REFRBIRZ B R FI B

tary English Course Book Series For College Students

= KX
(% ﬂﬂ' Ig g(l gﬁg
College English:
A Reading Course Book (3)

$3 1A i



S REFIOREFBIZ R B4

upplementary English Course Book Series For College Students

’ 1 |
)\
%] 1R
=S x
(55 =)
College English:
A Reading Course Book (3)
EP e

BlEgH X

$ it 43 By dn



HEEN

A4S 15 AT, WICEMTZ, FMEISERE. REEHE%s
i, REPHEAAREFFOER, TEEFFEMAIER. BXEBEFTE
iRk, RN, mEBRERENINENRCETE R, RHEHRF
UERCAEEETRE, MRLCE. W8, #5RE”T T —EHiEe. i
FAIEERNER. BEHRVL. BT MR REEE RS/ IHAR,
SARNTEFIENERESE A BEATRER B - FERFERAEH
KPR EEEER. SRS 1800, TTREEELRER, B9
RXEREHER, Borh¥EEY BEERNFETENE%.

EHERERE (CIP) BiR

KEILEFREHE. BSOS, —E: BFRERE N, 2006.8
(KRS RE(RE B R 5 HH

ISBN 7—81114—250—3

[.x.. I %... I EE—RHEHF—EEER—#HH V.H3194

o EAR & E 518 CIP BiEZF (2006) % 100667 5

KEZE(RE B RIIEM
RPEEFREHE (E=M)
E I S
i, X

B M BRTREASHRYE (RBTERRILR_BNE BR4: 610054)
REHmE: 3 F

A 17 BTPREKEREG

2 ¥ FeRE

B R AEMBREESERTIAT

B&R~: 170mmX230mm

787mmX 1092mm 1/16 Efsk 16.625 F#, 307 TF
2006 £ 8 A¥—K

2006 4 8 AE—KEHIR

ISBN 7—81114—250—3/H * 20

1—4000 fH

21.50 7©

#
SHpENY

B EHFRE SRR |
¢ MMERFSERLRITRBER. B1i5: (028) 83201635 fgR: 610054
& APWMAGRT. BN, HITHE, EFFEERTER.



Supplementary English Course Book Series For College Students

(REFEREBERFEIERTIEM)

| = A\
REEAR

¥ B okIm

W B (GRERHTHR)
K REE FLAF
Fo®mo o3 O o3 F
x &% % P F F
¥ ok EF I A
IR REYW HKE
WEE B W B &
wmEHR Lt § %
ko R OB Ay



CRFIGER LB RIVEM) RETRE RSO BEMBRIEE, fiiT
MBKFESN B REARE . KM (CRFERERILERE) (=M. (K
FHIEN NFEEBAFEY CREFEMB S CRFIGEBREY) WF
HRNEEM AL B RERRENRE S BARHE BEFHR M (KERER
REEARAE), BARDIAEFELT A, SREEFEREER TR, BRESEN
Heke, WRKAEFII6RSN, REGEIESR, FFMAETEK CET I,
N S E MU ENE A8 H B SR NWREE I S SR T B R Y
MBBIEATT R “EEUT N7, “FELBE” RIEREW, 5ERRFIHEHMHEIT
Nz, DAERATE & EREA S

(CRFFOEREEE) RERTBM L, B 154 8T, SRRy
RRKFRUESEFLFMERTERIT, HRABTFH, BHI 2, RS,
RPFERREZNEE, ¥R5ETHEXRMEFT MR, REATCE. &
BITHIIEFREAEST. A9, HEE. AN, SSEERARSENREEE
CREFZTE R ER ) MR SCRARIE FE R E T o0 SUA BT SE B 4 i At b
FOMEHEFR, HaCE. @S, S EET T

(CRFEZEN, NREMAE EHHHEN. ARAREEREE
MARRBRR AR b, BT eHg R = Mg, %45 RRBEBMKRET
RFETTH; I BRI R P i, DMEVISER R R
FREXERREAER, UEFEERERETENS, ERASHE.

(RFFEMBE ) WERFIEREN FETERDERPBGR .
BRI YLEASC. MAXMBRIE X IAER; At m A RBR AR LM
AEERA RIESHNSY, FEERBENE. BElE, AREEMRBIF
RERFBEEREN

(RFEZEEEER) BFER, NEFEXLR, RUREEMERTHNER
MRS, URARTNTEEIR, BENSIHHEENBR BTSN, B/
AA). DAk, BiEmEES.

