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Sample 1§32 &3}
Directions:

In the following text, some sentences have been removed. For Questions 41-45, choose the most suitable
one from the list A-G to fit into each of the numbered blanks. There are two extra choices, which do not fit
in any of the blanks. Mark your answers on the ANSWER SHEET. (10 points)

The social sciences are flourishing. As of 2005, there were almost half a million professional social
scientists from all fields in the world, working both inside and outside academia. According to the World
Social Science Report 2010, the number of social-science students worldwide has swollen by about 11%
every year since 2000.

Yet this enormous resource is not contributing enough to today’s global challenges, including climate
change, security, sustainable development and health. (41)

Humanity has the necessary agro-
technological tools to eradicate hunger, from genetically engineered crops to artificial fertilizers. Here,
too, the problems are social: the organization and distribution of food, wealth and prosperity.

(42) :

This is a shame—the community should be grasping the opportunity to raise its in-
fluence in the real world. To paraphrase the great social scientist Joseph Schumpeter: there is no radical
innovation without creative destruction.

Today, the social sciences are largely focused on disciplinary problems and internal scholarly de-
bates, rather than on topics with external impact. Analyses reveal that the number of papers including
the keywords “environmental changed” or “climate change” has increased rapidly since 2004.
(43)




When social scientists do tackle practical issues, their scope is often local: Belgium is interested mainly
in the effects of poverty on Belgium, for example. And whether the community’'s work contributes much
to an overall accumulation of knowledge is doubtful.

The problem is not necessarily the amount of available funding. (44)

This is an adequate
amount so long as it is aimed in the right direction. Social scientists who complain about a lack of
funding should not expect more in today’s economic climate.

The trick is to direct these funds better. The European Union Framework funding programs have
long had a category specifically targeted at social scientists. This year, it was proposed that the system
be changed: Horizon 2020, a new program to be enacted in 2014, would not have such a category. This
has resulted in protests from social scientists. But the intention is not to neglect social science; rather,
the complete opposite. (45)

That should create more collaborative endeavors and help to

develop projects aimed directly at solving global problems.

[A] It could be that we are evolving two communities of social scientists: one that is discipline-oriented
and publishing in highly specialized journals, and one that is problem-oriented and publishing else-
where, such as policy briefs.

[B] However, the numbers are still small: in 2010, about 1,600 of the 100,000 social-sciences papers pub-
lished globally included one of these keywords.

[C] The idea is to force social scientists to integrate their work with other categories, including health
and demographic change; food security; marine research and the bio-economy; clean, efficient energy;

and inclusive, innovative and secure societies.

The solution is to change the mindset of the academic community, and what it considers to be its
main goal. Global challenges and social innovation ought to receive much more attention from scien-
tists, especially the young ones.

D

—

[E] These issues all have root causes in human behavior: all require behavioral change and social inno-
vations, as well as technological development. Stemming climate change, for example, is as much
about changing consumption patterns and promoting tax acceptance as it is about developing clean
energy.

[F] Despite these factors, many social scientists seem reluctant to tackle such problems. And in Europe,
some are up in arms over a proposal to drop a specific funding category for social-science research
and to integrate it within cross-cutting topics of sustainable development.

[G] During the late 1900s, national spending on social sciences and the humanities as a percentage of all
research and development funds—including government, higher education, non-profit and corporate—
varied from around 4% to 25%; in most European nations, it is about 15%.

[Sample 2§24 7 - (8

Directions:

The following paragraphs are given in a wrong order. For Questions 41-45, you are required to reorga-
nize these paragraphs into a coherent text by choosing from the list A-G to fill in each numbered box. The
first and the last paragraphs have been placed for you in Boxes. Mark your answers on the ANSWER
SHEET. (10 points)

[A] “I just don’t know how to motivate them to do a better job. We're in a budget crunch and I have
absolutely no financial rewards at my disposal. In fact, we'll probably have to lay some people off in
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the near future. It's hard for me to make the job interesting and challenging because it isn't—it's
boring, routine paperwork, and there isn’t much you can do about it.

[B] “Finally, I can’t say to them that their promotions will hinge on the excellence of their paperwork.
First of all, they know it's not true. If their performance is adequate, most are more likely to get
promoted just by staying on the force a certain number of years than for some specific outstanding
act. Second, they were trained to do the job they do out in the streets, not to fill out forms. All
through their career it is the arrests and interventions that get noticed.

[C] “I've got a real problem with my officers. They come on the force as young, inexperienced men, and
we send them out on the street, either in cars or on a beat. They seem to like the contact they
have with the public, the action involved in crime prevention, and the apprehension of criminals.
They also like helping people out at fires, accidents, and other emergencies.

[D] “Some people have suggested a number of things like using conviction records as a performance cri-
terion. However, we know that's not fair—too many other things are involved. Bad paperwork in-
creases the chance that you lose in court, but good paperwork doesn’t necessarily mean you'll win.
We tried setting up team competitions based on the excellence of the reports, but the guys caught
on to that pretty quickly. No one was getting any type of reward for winning the competition, and
they figured why should they labor when there was no payoff.

