


R

PETA<THRLY



BEEERSBE (CIP) T

THEASI B FEEE R/ BRFE . —JLwE: FEH
HE&B 2R, 2006. 11
ISBN 7-5004-5693-X

1. 4o

0. 5.

—8F5 V. F41
R A B 54 CIP $ 4%+ (2006 ) 45 068565 &

it
# 4£ A& xt
# W & it
MRt

®» MW A
< SR R

I ZU—ANRFE-ANEHE

B
i
RE

LIGIC S - G T e [ 4
SR MBS E N E D

YRAAHE A
LSRR EH 158 5
010—84029450 ( FE ¥ )
hitp://www. csspw. cn
FHAE
EHEEENFERAH
2006 4E 11 A% 1 IR
880 x 1230 1/32
7.625

200 ¥

20. 00 3¢

i3

100720

IITI
2006 £ 11 A% 1 KEDRY

2

NBLOERENZHRGEE, DERBDHEESAHRTERARR
BREAE SRR









ABELABEARFEFREMEHRES
7 Bl tH i



SFe%i

ANBEHEERRREFHRKP N REENREERC LR
RBBBEAMKAT, —BEXEFHOE CENRMNBY TR
BBHE, MBEERXE—TAODS, ANMEFRKFRABETHER
i, MAHFTRE, TUERENADLEZENANRENR
#, MREFRKBHTE G FE AR GREAA MBI E, RHERE
HRAFEE. €0 . THERR. Bit, AWFELAEREER
REFMAIFERBRULRETEEF K TEREEEMHEM.

EANEABLHERIES, LthX— A O F &R 5%
M —EXALFERNER. NA—TFHEN TR FFHHEIT
BRI LEFH NS EI RIS, BSANIEANEER
BREBREAZEFHROKXETRE T —EHHRE, XRAH
FHMH TR AN EARRTRAEREFITREM T HISKE,
HANZFENARBRBELERLEFEN S XHHBRRALRIT
BT —&%, BMANREABRH —HAERMTNRE.

TS EUREARMOENE T XENBN=8TEEULS
ZHBERNLHETEHNITHEZEN, EREXMRGREHELR
T, MEUEHX-FRLETREAST, TURBLEAIRA#
REAEZRMEHRE. NBRNEFREAEE, KHEOA
NERBERARBR TN BERRELAARANESN B, KH



2 UMANRAGEAFAR

Y FHIMA, XSS R 77 7E R AT 8 O i 2 3 BB B A
. BESNRAEICERS BIRN KR, BB EEHE L, T
FEHKFREME, UBAREBRR AT RBEM BRI XBELHEA
HBEEBRFLBUEEFESENEREZ . Fit, FEPRBEN, &
HMANEABREHRERER TEESHEARHMAE R
WaE R, X 9L AN AR R T =00,

A—TH, EREFREFERELZEANTERARRHRLH
RURLEWE, EhiTHEs &G TS5 kEH%and R
F, BREEHBRRB A, W65 ET SRR P BT
AL BR . B B RS RS RATT F BRI EEM, #
AR ILT IR B TROMERE MM B L R — &
B, HRiERAORMYSEN. BATHEFHIRORME . REK
Bk, RV AEEAEEBERBER, BARSEIRE LR
RAE B RRRA T, B — VIR SRR R F M 4R 7E LA i 25
KRR L, WRBRRERSER T HRTREHESFTEME
THEMAAEASESMMN AR TROER LHTH. M5
B, (R — 88 kbR R T B SRR A MR
i EREHBRIT AN, EX—FRT, NEFENAERBEX
AR R R — R b SR, T EL AT DL R — R AL FE A
B, AXREXR, RIVANTHEFHRIMNETLEASRAR
AT RRH TR &M

Hit, XEAANRAFELSHEME, BXBRLEANNE
ABREGEHEH=ERRERFRLEMANBEREE, A
AT REANREARROABRAES, BH T AN REE
ROEEN, FRETRARBLEANBEER T — SBEEE
Wo ZENHRATERUBEBHNAE, TEARIE. BAS
RABET IR RF AN BB LSRR, BFETUBR



NBRE 3

WA BT A T % Gt B R, SR . 1
BB RFEOL S . HETOERSES, BAXBTARSK
WM B T LA VAR R, (R ES R Tk
B BIA — A DA Rt WA, RIS B A b
¥ i) A A A AR, B A A A% LR
WL . HBE — R A PR A YA R 5 Re— R —
RN K BT 4 B A AR O ) VAR YR A LT A
R, AT, Lo A VEAR R VA 5 L R AR 5
SRR, B RIS AR 2 RIS R 2 5, MR
TeH R AT B2 BT B f SR L B A7 4 P N ) Y A 9 1
BRARELEN. FLl, MEFES EXHE TR EF TR
EHEBE L, CEMTOREN BB, Bl TFORURYE
BEORH, RSB R ICTE, Tk I 2 i — 2 BF o 8
5.

