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Abstract

Labor market is an important and determinant part in the market
system as a whole as well as in socialist market. The development of
labor market in socialist market system is relatively sluggish because
of causes like modes of thought and economic system. To further
perfect socialist market economic system, it is urgent to speed up the
development of labor market, which is the focus of the thesis.

The development of labor market is a natural evolutionary process
in the development history of world economy. The labor market of
capitalist countries developed under the market economic conditions
from the right beginning in the forms of regional and trade individual
labor market, then gradually developed into a world labor market sys-
tem which goes beyond the boundary of region, trade and country. The
development is a very long historical process, a natural development
process.

The allocation of resource of labor forces in China is a dynamic and
developmental process in the form of market - planning -market. Old
China was semi-feudal and semi-colonial society, whose economy was
mainly self-sufficient. In ldrige and medium-sized cities, where a paucity

of bureaucrat capital played the predominant role, it was impossible to
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develop mature market economy, thus making it impossible to develop
advanced labor market.

Since the establishment of new China, with the traditional eco-
nomic system, there does not exit production factors market in China.
Naturally, there is no labor market. The allocation of resource of labor
forces is administrative planning allocation of resource. Owing to our
dogmatic understanding of Marxian economic theory of goods, we
equate planning to socialism and market to capitalism. Therefore, in
our socialist practice, the development of market is restricted to a very
limited range, forcing the underdeveloped labor market to withdraw
totally from the market system and making the market of common goods
incomplete.

The traditional allocation of resource of labor force is in agreement
with planned economy, ignoring laborers freedom of choosing their
occupation, depriving enterprises freedom of recruitment, denying the
free flowage of labor forces. The recruitment of an enterprise has to
observe the instructive planning and cannot be adjusted according to
the demand of production. With the absence of withdrawal mechanism,
redundant employees and low efficiency of production is unavoidable.

In Decision of Central Committee of the Chinese Communist Party
on Several Questions of Establishing Socialist Market Economy Sys-
tem of approved in the Third Plenary Session of the 14th Party Central
Committee of Communist Party of China, to establish labor market was ‘
explicitly put forward for the first time. The development of labor mar-
ket in our country begins to be brought to the agenda.

The development of labor market in socialist market economy
system is a combined process of natural development and the governmen
cultivation, whose main characteristics is the transition process of
planned allocation of resource to market allocation of resource of labor



forces, which is also a reconstruction process of systems.

The key cause for the poor development of labor market in China
is the imperfect market mechanism of government cultivation and the
sluggish transition of systems. There exist various barriers aroused by
the system in the process of transition from the planned allocation of
resource to the market allocation of resource of labor forces. During
the period of transition, it will be a dual-structure of planned allocation
of resource and market allocation of resource of labor force. Thus, the
development of labor market is a process of gradual withdrawal of
planned allocation of resource and gradual perfection of market alloca-
tion of resource.

The research of this thesis is confined to the immature stage of the
development of labor market in China, which is the dual-allocation of
resource stage.

The author holds the view that in the development of labor market
in our country, government’ s organizational function should be
brought into full play, the planned allocation of resource of labor forces
should be gradually eliminated and the process of market allocation of
resource of labor forces should be strengthened.

The purpose of the study is to explore the formation process of
labor market under the socialist market economy system and to expose
the transition from socialist planned allocation of resource to market
allocation of resource of labor forces. On one hand, how should we
solve the problem of the original economic system and carry out the
smooth transition; on the other hand, how should we establish the
allocation of resource mechanism of labor force under the socialist
market économy system with Chinese characteristics

The thesis puts it forward that the goal of developing labor market
in China is to establish a unified labor market, whose development
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process is a process of systems transition. To construct new system of
labor market is the key part of developing labor market in China. Seg-
mentation of labor market system is the principal contradiction in cur-
rent labor market. Thus, to eliminate the barriers to the free flow of
labor force, to gradually wipe out segmentation of labor market system
and ultimately form unified labor market is the main task of current
development of labor market.

