFiX— AR, AR“ERI UM A
WG T TRITRARIE, RERNINR. FREFHE, WREARS
MR T B R AR T A, AT URAR S 307 O AR AE L St A
12 el R R F NS, RFERS e NEE N
6, BREAEANN. QUERA AT Rk T SR
s R h, HAHIREN AR EAFE . LR EEUT;
FETA IR PR AITE T, SR b2 AR RO, S 204 2% b #0lk 1A
HHUN, mH, SHAEREONRELL, X FAF X —RHAT S,
G AR R AERR N BT NE ). P, QR d LAAE UM A AL
SRR AN A AT AR S, AR, AR E B
e RPN E R ") EAREBRE S-SR R
UL B E 0N L PEBNE AR, PR UM AIEB0R SEU 2 8
RS RAS R ANSP oI e LR A A A AN S a4 G R AR 4 A1 R 31 )
Mbo 02T AR B, AN D KA B R B L Ak I A O

(1) Efd. RF LR M AR S S [M] . R il 5 k2 th ek, 2003
149.

(2] SRRV REFURTT N 0 e olb 5 55 &l ME——A0 0 IR 11 1A 7 00 I %l A ]
BT R EBEAR, 2001 (2) @ 37

i [



