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A Study into the Selecting Pattern of Talented Leader under the

Internet Environment

Abstract

Over the years, the CCPC Central Committee has made a
substantial policy concerning the creation of an integrated system
for examining and evaluating the performance of the steering
groups and leaders at various levels of government and urged
the research community to “formulate sets of criteria for leader
performance assessment” which cater to both the scientific ap-
proach to development and the appropriate view of leader per-
formance in an endeavor to enhance the administrative power of
the CCPC. The Central Committee has also called on the Party
organizations at various levels to carry out the scientific approach
to development and upgrade the existing processes and proce-
dures for measuring and assessing the performance of govern-
ment leaders in a comprehensive, systematic, objective and fair
manner. Leader performance assessments should be carried out in
light of the public recognition principle. Avenues and channels
for such assessments should be extended and improved to in-
crease the levels of the public’s access to information, participa-
tion, involvement and supervision in the selection of new lead-
ers.

This present study intends to propose an Internet —based
leader selection model in order to make leader selection process-
es scientific, democratic and institutionalized and raise the levels

of the public’s access to information, participation, involvement
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and supervision in the selection of new leaders. The newly pro-
posed model, which is based on previous research findings and
guided by the Working Regulations on Party and Administra-
tion Leader Selection and Appointment, is characterized by fast
data transmission, discrete response elicitation, normative pro-
cesses, efficient data integration and analysis. This™ thesis falls into
four parts. Part One proposes an Internet—based leader recom-
mendation model plus a blueprint for its structural design and
realization, based on an analysis of the current recommendation
procedures. Part Two first deals with the creation of a comput-
er—assisted interview model applicable to the subjects under ex-
amination, with an analysis of the information—processing proce-
dures and the structure of the index—descriptive language bank,
then proposes an integrated approach to mining the scripts of
both evaluation and interview, based on cluster sampling and
NLU (natural language understanding), and finally sets forth a
qualitative and quantitative model for leader performance evalu-
ation so as to elicit data of leader performance in terms of
morals, expertise, involvement, contribution and incorruptibility.
Part Three synthesizes and integrates the qualitative and quanti-
tative data collected, proposes an approach to data synthesis and
integration and a program for system design. Through recourse
to the previous research findings, Part Four presents a case study
to test the validity and reliability of the model and methods pro-
posed.

This book is expected to be both theoretically and method-
ologically implicational for a more profound study of the current

leader selection pattern in China.
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