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No woman can be too rich or too thin. This saying often attributed to
the late Duchess(ZA B % A) of Windsor embodies much of the odd spirit
of our times. Being thin is deemed as such a virtue.

The problem with such a view is that some people actually attempt to

live by it. I myself have fantasies of slipping into narrow designer clothes.
Consequently, I have been on a diet for the better—or worse—part of my
life. Being rich wouldn’t be bad either, but that won’ t happen unless an
unknown relative dies suddenly in some distant land, leaving me millions
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of dollars.

Where did we go off the track? When did eating butter become a

sin, and a little bit of extra flesh unappealing, if not repellent? All reli-
gions have certain days when people refrain from eating, and excessive
eating is one of Christianity’ s seven deadly sins. However, until quite re-
cently, most people had a problem getting enough to eat. In some reli-
gious groups, wealth was a symbol of probable salvation and high morals,
and fatness a sign of wealth and well-being.

Today the opposite is true. We have shifted to thinness as our new
mark of virtue. The result is that being fat—or even only somewhat over-
weight—is bad because it implies a lack of moral sirength.

Qur obsession (£ %) with thinness is also fueled by health con-

cems. It is true that in this country we have more overweight people than

ever before, and that, in many cases, being overweight correlates with an
increased risk of heart and blood vessel disease. These diseases, howev-
er, may have as much to do with our way of life and our high-fat diets as
with excess weight. And the associated risk of cancer in the digestive
system may be more of a dietary problem—too much fat and a lack of
fiber—than a weight problem.

The real concem, then, is not that we weigh too much, but that we

neither exercise enough nor eat well. Exercise is necessary for strong
bones and both heart and lung health. A halanced diet without a lot of fat
can also help the body avoid many diseases. We should surely stop paying

so much attention to weight. Simply being thin is not enough. It is actu-
ally hazardous if those who get (or already are) thin think they are auto-
matically healthy and thus free from paying attention to their overall life-
style. Thinness can be pure vainglory( FB5¢) .
1.In the eyes of the author, an odd phenomenon nowadays is that

A)the Duchess of Windsor is regarded as a woman of virtue

B)looking slim is a symbol of having a large fortime

*C)being thin is viewed as a much desired quality

D)religious people are not necessarily virtuous



2.Swept by the prevailing trend, the author __
A)had to go on a diet for the greater part of her life

: B)could still prevent herself from going off the track
C)had to seek help from rich distant relatives
D)had to wear highly fashionable clothes

3.1In human history, people’s views on body weight

~A)were closely related to their religious beliefs
B) changed from time to time
C)varied between the poor and the rich
D)led to different moral standards

4.The author criticizes women’s obsession with thinness _
A) from an economic and educational perspective
B)from sociological and medical points of view !
C)from a historical and religious standpoint
D)in the light of moral principles

5.What’s the author’s advice to women who are absorbed in the idea of thin-
ness?
A)They should be miore concemed with their overall lifestyle..,
B) They should be more watchful for fatal diseases. -
C)They should gain weight to look healthy.
D) They should rid themselves of fantasies about designer clothes.
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&6 Passage 2 |

Taking charge of yourself involves putting to rest some very prevalent

myths. At the top of the list is the notion that intelligence is measured by

your ability to solve complex problems; to read, write and compute at

certain levels, and to resolve abstract equations quickly. This vision of

intetligence asserts formal education and bookish excellence as the true

measures of self-fulfillment. It encourages a kind of intellectual prejudice

that has brought with it some discouraging results. We have come to be-

lieve that someone who has more educational merit badges, who 1s very
good at some form of school discipline is “intelligent” . Yet mental hospi-
tals are filled with patients who have all of the properly lettered certifi-
cates. A truer indicator of intelligence is an effective, happy life lived
each day and each present moment of every day.

If you are happy, if you live each moment for everything it’ s worth,

then you are an intelligent person. Problem solving is a useful help to

your happiness, but if you know that given your inability to resolve a par-
ticular concem you can sti¥# choose happiness for yourself, or at a mini-

mum refuse to choose unhappiness, then you are intelligent. You are in-



telligent because you have the ultimate weapon against the big N.B.D.—
Nervous Break Down.

“Intelligent” people do not have N. B. D. s because they are in

charge of themselves. They know how to choose happiness over depres-

sion, because they know how to deal with the problems of their lives.