FRINBMLETHFREENBEGRS, TELLEENBETERAER, &
HEIJENARSS, MUERTBRRLEERENEREREEMH, BE



S RAHEREACFRAEEER.

EEMEELRE S, KHBIBERAN (KFEHRE R RHE) T CEHTE
oW, fU7. ARESSETEHMT KENITE: BBRARZI, FHEME
VTRVEA S0AE 8 Th BV M B R B AT B G 2 A BB TR AR R4
T THEMER KRNI, TEHIERARNIRR 0B S

BRI KEINEIEE
2006 % 6 A



jilll

Hil

REFRBRFHERTIBM) B (REFEEREEEY (=M. (R¥ER
B, AEFEAFEY) CREREBEMREEY A (REBEBEZRER) F 4
P 6 ABAM. APH (REXEHERE) B=M.

APRH 15 8k, BNMRTHECHRSCRMAXMEE. 5E. BEEY
i, BNBNEFRFEANEA —RT. AMRIASET Z, EBPEAEBRA.
Mgee., EPH0E. FHER. S PERE. SIS 6. R4,
FREET F1E. ADEE, AR TREERAREEFRER, RftEE
EFRFAEMACER. BRI T ¥ 545F. KR5S HE. E30E
HENMRE, RIEEH.

AW OGEE T E AESEOERT T XA T AT, SHEICE. W
MEBEERAT 7T — S B H UL E R E .. BT
BXEMSEIAHEUTILAEL:

Comprehension Questions Fr#IX BRICHEMR, AFEFLHY . FEHEH.,
SRR,

Vocabulary and Structure 38 BUiF SCE s K AUAYC, B ARIESS . WA RlEFE,
ENATEERSEY, BRREFERARVHIBBGE CHEE, AEBESPAEES
W Z RN

Writing ¥4 ARBE BMBXEE, BEEH, SR EEEN. UAE
RENALEE. AEEEBERFEREESENESR S, BEEGRIEE
WICHaA, FEHEES EMREREEE,

BIHRSEABR GBI R, A ILEMANCRIAL. MIEETESS].
ARG AE BRI, FEEFEHSBRAEIENERSS.

APHERES T : KB HATRAEBERSEEET, XIMEE D FE
HITE, SRARSNT XENESR. HIVEE. HBHRE. XERNEL
Y, Heh 1 BT, 7 BT, 13 BoTHBBAANT, 2 BT, 3 BT, 4 BTl
X AR RT: 6 BT, 8 B, 14 RUTHIMRAMAAZE; 10 BT, 11 T,
12 X AE AT, PSHT. 9BIT. 15 Bk UBAAKRAR.

(REFBREAHIZ) (B=H) KRS NE
2006 % 6 A



Unit 1

Text A
Text B

Unit 2

Text A
Text B

Unit 3

Text A
Text B

Unit 4

Text A
Text B

Unit 5

Text A
Text B

Unit 6

Text A
Text B

Unit 7

Text A
Text B

Unit 8

Contents

JOBS ...ooooeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeees e s s es et 1
What Employers Think When They Read Your Résumé............................ 2
How to Get Respect in Your Work......ccccocivvieoncninnnninrcccsrenersseesinenens 9
Father-Son Rel@tIONSRIp ...t 14
My Father, My Son, Myself ..ot srer e sceenens 15
Like Father, LIKE SON ..oiiiiiiiiiiiii ettt es e s anesesanrans 23
POPUIAT FIGUFES........cccooeeeeeretrrorsr s 29
Yao Ming, the Bridge Spanning the East-West Divide ........ccccocveeervenenns 30
Li Yuchun Loved for Being Herself.......ccccooverviniiiiniinceecceeceeceeeeen. 38
Interpersonal REALIONS ...........cocwvccrvceccrsrsersesesrssos 44
The Art of Remembering Names .......ccccoieieevnreerrcesenieseerneseenieesseseans 45
Responding to Criticism without Being Defensive.......c.ccceccevvcerceecnnnnen. 53
TO EXCOL ...oesesesesessssssesssssennnessssssssssnsssssnsnsnes 59
How “Average” People EXCel ......ccooiiiiieeeenreecrecnese e 60
[ Got My B.A. by Sheer LUCK....cccccociniiiirinciecececeeencee e 69
NAture ANA MAn.............ooooooooooooeeeeereeeeeeeeeeeeeseseeenseneeneesoe 75
A Question OF DHSLANCE ....ccccevermierereeerieneceereeeeceentessecuerserersseseessesseassans 76
The Cost Of NOt KNOWING......cecvieeiecriiiiiciessiesiecteeeeeeeceeensessenesasenes 82
CYBEY SECUTITY ... 87
Viruses, Security Issues Undermine Internet .........oeeveeceernernnverennrecenenne 88
Choosing and Protecting Passwords.........cccevceerrcrenicnencenerseerceesceersennes 95
Space EXPlOTAtioN ..o 100

o]