A BA L

BT RENE N4 TR, REBHERT, LD
REREEA 0 B BRI, K A8 L P B i 95 2 7 5
5 R EA B 2 E HETRE, AR T5 e R
SHBRR I EE TR, MM, BTERREEETE— %
B RS, FROARERAGSRERG, i
PEELA PO TR, o BT AO T 42 J5 X440 HE B A ) 5 A e 0
FRBRRA, BRI, L2 A B ook AT A IR
AAGRREED, F2MERG A VAR, KR P8
HERA T WA & R B, M T2 R H T IR . T A
0035 B A XA B H IR Wt A S AR, B
BRTE: A MRS, (R RV E KR A TR A —
SWMOMLHRRE, CBA S ORERORE; Rt



4 MADRADRAR

Hp ik #TERE NG XEREORABGREL, H
MTEHANEARE AL EHETRENENBENT ZFE,
FEHE L ERBE B ATEE,

FHABEUTILAEL BCSHTTR:

(1) NEF¥rAmE, ULHSF AERMT TAXRER
THNTHREFBH—THHHESR, BREBHRY 15
o REERSSHAMER, MBIEY. He¥, OHEESERH
IR R RE# KR, M ANTRX Lot o) BLE 7 R T o

(2) KN FE/R B R BC B A3 47 5 K tE M A D A B A4
GREkR, HMTANHARKRE Tot R ELRE, Wtk =%
FYE TG S 5B R T (I AC B R AN R, Bt M 6] G B A
ERFAALEMANEEARFEREEERE LM,

(3) BuEMBREEFENEEENENRBROHNERS
F7ohPT o FEORT ], BMTE T L AT e, SRS b
ERRFHH. U, BELEEFRAFERIINER L, BREH
BRI — A B B ER T 5] A B X £ v 6 1E] A B 1 X Ao A R
AREHOHZH, XWHBRIEHE LA S BRI T 45
TR,

EER: THEFAN KEANRERRE =8HIIHY
IESM R



Abstract

More and more people have realized that human capital is an im-
portant factor of modern economy development. And some countries’
successfully developed in economy take us a good example. For China
which has a lot of people but poor investment in human capital can
translate the disadvantage of population into advantage of human cap-
ital, and this can make national economy develop by resolving the
problem of capital. Human capital theory plays an important role in
world economic sustainable development and Chinese economic
growth.

The economists have focused mainly on women as a special group
during the development of human capital theory. The theory on women
ranges from work in the family to labor participation. At the same time
the theoretical analysis provides the base for the research on women,
furthermore explains the sex discrimination between male and female,
enriching the human capital theory.

The basic difference between male and female is women’ s time-
allocation, characterized by three sectors and female discontinued
work experience related to it. Investments in women’s human capital

have a lot of positive externalities. From the economic viewpoint, the
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positive externalities can reduce the amount of investments. Sources
show return rate for women is higher than that of men. And this pro-
vides the space for women human investment.

In addition, during the transition of the command economy to the
market economy, differences in men and women come to be open.
Therefore to analyze the current conditions, problems, and challenges
for women is necessary and important. In light of economics we find
that so-called sex discrimination really is an economic problem, de-
pending on marginal productivity respectively, not only a social prob-
lem. The enterprises can not employ you only because you are men
and can not give you low salary because you are women. The will be
based on the cost-benefit analysis, that is to say, they will measure
your ability and your salary. At the same time any investor will com-
pare the expected benefit and the investment cost. In terms of eco-
nomics the market economy provide the base for us to discuss the in-
vestments in women’ s human capital.

