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Collisions in the world of workplace are inspired by
the tenets of chemistry, and specifically, collision
theory—how and why chemical reactions occur

between molecules.

PDR’s research and design focuses Collision theory also tells us that as

on the “how” and “why” of human the quantity of collisions taking place
interaction. For us, collisions happen increases, so too does the chance
between people, not molecules. Our of a successful reaction in which
collisions traffic in idea exchange, new bonds between molecules are
culture building, and shifting formed. The same is true in a humming
perceptions; not in forming new workplace. Think of every point of
chemical compounds. contact you have with other people

throughout the course of a workday.
Every one of those interactions,

whether directly related to your work,
or of a social nature, is a collision.
Increasing the quantity and quality

of those collisions, both inside and
outside of an organization, improves
performance. That's where we come in.