Text A How the Space Station Will Benefit Earthlings .....ccoocvniiiniiiicinnnnins 101
Text B What Is a Black HOLE? .........ocieiicciiiiicnnnienenintnnnenensessesneessensssssenns 108
UNit 9 Leadership..........oooooeoevesmesiescsssssesssesss s 113
Text A Myth about the Natural-born Leader.........cocovivievnnininnniicnicennne 114
Text B Are You a Leader or a Manager? ...........coceviiniccmninnnnenieneciennnnennens 121
UNIE 10 TOUTISH ...t ennebsssanetasssasessssanessenioss 126
Text A The Oldest City on Earth .....ococoeiiiiiiiiiiiietinenciee 127
Text B Heavenly Huangshan ... 136
Unit 11 Cross-Cultural Understanding...............oeeoceveec 141
Text A Peeling the Chinese Onion........coccveiiiiiniiinnnineiceceeee e sneereenns 142
Text B Chinese-American Explores the “Typical American” (USIA interview
with author Gish JEn).....ccovveiieveeerren et enes 151
UNIt 12 BUSIHIESS ..o niserisenasenscsssesssssessssssssnsnns 157
Text A Why Coke Has Real Problems........ccccoivicecniiniicniinreenieneeees 158
Text B Who Put the Ring in Your Cell Phone?.........cccoveivmnniiincnniciinns 168
Unit 13 HiSTOTY oot 173
Text A Ten Who Changed the Millennium (1) (Excerpted) ......ccoeovvcccninnnes 174
Text B Ten Who Changed the Millennium (2) (Continued).......ccoerccemruenne 186
URBIE 14 BIOCLRICS .o smsssssnensssses s sssssssssoss 196
Text A Bioethics: Why Should 1 Care?......c.ccoociiiiiiciniiniiinneneeiennnen 197
TextB Frozen Embryos: Stem Cell Source or Human Life?.......ccovvcinvccinenee. 203
UMt 15 FUIUIE Life ..o 207
Text A Money’s Digital FULUre ......ccccoeiivceiiicneieccrntcnrnsnnc e 208
Text B Tomorrow in BIef .......oocecieiereinceirriient e s e enseeenean 215
€ 220
Phrases and EXPYESSIONS ..o 254

[ A



Jobs

Preview

More years of higher education neither guarantees you will stand out in today’s
competitive job market nor helps you win respect at work from your colleagues. To establish
yourself as a professional person of integrity in your future career, you'd better get
prepared now! A job offer often attracts between 100 and 1000 candidates nowadays, so a
well-written résumé is a very important factor on your way to landing the perfect position.
With a little extra effort, you can create a résumé that makes you really stand out as a
superior candidate for a job you are seeking. You will be invited to interview more often
than many other equally qualified candidates. Text A gives you expert guidance on writing a
résumé which will help you pass the employer’s screening process and might favorably

influence employers. Text B offers you the most basic principles of gaining respect in your
workplace.
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Lead-in Questions

1. What is a résumé and what is it for?
2. Why is it important for you to know how to make a scannable résumé?
3. Do you know what to be included in your first résumé?

Glext A

What Employers Think When They Read Your Résumé

Robert Half Intemational

1 If you’re like most job seekers, the hiring process can sometimes make you
scratch your head in confusion. For example, how many times have you come across
the “perfect” position, quickly submitted your résumé and eagerly anticipated the
hiring manager’s call... only to hear nothing from the company?

2 Unfortunately, the frustrating reality is that the majority of résumés you submit
will elicit little or no response from potential employers. Much of the time, the
situation is out of your control: the position may have already been filled by the time
you inquired about it or simply wasn’t as good a fit as you thought. That doesn’t mean,
however, that there’s nothing you can do to improve your odds of being called for an
interview. Following is an inside peek into the questions hiring managers ask
themselves when evaluating résumés. By understanding potential employers’ thought
processes, you can craft stronger application materials.

