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In the past, falling oil prices have given a boost to the world economy. but recent forecasts
for global growth have been toned down, even as oil prices sink lower and lower. Does that
mean the link between lower oil prices and growth has weakened?

Some experts say there are still good reasons to believe cheap oil should heat up the world
economy. Consumers have more money in their pockets when they’re paying less at the pump.
They spend that money on other things, which stimulates the economy.

The biggest gains go to countries that import most of their oil like China, Japan, and India.
But doesn’t the extra money in the pockets of those countries’ consumers mean an equal loss in
oil-production countries, canceling out the gains? Not necessarily, says economic researcher Sara
Johnson. “Many oil producers built up huge reserve funds when prices were high, so when prices
fall they will draw on their reserves to support government spending and subsides (#h%) for
their consumers. ”

But not all oil-producers have big reserves. In Venezuela, collapsing oil prices have sent its
economy into free-fall.

Economist Carl Weinberg believes the negative effects of plunging oil prices are
overwhelming the positive effects of cheaper oil. The implication is a sharp decline in global
trade, which has plunged partly because oil-production nations can’t afford to import as much as
they used to.

Sara Johnson acknowledges that the global economic benefit from a fall in oil prices today is
likely lower than it was in the past. One reason is that more countries are big oil producers now,
so the nations suffering from the prices drop account for a larger share of the global economy.

Consumers, in the U.S. at least, are acting cautiously with the savings they’re getting at the
gas pump, as the memory of the recent great recession is still fresh in their mind. And a number
of oil-producing countries are trimming their gasoline subsides and raising taxes, so the net
savings for global consumers is not as big as the oil price plunge might suggest.

51. What does the author mainly discuss in the passage?

A) The reasons behind the plunge of oil prices.

B) Possible ways to stimulate the global economy.

C) The impact of cheap oil on global economic growth.
D) The effect of falling oil prices on consumer spending.
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As a person who writes about food and drink for a living, I couldn’t tell you the first thing
about Bill Perry or whether the beers he sells are that great. But T can tell you that I like this
guy. That’s because he plans to ban tipping in favor of paying his servers an actual living wage.

I hate tipping.

I hate it because it’s an obligation disguised as an option. I hate it for the post-dinner math
it requires of me. But mostly, I hate tipping because I believe I would be in a better place if pay
decisions regarding employees were simply left up to their employers, as is the custom in
virtually every other industry.

Most of you probably think that you hate tipping, too. Research suggests otherwise. You
actually love tipping! You like to feel that you have a voice in how much money your server
makes. No matter how the math works out, you persistently view restaurants with voluntary
tipping systems as being a better value, which makes it extremely difficult for restaurants and
bars to do away with the tipping system.

One argument that you tend to hear a lot from the pro-tipping crowd seems logical enough:
the service is better when waiters depend on tips, presumably because they see a benefit to
successfully veiling their contempt for you. Well, if this were true, we could all be slipping a
few 100-dollar bills to our doctors on the way out their doors, too. But as it turns out, waiters
see only a tiny bump in tips when they do an exceptional job compared to a passable one.
Waiters, keen observers of humanity that they are, are catching on to this; in one poll, a full
30% said they didn’t believe the job they did had any impact on the tips they received.

So come on, folks: get on board with ditching the outdated tip system. Pay a little more up-
front for your beer or burger. Support Bill Perry’s pub, and any other bar or restaurant that
doesn’t ask you to do drunken math.

50. What does the author argue for in the passage?

A) Restaurants should calculate the tips for customers.

B) Customers should pay more tips to help improve service.
C) Waiters deserve better than just relying on tips for a living.
D) Waiters should be paid by employers instead of customers.
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Why do some people live to be older than others? You know the standard explanations:
keeping a moderate diet, engaging in regular exercise, etc. But what effect does your
personality have on your longevity ({7 ) ? Do some kinds of personalities lead to longer lives? A
new study in the Journal of the American Geriatrics Society looked at this question by examining
the personality characteristics of 246 children of the people who had lived to be at least 100.