The thesis consists of six chapters with exception to the introduction.

Chapter one: Theory survey

To start with, the thesis defines some basic concepts, such as
laborer, labor, labor force, labor market, pointing out the formation
conditions of labor market: both sides of labor force supply and de-
mand are dependent market subjects; labor force price and relevant
information are the most important signals of labor market’ s operation;
free flow of labor force; consistency of labor force transaction should
be embodied in the contract; labor market transaction should be car-
ried in certain organizational forms and through certain institutes, on
which basis the thesis advances the basic framework of labor market
system: one core system and three supporting systems. One core sys-
tem refers to the employment system of labor force resources alloca-
tion of resource. Three supporting systems include employment pro-
motion system, social security system and supervision and control-
ling system. Characteristics of labor market are summarized. The au-
thor thinks that labor market is a complicated system. Although the
precondjtion of labor market analySis is to recognize that labor force is
of the characteristics of goods, labor force is a special goods. In ana-
lyzing labor force, we should not apply economic theories and r;lethods
for common goods to the analysis of labor force.

Then the thesis reviews Marxian labor market theory and western



economics labor market theory. We should use the correct understand-
ing of Marxian labor market theory to solve the problem of workforce
commercialization under socialist market economy system and use the
understanding of western economics labor market theory to explore
how to lower the market supply of labor force, to increase demand for
labor force and to fulfill the transition of labor force from dual alloca-
tion of resource to mono allocation of resource.

Chapter two: Transition of labor force from planned to market
allocation of resource

This chapter looks back the production process under the planned
allocation of resource of labor force. The main content of planned
allocation of resource of labor force includes the following: urban la-
borers employment totally relies on government’s arrangement; to
adopt mono enterprise recruitment method; centralized allocation and
modulation of labor force; rigid wage system; segmentation of labor
force between urban and rural areas. System and structural conditions
of planned allocation of resource of labor force are the following: the
" main features of traditional labor force allocation of resource are to rely
on a whole set of “system barriers” (system of rural people’ s
commune, management system of registered permanent residence,
system of state monopoly for purchase and marketing and unit social
security system) to separate the urban labor force allocation of re-
source from rural labor force allocation of resource; being in agreement
with particular enterprise system under Chinese planned economy,
taking the single ownership composition as the background. The main
defects of traditional labor force allocation of resource are the increase
of redundant employees, poor efficiency work caused by enforced
idleness due to poor organization of work, exclusion of labor force from
free choice of their occupation, and blocking free flow of labor force.

13
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The traditional labor force allocation of resource can’t bring into full
play each one’ s ability, leading to the waste of talents and severely
lowering the efficiency of labor force allocation of resource.

Through analyzing the planned allocation of resource of labor
force in China, the thesis makes it clear that the traditional planned
allocation of resource of labor force is an important part of planned
economy system, that the breakthrough of traditional allocation of
resource of labor force is the inevitable outcome of the development of
socialist market economy, that on one hand the traditional planned
allocation of resource of labor force should be replaced by new system
to guarantee the flow of labor force and high efficient allocation of
resource of labor force, on the other hand, to fulfill the effective transi-
tion of labor force allocation of resource on the basis of solving the
problem of historical redundancy in the enterprise.

Chapter three: Calculation and measurement of market-oriented
process of Chinese labor force

To start with, the chapter introduces the standards for measuring
the market-oriented process of labor force and points out that the
particularity of the development of Chinese labor market lies in the
breakthrough of planned allocation of resource of labor force.
Secondary, the thesis establishes the indicator system for evaluating
market mechanism of Chinese labor market and system construction.
The indicator system for evaluating market mechanism of Chinese labor
market includes indices that reflect prices, indices that reflect competi-
tion mechanism, and indices that reflect supply and demand mechanism.
The indicator system for market system evaluation of Chinese labor
market includes indices that reflect service system state of labor market,
indices that reflect social security system state of labor market, and
indices that reflect supervision and controlling state of labor market.



