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Unit 7 "; It's time for job hunting again!

1.1 Objectives

vl

o

. After studying this chapter, you should be able to:

v Demonstrate your knowledge of common words and
expressions about cover letter and resume;

v Demonstrate your ability to translate related sentences
and dialogues in both English and Chinese about personal
qualifications, target positions and fringe benefits;

v Make dialogues about job interview in English;
Demonstrate an improvement in oral skills on discussing

dress code and qualifications for job hunting.

1.2 JLead-in §@SA

What do you know about a job interview?

A job interview is a one-on-one interview consisting of a conversation between a job
applicant and a representative of an employer which is conducted to assess whether the
applicant should be hired. Interviews are one of the most popularly used devices for

employee selection. Interviews vary in the extent to which the questions are structured
ploy ary q s

3



SAwrhiidtaedbad

from a totally unstructured and free-wheeling conversation, to a structured interview in

which an applicant is asked a predetermined list of questions in a specified order;

structured interviews are usually more accurate predictors of which applicants will make

good employees, according to research studies.

https://en. wikipedia. org/wiki/ File : Reasons_Why_Job_Interview_Candidates _

Are_Rejected. png

Do you know how to say them in English?

AR A4

EX( S
RFEZFB
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BRALAR A
i
MAAE &
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W 44
WL
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position

major in
sophomore

job advertisement
candidate
resume
personal date
responsible
work objective
weakness

look forward to
career
marketing

probation

wind up the interview

multi-national company

[t"s my honor

by appointment

W 43R
%P %
AT
w2 am
% A
il fo
AT B A

. 1.3 Vocabulary Development il J&

vacancy
specialize in
know-how

job application
cover letter
certificate

staff

diploma

strong point
well-paid

work overtime
finance
custom service
ideal job

date available
fringe benefits
notify

get in touch with



