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The American Law Institute was founded in 1923. From the
beginning, the ALI has been an honorary organization that elects to
membership some of the most distinguished judges, professors of law,
and practicing lawyers in the United States. In recent years the Institute
has also elected prominent legal intellectuals in other countries.

The ALT's original task was to sponsor the "restatement" of the law.
This meant naming one or more professors to declare legal principles.
The goal was and still is to promote the clarification and simplification of
law and — perhaps most important — the law's adaptation to social needs
and to the better administration of the system of justice. To this end the
ALI has authored Restatements in more than a dozen fields including
contracts, torts, agency, restitution, and property. The ALI has also
drafted proposed statutes, including the Model Penal Code and the
Uniform Commercial Code.

When a professor prepares a draft of common law doctrine or of a
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proposed statute, the draft is subjected to intense review by a group of
advisers selected because they are experts in the field of law or are
"generalists" who can comment from experience on many areas of law.
The work is also reviewed by those of the ALI's 3,000 members who are
interested in the particular subject. After that, the work is reviewed by
the ALI Council, a group of more than 60 eminent judges, law professors,
and lawyers. Finally, the work must be approved by the ALI membership
at its annual three-day meeting.

ALI principles have been cited by American courts in hundreds of
thousands of decided cases. Some statutes recommended by the ALI
have had great influence on United States law. This Chinese translation
series has been undertaken pursuant to an agreement effective October
2000 among ALI, Dr. C. Stephen Hsu, and China's Publishing House of
Law. The American Law Institute hopes that the translations in this

publication will contribute positively to the development of law in China.

LANCE LIEBMAN

DIRECTOR

THE AMERICAN LAW INSTITUTE
May, 2006
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