3 Can the applicant fill my need?

4 Admittedly, it’s an obvious question. After all, a firm looking to hire a computer
programmer isn’t going to call you for an interview if you only have a background in
human resources. But even if you possess the necessary experience, if your résumé

isn’t targeted to the specific company and opening, your qualifications could seem

RAIB TR S KIS 2
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equally unrelated.

5 Tailoring your résumé to the position involves positioning your skills and
experience in a way that shows the hiring manager that they align perfectly with the
opening. So, rather than submit the same generic résumé for every job you pursue,
look at each opening and create a customized résumé. Sure, it takes a little more time,
but it’s worth it.

6 If you are applying for a programmer position, for example, the company will
want to see previous employment in the information technology industry; knowledge
of Javall, XML® or other computer languages; and evidence that the applications
you’ve helped develop have benefited former employers. In this case, you would
downplay your three years as a busboy in college as well as your brief stint as a
telemarketer. Throwing everything against the wall and seeing if something sticks
isn’t the right approach; a hiring manager is more likely to discard your résumé than
wade through it in hopes of finding relevant information.

7 Use numbers — perhaps by pointing out that your program enabled the sales
team to collect more than 5,000 leads per month — which
are likely to stand out in a sea of words and grab a hiring
manager’s attention. Research the company and re-read the
job description several times to make sure you are stressing
all of your most relevant qualifications.

8 Will the applicant remain with my firm for the long
term?

9 The hiring process is lengthy, complicated and
expensive. An October 2004 study by the Employment

Policy Foundation®® found that replacing just one worker

costs businesses an average of $13,355. Because of high turnover costs, hiring
managers seek employees who are not likely to leave the company soon after
accepting an offer. They’ll look to your résumé for proof of a stable work history.

10 1f you have job-hopped in the past, consider submitting a functional, rather than a
chronological, résumé. A functional résumé is organized around your skills, experiences
and accomplishments, not the specific roles you have held at various points in your
career. You also can use this format to downplay employment gaps; but be prepared to
explain them during an interview.

3 RBHEIBRIDEB RIS
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11 In addition, hiring managers look for assurance that you are dedicated to your
profession. If you belong to a professional association, possess certifications or take
professional education courses, list this information on your résumé. But make sure
everything is relevant and current. You may have a certified financial planner
designation, but it means little if you have not renewed your certification in four
years.
12 Is the potential employee professional?
13 Imagine trying to convince someone to buy a product by providing them with a
description of it but not allowing them to see or test it. Sounds hard, doesn’t it? In
essence, that’s your challenge when submitting a résumé. A hiring manager will use
just a few sheets of paper to determine if you are professional and can communicate
well. So, make sure your résumé is free of typos and grammatical mistakes and that it
is easy to understand. Because hiring managers may receive hundreds of applications,
they’ll eliminate you from contention for the slightest infraction. And if they have a
question about your work history, they don’t have the time to call you for
clarification.
14 Have a friend, relative or member of your professional network read through your
résumé with a sharp eye to spot any errors you might have missed. Afterward, ask the
person to summarize its contents. Can he or she accurately recall your past positions
and responsibilities? Can the individual name your career highlights? Is the person
able to tell the type of job you seek? If not, you’re probably not getting your message
across as clearly as you can, which means a hiring manager may not be as impressed
with your application as you’d hope.
15 The hiring process can be opaque, but one thing is clear: a well-written, targeted
résumé gives you the best chance of being called for an interview and, ultimately,
landing the position you desire. Before you submit your next application, think like a
hiring manager to ensure your résumé doesn’t get lost in the crowd.

(911 words)

Notes

1. Java: a programming language used for writing mobile code, especially for user
interfaces, developed by Sun Microsystems.

AU IRTRA DN KII K 4
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2. XML: extensible Markup Language, a flexible way to create common information
formats and share both the format and the data on the World Wide Web, intranets,
and elsewhere.

3. Employment Policy Foundation: a nonprofit, nonpartisan public policy research
and educational foundation based in Washington D.C. focusing on workplace
trends and policies.

New Words and Expressions

confusion

résumé

anticipate

submit

odds

peek

tailor

align

generic

customize

downplay

stint

/kan'fju:zen/

/rizjuim/

/een'tisipeit/

/seb'mit/

/adz/

/pitk/
/'teila/

/a'lain/

/d3i'nerik/

/kastemaiz/

/daunplei/

/stint/

n.