Hence based on the human capital theory the paper analyzes the
investments in women’ s human capital by means of the difference be-
tween the investments in man’ s human capital and women’s. The pa-
per discusses the contents of the women’ s human capital investment.
The theoretical method is used mainly in this paper and the positive a-
nalysis is used, too. Since the human capital research method is
mainly used in explaining the society’ s phenomenon, the economics
begin to research women from every aspects include women’ s employ-
ment, marriage market, the composition of the family and the demand
of the children. Although they are concerned with the investments in

women’ s human capital more or less and they thought that the human
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capital owned by women is given. But they did not discuss the reason
why women invest less than men.

Because of the existence of labor division in family women are
major labors in home production even during the economic develop-
ment. And women can allocate their time among three sectors which
are the family, the market and the leisure time. At the same time
child-bearing make the women’ s work experience is discontinued.
The discontinued work experience is important for the investments in
women’ s human capital.

During these period women can not take on training on the job
and the human capital they owned can discounted rapidly. All these
can lead to women’ s lower human capital and thus the lower invest-
ments benefits than man. They can influence women’s human capital
investment behaves in two aspects. One is that the women are girls the
parents as the major investors will decrease the investment because of
the bad expectations and the girls have not enough motives to invest in
themselves too. The other is the adult women are lack of motivation to
take part in training on the job. It is necessary to take measures to im-
prove women human investment because of the huge externalities, es-
pecially the education.

“Economic Woman” embodies a theoretical abstraction and a
deep thinking of way. The paper is divided into six chapters as fol-
lows:

Chapter One reviews the origin and evolution of human capital
theory, paves the way for women’ s human capital, and builds up the
theoretical framework. We describe the evolutionary process, charac-

terized by pre-classic, classic, neoclassic, and high theory era. These
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important economists include Smith, Marx, Marshall, Schultz, Lu-
cas, and so on. They contribute to the theory of human capital. By
way of the human capital theory we use Economic Woman to study the
woman problem.

Chapter Two introduces the conceptions and implications of
women’ s human capital. Based on the existing human capital theory,
we discusses the specific contents, including schooling, on-the-job
training, health, and migration. Furthermore, in contrast with man,
we present the discontinunance of women’ s work experience, analy-
zing the difference between woman and man, hence we gain the age-
revenue profile from it.

Chapter Three is the core of the paper. In this part we discuss
the three sector of woman, relative to the two sector of man. For the
woman the time is allocated into home production, leisure, and mar-
ket work ( for short three sectorial model ), but for the man the time
is allocated into leisure and market work (for short two sectorial mod-
el) . Again we use three sectorial model to analyze the changes in the
women’ s labor supply, leisure, and home production.

Chapter Four is concerned with demand for and supply of
women’ s human capital. Based on the model of supply and demand,
we analyze the factors of supply and demand, and find the effect of
these factors on the supply of and demand for the human capital. We
analyze not only the demand for and supply of human capital, but also
the demand for and supply of investments in women’ s human capital.
We explore the market equilibrium and woman’ s investment specifici-
ty.

Chapter Five present the Chinese status quo of in vestments in
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women’ s human capital. Because of economic perspectives we mainly
propose that the investments in women’ s human capital play an im-
portant role in economic growth and externalities, including Chinese
schooling, on -the -job training, health, and migration.

Chapter Six we propose some policy implications to the problems
of Chinese investments in women’ s human capital, especially during
the transition process. Because the market economic system is not
complete, property rights is not clear, investments in women’ s human
capital is underinvestment. These policies mainly include home work
marketization, educational promotion, free investment environments,
and the like.

In this thesis, I hope what I contribute to in the following as-
pects:

First, it is a new start point from the perspective of economics u-
sing the economic-woman as the analyzing measure to explain women’
s investment behavior and the paper is characterized by it. The eco-
nomic-woman is also made the paper different from the research of pol-
itics, sociology and psychology but they are related to each other.

Second, the paper combined the Becker’ s time distribution theo-
ry and the analyses of investments in women’ s human capital. Be-
cause the human capital investments belong to time-intensive activity
and women’ s time allocation is different from men, hence it is neces-
sary to think about women human capital from the angle of time alloca-
tion.

Third, because the major time allocation difference between
women and men is women have to spend some time on the production

at home, different from male who is typical of tow sector model. So we
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must focus on the labor at home in theory when analyzing women’ s
behavior. So we will add the family as a sector to extend the tradition-

al two-sector analyses.

Key words: Economic Woman, Investment in Women’ s Human

Capital, Three-Sector Model, Positive Externalities.
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