The study shows that those living the longest are more outgoing, more active and less
neurotic ( # #2 it #9) than other people. Long-living women are also more likely to be
sympathetic and cooperative than women with a normal life span. These findings are in
agreement with what you would expect from the evolutionary theory: those who like to make
friends and help others can gather enough resources to make it through tough times.

Interestingly, however, other characteristics that you might consider advantageous had no

5
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impact on whether study participants were likely to live longer. Those who were more self-
disciplined, for instance, were no more likely to live to be very old. Also, being open to new
ideas had no relationship to long life, which might explain all those bad-tempered old people
who are fixed in their ways.

Whether you can successfully change your personality as an adult is the subject of a
longstanding psychological debate. But the new paper suggests that if you want long life, you
should strive to be as outgoing as possible.

Unfortunately, another recent study shows that your mother’s personality may also help
determine your longevity. That study looked at nearly 28,000 Norwegian mothers and found that
those moms who were more anxious, depressed and angry were more likely to feed their kids
unhealthy diets. Patterns of childhood eating can be hard to break when we're adults, which
may mean that kids of depressed moms end up dying younger.

Personality isn’t destiny (f7iz), and everyone knows that individuals can learn to change.
But both studies show that long life isn’t just a matter of your physical health but of your mental
health.

52. What does the author imply about outgoing and sympathetic people?

A) They have a good understanding of evolution.
B) They are better at negotiating an agreement.
C) They generally appear more resourceful.

D) They are more likely to get over hardship.

f##F T A “outgoing and sympathetic people™ & {37 %1 55 Bt “ %M 58 K W, B 41 =) L 8 i BR
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Recently I attended several meetings where we talked about ways to retain students and
keep younger faculty members from going elsewhere.

It seems higher education has become an industry of meeting-holders whose task it is to
“solve” problems—real or imagined. And in my position as a professor at three different
colleges, the actual problems in educating our young people and older students have deepened,
while the number of people hired—not to teach but to hold meetings-——has increased

- significantly. Every new problem creates a new job for an administrative fixer. Take our Center
for Teaching Excellence. Contrary to its title, the center is a clearing house ({5 B 32 i .0») for
using technology in classrooms and in online courses. It’s an administrative sham (X VE) of the
kind that has multiplied over the last 30 years.

I offer a simple proposition in response: Many of our problems—class attendance,
educational success, student happiness and well-being—might be improved by cutting down the
bureaucratic ('E#%#)) mechanisms and meetings and instead hiring an army of good teachers. If
we replaced half of our administrative staff with classroom teachers, we might actually get a

majority of our classes back to 20 or fewer students per teacher. This would be an environment

6
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in which teachers and students actually knew each other.

The teachers must be free to teach in their own way—the curriculum should be flexible
enough so that they can use their individual talents to achieve the goals of the course.
Additionally, they should be allowed to teach, and be rewarded for doing it well. Teachers are
not people who are great at and consumed by research and happen to appear in a classroom.
Good teaching and research are not exclusive, but they are also not automatic companions.
Teaching is an art and a craft, talent and practice; it is not something that just anyone can be
good at. It is utterly confusing to me that people do not recognize this, despite the fact that
pretty much anyone who has been a student can tell the difference between their best and worst
teachers.

48. What does the author imply about the classes at present?

A) They facilitate students’ independent learning.
B) They help students form closer relationships.
C) They have more older students than before.
D) They are much bigger than is desirable.

B CENFEATRN . K¥FEFBARKRE HITKL. ZENFELZREE=BRE . F=4
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The secret to eating less and being happy about it may have been cracked years ago—by
McDonald’s. According to a new study from Cornell University’s Food and Brand Lab, small
non-food rewards—like the toys in McDonald’s Happy Meals—stimulate the same reward
centers in the brain as food does.

The researchers, led by Martin Reimann, carried out a series of experiments to see if
people would choose a smaller meal if it was paired with a non-food item.