178

vt

vt

vt

adj.

vt

vt

when people do not understand what is happening,
what they should do or who someone or something

is ?Eﬁln ;‘E%

a short written description of your education,
qualifications, previous employment and sometimes
also your personal interests, which you send to an
employer when you are trying to get ajob f8j 7

to imagine or expect that something will happen,
sometimes taking action in preparation for it

happening T}, #E

to give or offer something for a decision to be
made by others 33T

the probability that a particular thing will or will
not happen EJBEMINLE:, AR BEtE

abrieflook —%

to make or prepare something following particular

instructions  (J9iE M 4FER H BT ) EI4E

to put two or more things into a straight line f#
M—H&, F4HE, %

relating to an entire group or class; general —ft

8, HRH

to make or alter to individual or personal speci-

fications EML, A ARSIV SBH]

to make something seem less important than it
really is; To minimize the significance of Xf---%
HRE

a fixed or limited period of time spent doing a
particular job or activity 4EHIRI T/
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wade /weid/ Vi, to make one’s way arduously R HMEHEIT i

typo /'taipsu/ n. a small mistake in a text made when it was typed
or printed T ENEEIR

contention /ken'tenfan/ n. the disagreement that results from opposing
arguments 3, Fif
infraction /in'freek{an/ n. when someone breaks arule or law R, @&

=

clarification  /kleerifi'’keif an/

Explanation 3%, #L, MR

opaque /au'peik/ adj. preventing light from travelling through, and
therefore not transparent or translucent A iEHH
e

job-hop /d3zob'hop/ vi.  change work frequently SRE#RTVE, Bhil

Exercises

1. Comprehension Questions

1) What kind of working experience should be downplayed in your résumé?

2) What is the implied meaning of the sentence “Throwing everything against the
wall and seeing if something sticks isn’t the right approach™?

3) Do you agree that numbers speak louder than words in a résumé? Why or why
not?

4) Why is it important for you to prove you’ll be committed to the job? And how can
you prove it?

5) How to assure the hiring manager of your dedication to your profession?

6) What may have bad effect on your résumé?

7) What are the helpful tips the author gives to check vour résumé?

2. Vocabulary and Structure

Fill in the blanks with the words given. Change the forms if necessary.

elicit peek craft align downplay

tailor wade typo contention customize

1) Though she told me to close my eyes, I still have a at her surprise
present.

2) The lawyer tries to a description of the attacker from the witness.

AR IBRNARDS RIIBE 6
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3) A or misspelled word in your résumé will lead an employer to believe
that you would not be a careful, detail-oriented employee.

4) You should the speech to your target audience.

5) This decisive defeat puts them out of for this year’s championship
finals.

6) We had to through pages of legal terms before we could sign the
contract.

7) Computer lessons help youths future.

8) The teachers are with the student union on this issue.

9) She has been trying to all the bad news before her parents.

10) If you your computer, you can make it look and work the way you
want.

3. Translate the following sentences into English

1) PR ZET XS AL R R R E SR BIER . (tailor to)
2) IXERR K ZBHEINE T H . (out of control)

3) ABAAKIN, BARTUBBELN . (admittedly)

4) MR O A EEES— . (elici

5) AT TIEFERIBF I AE—#2 . (align oneself with)

4. Translate the following into Chinese

1) Unfortunately, the frustrating reality is that the majority of résumés you submit
will elicit little or no response from potential employers.

2) The hiring process can be opaque, but one thing is clear: A well-written, targeted
résumé gives you the best chance of being called for an interview and, ultimately,
landing the position you desire.

3) In addition, hiring managers look for assurance that you are dedicated to your
profession.

4) But even if you possess the necessary experience, if your résumé isn’t targeted to
the specific company and opening, your qualifications could seem equally
unrelated.

5) Tailoring your résumé to the position involves positioning your skills and
experience in a way that shows the hiring manager that they align perfectly with
the opening.
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5. Writing

Read the following ad carefully, and you, by name of Wang Peng, are then
asked to write a reply to apply for the job. Remember to send your letter to the
company as given in the ad. You should write about 120 words:

A & B company is inviting applications for the position of assistnant manager.
The assistant manager helps the manager carry out administrative responsibilities and
the job entails general office work such as typing, filing, project management, and
providing phone support. The applicants should have a bachelor degree in
management or business administration, as well as three to seven years’ experience at
an IT company. To apply, you should forward full résumé in English in Mircrosoft
Word format, submit photocopy of academic certificates, job references, expected
salary and a recent photo.
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