You can begin to think of yourself as truly intelligent on the basis of

how you choose to feel in the face of trying circumstances. The life strug-

gles are pretty much the same for each of us. Everyone who is involved
with other human beings in any social context has similar difficulties.
Disagreements, conflicts and compromises are a part of what it means to
be human. Similarly, money, growing old, sickness, deaths, natural
disasters and accidents are all events which present problems to virtually
all human beings. But some people are able to make it, to avoid immobi-
lizing depression and unhappiness despite such occurrences, while others
collapse or have an N.B.D. Those who recognize problems as a human
condition and don’t measure happiness by an absence of problems are the
most intelligent kind of humans we know; also, the most rare.
1.According to the author, the conventional notion of intelligence measared in
terms of one’s ability to read, write and compute
v A)is a widely held but wrong concept
B)will help eliminate intellectual prejudice -
C)is the root of all mental distress
D)will contribute to one’s self-fulfillment
2.1t is implied in the passage that holding a university degree _
A)raay result in one’s inability to solve complex real-life problems
B)does not indicate one’s ability to write properly worded documents
C)may make one mentally sick and physically weak
* D)does not mean that one is highly intelligent
3.'The author thinks that an intelligent person knows )
A)how to put up with some very prevalent myths
- B)how to find the best way to achieve succedd in life
y C)how to avoid depression and make his life worthwhile
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D)how to persuade others to comprormise

4.In the last paragraph, the author tells us that

. A)difficulties are a part of everyone’s life
B) depression and unhappiness are unavoidable in life
C)everybody should leam to avoid trying circumstances
D)good feelings can contribute to eventual academic excellence

5. According to the passage, what kind of people are rare?

A)Those who don’t emphasize bookish excellence in their pursuit of happi-
ness.

B)Those who are aware of difficulties in life but know how to avoid unhappi-
ness.

C) Those who measure happiness by an absence of problems but seldom suf-
fer from N.B.D.s.

D) Those who are able to secure happiness though having to struggle against
trying circummstances.
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Conventional wisdom about conflict seems pretty much cut and
dried. Too little conflict breeds apathy (¥28) and stagnation (R #F) .
Too much conflict leads to divisiveness( 4334 ) and hostility. Moderate

levels of conflict, however, can spark creativity and motivate people in a

healthy and competitive way.
Recent research by Professor Charles R. Schwenk, however, sug-
gests that the optimal level of conflict may be more complex to determine

than these simple generalizations. He studied perceptions of conflict

among a sample of executives. Some of the executives worked for profit-
seeking organizations and others for not-for-profit organizations.

Somewhat surprisingly, Schwenk found that opinions about conflict

varied systematically as a function of the type of organization. Specifical-

ly, managers in not-for-profit organizations strongly believed that conflict
was beneficial to their organizations and that it promoted higher quality
decision making than that might be achieved in the absence of conflict.

Managers of for-profit organizations saw a different picture. They be-
lieved that conflict generally was damaging and usually led to poor-quality
decision making in their organizations. Schwenk interpreted these results
in terms of the criteria for effective decision-making suggested by the ex-
ecutives. In the profit-seeking organizations, decision-making effective-
ness was most often assessed in financial terms. The executives believed
that consensus rather than conflict enhanced financial indicators.

In the not-for-profit organizations, decision-making effectiveness was
defined from the perspective of satisfying constituents. Given the com-
plexities and ambiguities associated with satisfying many diverse con-
stituents executives perceived that conflict led to more considered and ac-
ceptable decisions.
1.1In the eyes of the author, conventional opinion on conflict is

A)wrong B)oversimplified
C) misleading . D)unclear
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2. Professor Charles R. Schwenk's research shows
A)the advantages and disadvantages of conflict
B)the real value of conflict
s C)the difficulty in determining the optimal level of conflict
D)the complexity of defining the roles of conflict
3.We can learn from Schwenk’s research that
- A)a person’s view of conflict is influenced by the purpose of his organization
B) conflict is necessary for managers of for-profit organizations
C) different people resolve conflicts in different ways
D)it is impossible for people to avoid conflict
4.The passage suggests that in for-profit organizations .
A)there is no end of conflict
B) expression of different opinions is encouraged
w_C)decisions must be justifiable
D)suceess lies in general agreement
5. People working in a not-for-profit organization .
A)seem to be difficult to satisfy
- B)are free to express diverse opinions
C)are less effective in making decisions
D)find it easier to reach agreement

YL B

ALR-BITR"ELSE"AEAR S — 847,82 J— 2IFH BRI,
RABFEMMASS TR RA—FR—ER/, F B . H4ALETH5H
ik, BB AR EATRIAARGBEEGOEZEELEAE
IWANHLRE, PEERBHE DL F R R T 2 & RAALM Fo dF
AANA PR RHRELGRRAYA,

EXicl

1.B) H¥8, XEF-BART ARSI IR, E-BE
BRINMARRARERENI BT ARSI REEIREE,
BRLARE2E B) o

2.0) B, 2Lt ERE. ARG TREBENIHREERMRE
#%, Bl gk B BEERY , B C)IE#A

3.A) BB, RIEHZBH T AR ALK, Schwenk & J Xt