They found that the majority of both kids and adults opted for a half-sized portion when
combined with a prize. Both options were priced the same.

Even more interesting is that the promise of a future reward was enough to make adults
choose the smaller portion. One of the prizes used was a lottery ticket (% 22) ., with a $10, $50
or $100 payout, and this was as effective as a tangible gift in persuading people to eat less.

“The fact that participants were willing to substitute part of a food item for the mere
prospect of a relatively small monetary award is interesting,” says Reimann.

He theorizes that it is the emotional component of these intangible prizes that make them
effective. In fact, vaguely-stated possibilities of winning a prize were more effective than
options with hard odds included.

“One explanation for this finding is that possible awards may be more emotionally
provoking than certainty awards,”says Reimann. “The uncertainty of winning provides added
attraction and desirability through emotional ‘thrills’. The possibility of receiving an award also
produces a state of hope—a state that is in itself psychologically rewarding.” In other words,
there’s a reason why people like to gamble.



B89 RREBEHRLOEN

How might this knowledge be used to help people eat more healthily?

One possibility is a healthy option that offers the chance to win a spa (& 5 J75%) weekend.
Or maybe the reward of a half-sized portion could be a half-sized dessert to be claimed only on a
future date. That would get you back in the restaurant—and make you eat a little less.

55. What can we infer from Martin Reimann’s finding?

A) People should eat much less if they wish to stay healthy and happy.
B) More fast food restaurants are likely to follow McDonald’s example.
C) We can lead people to eat less while helping the restaurant business.
D) More studies are needed to find out the impact of emotion on behavior.
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The teachers must be free to teach in their own way—the curriculum should be flexible
enough so that they can use their individual talents to achieve the goals of the course.
Additionally, they should be allowed to teach, and be rewarded for doing it well. Teachers are
not people who are great at and consumed by research and happen to appear in a classroom.
Good teaching and research are not exclusive, but they are also not automatic companions.
Teaching is an art and a craft, talent and practice; it is not something that just anyone can be
good at. It is utterly confusing to me that people do not recognize this, despite the fact that
pretty much anyone who has been a student can tell the difference between their best and worst
teachers. (£ 3C W P6~7)

49. What does the author think of teaching ability?

A) It requires talent and practice.
B) It is closely related to research.
C) It is a chief factor affecting students’ learning.
D) It can be acquired through persistent pi'actice.

fRAT  SCEESE VO B ER R AE B FE WIS N BUM R B2 RO F . R Y 2R R R 1 B 5 AT i — A
FRER ERHEG RAE REE AREMEAANSERK”. HILERERN AT

50. What is the author’s suggestion for improving university teaching?

A) Creating an environment for teachers to share their teaching experiences.

B) Hiring more classroom teachers and allowing them to teach in their own way.
C) Using high technology in classrooms and promoting exchange of information.
D) Cutting down meetings and encouraging administrative staff to go to classrooms.

B XENBEZE=ZBRRRTREETBRARKE B KD, KEERDHRZRBOT., HHE
—JFHR BB BOM AR L B 2 B9 BRI IR K %R RIS Y, DUE B AR 852 B 89 A ek Bl #F

8

0



B8 PIREMRISENT

H#5”, /8] must.should Z54#% 25318 (1932 Al th 1 X RAEH A RS E ., FIERERN B,

.

2016 £ 12 ARE(Z)¥E 528

You may have heard some of the fashion industry horror stories: models eating tissues or
cotton balls to hold off hunger, and models collapsing from hunger-induced heart attacks just
seconds after they step off the runway.

Excessively skinny models have been a point of controversy for decades, and two
researchers say a model’s body mass should be a workplace health and safety issue. In an
editorial released Monday in the American Journal of Public Health , Katherine Record and Byrn
Austin made their case for government regulation of the fashion industry.

The average international runway model has a body mass index (BMI) under 16—Ilow
enough to indicate starvation by the World Health Organization’s standard. And Record and
Austin are worried not just about the models themselves, but about the vast number of girls and
women their images influence.

’

“Especially girls and teens,” says Record. “Seventy percent of girls aged 10 to 18 report
that they define perfect body image based on what they see in magazines.” That’s especially
worrying, she says, given that anorexia (JK £ fi£ ) results in more deaths than does any other
mental illness, according to the National Institute of Mental Health.

It’s commonly known that certain diseases are linked with occupations like lung disease in
coal miners. Professional fashion models are particularly vulnerable to eating disorders resulting
from occupational demands to maintain extreme thinness.

Record’s suggestion is to prohibit agents from hiring models with a BMI below 18.

In April, France passed a law setting lower limits for model’s weight. Agents and fashion
houses who hire models with a BMI under 18 could pay $82,000 in fines and spend up to 6
months in jail. Regulating the fashion industry in the United States won’t be easy, Record says.
But with the new rules in France, U.S. support could make a difference. “A designer can’t

”

survive without participating in Paris Fashion Week,” she says, adding, “Our argument is that
the same would be true of New York Fashion Week.”
52. What are Record and Austin advocating in the Monday editorial?
A) A change in the public view of female beauty.
B) Government legislation about models’ weight.
C) Elimination of forced weight loss by models.
D) Prohibition of models eating non-food stuff.
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The most important thing in the news last week was the rising discussion in Nashville about
the educational needs of children. The shorthand (fij 5 ) educators use for this is *pre-K”—
meaning instruction before kindergarten—and the big idea is to prepare 4-year-olds and even
younger kids to be ready to succeed on their K-12-journey.

But it gets complicated. The concept has multiple forms, and scholars and policymakers
argue about the shape, scope and cost of the ideal program.

The federal Head Start program, launched 50 years ago, has served more than 30 million
children. It was based on concepts developed at Vanderbilt University’s Peabody College by
Susan Gray, the legendary pioneer in early childhood education research.

A new Peabody study of the Tennessee Voluntary Pre-K program reports that pre-K works,
but the gains are not sustained through the third grade. It seems to me this highlights quality
issues in elementary schools more than pre-K, and indicates longer-term success must connect
pre-K with all the other issues related to educating a child.

Pre-K is controversial. Some critics say it is a luxury and shouldn’t be free to families able to
pay. Pre-K advocates insist it is proven and will succeed if integrated with the rest of the child’s
schooling. I lean toward the latter view.

This is, in any case, the right conversation to be having now as Mayor Megan Barry takes
office. She was the first candidate to speak out for strong pre-K programming. The important
thing is for all of us to keep in mind the real goal and the longer, bigger picture.

The weight of the evidence is on the side of pre-K that early intervention (i) works.
What government has not yet found is the political will to put that understanding into full
practice with a sequence of smart schooling that provides the early foundation.

For this purpose, our schools need both the talent and the organization to educate each child
who arrives at the schoolhouse door. Some show up ready, but many do not at this critical time
when young brains are developing rapidly.

51. What does the author say about pre-kindergarten education?

A) It should cater to the different needs of individual children.
B) It is essential to a person’s future academic success.

C) Scholars and policymakers have different opinions about it.
D) Parents regard it as the first phase of children’s development.
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52. What does the new Peabody study find?

A) Pre-K achievements usually do not last long.
B) The third grade marks a new phase of learning.
C) The third grade is critical to children’s development.
D) Quality has not been the top concern of pre-K programs.
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53. When does the author think pre-K works the best?

A) When it is accessible to kids of all families.
B) When it is made part of kids’ education.
C) When it is no longer considered a luxury.
D) When it is made fun and enjoyable to kids.
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54. What do we learn about Mayor Megan Barry?

A) She knows the real goal of education.
B) She is a mayor of insight and vision.
C) She has once run a pre-K program.
D) She is a firm supporter of pre-K.
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55. What does the author think is critical to kids’ education?

A) Teaching method. B) Kids’ interest.

C) Early intervention. D) Parents’ involvement.
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