[E] “The problem occurs when they get back to the station. They hate to do the paperwork, and be-
cause they dislike it, the job is frequently put off or done inadequately. This lack of attention hurts
us later on when we get to court. We need clear, factual reports. They must be highly detailed and
unambiguous. As soon as one part of a report is shown to be inadequate or incorrect, the rest of
the report is suspect. Poor reporting probably causes us to lose more cases than any other factor.

[F] “So I just don't know what to do. I've been groping in the dark in a number of years. And I hope
that this seminar will shed some light on this problem of mine and help me out in my future work.”

[G] A large metropolitan city government was putting on a number of seminars for administrators, man-
agers and/or executives of various departments throughout the city. At one of these sessions the top-
ic to be discussed was motivation—how we can get public servants motivated to do a good job. The
difficulty of a police captain became the central focus of the discussion.

Order:
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Directions:

You are going to read a text about the tips on resume writing, followed by a list of example. Choose the
best example from the list A-F for each numbered subheading (41-45). There is one extra example which you
do not need to use. Mark your answers on the ANSWER SHEET. (10 points)

The main purpose of a resume is to convince an employer to grant you an interview. There are two
kinds. One is the familiar “tombstone” that lists where you went to school and where you've worked in
chronological order. The other is what 1 call the “functional” resume—descriptive, fun to read, unique to
you and much more likely to land you an interview.

It's handy to have a “tombstone” for certain occasions. But prospective employers throw away most
of those un-requested “tombstone” lists, preferring to interview the quick rather than the dead.

What follows are tips on writing a functional resume that will get read—a resume that makes you

come alive and look interesting to employers.



(41) Put yourself first:

In order to write a resume others will read with enthusiasm, you have to feel important about yourself
(42) Sell what you can do, not who you are:

Practice translating your personality traits, character, accomplishments and achievements into skill
areas. There are at least five thousand skill areas in the world of work.

Toot your own horn!

Many people clutch when asked to think about their abilities. Some think they have none at all!
But everyone does, and one of yours may just be the ticket an employer would be glad to punch—if
only you show it.

(43) Be specific, be concrete, and be brief!

Remember that “brevity is the best policy.”

(44) Turn bad news into good:

Everybody has had disappointments in work, If you have to mention yours, look for the positive side.
(45) Never apologize:

If you're returning to the work force after fifteen years as a parent, simply write a short paragraph
(summary of background) in place of a chronology of expeﬁence. Don't apologize for working at being a
mother; it's the hardest job of all. If you have no special training or higher education, just don’t mention
education.

The secret is to think about the self before you start writing about yourself. Take four or five hours
off, not necessarily consecutive, and simply write down every accomplishment in your life, on or off the
job, that made you feel effective. Don't worry at first about what it all means. Study the list and try to
spot patterns. As you study your list, you will come closer to the meaning: identifying your marketable
skills. Once you discover patterns, give names to your cluster of accomplishments (leadership skills, bud-
get management skills, child development skills etc.). Try to list at least three accomplishments under
the same skills heading. Now start writing your resume as if you mattered. It may take four drafts or
more, and several weeks, before you're ready to show it to a stranger (friends are usually too kind) for
a reaction. When you're satisfied, send it to a printer; a printed resume is far superior to photocopies. It
shows an employer that you regard job hunting as serious work, worth doing right.

Isn't that the kind of person you'd want working for you?

[A] A woman who lost her job'as a teacher's aide due to a cutback in government funding wrote:
“Principal of elementary school cited me as the only teacher's aide she would rehire if government
funds became available.”

[B] One resume I received included the following: “Invited by my superior to straighten out our organi-
zation's accounts receivable, Set up orderly repayment schedule, reconciled accounts weekly, and im-
proved cash flow 100 per cent. Rewarded with raise and promotion.” Notice how this woman focus-
es on results, specifies how she accomplished them, and mentions her reward—all in 34 words.

[C] For example, if you have a flair for saving, managing and investing money, you have money man-
agement skills.

[D] An acquaintance complained of being biased when losing an opportunity due to the statement
“Ready to learn though not so well educated.”

[E] One of my former colleagues, for example, wrote three resumes in three different styles in order to
find out which was more preferred. The result is, of course, the one that highlights skills and edu-
cation background.

[F] A woman once told me about a cash-flow crisis her employer had faced. She'd agreed to work with-



out pay for three months until business improved. Her reward was her back pay plus a 20 percent
bonus. I asked why that marvelous story wasn't in her resume. She answered, “It wasn’'t important.”
What she was really saying of course was “I'm not important.”

. | |2 | |3 | |44 | |45 |
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Direction:

You are going to read a list of subheading and a text about how to select a fund. Choose the most suit-
able subheading from the list A-F for each numbered paragraph (41-45). The first and the last paragraphs of
the text are not numbered. There is one extra subheading which you do not need to use. Mark your answers
on the ANSWER SHEET. (10 points)

[A] Watching related expenses and making wise choice
[B] Paying attention to details

[C] Weighing your financial goals and expectations first
[D] Maintaining realistic expectations

[E] Narrowing the search

[F] Not too special

Eating better. Exercising. Investing. There are a lot of things you know should he doing. The prob-
lem is that getting started always seems to be the hardest part. For many investors, mutual funds are a
good way to go, but trying to sort through the number of available choices—mow more than 10,000—
makes this important task appear overwhelming. Let's look at some ways to cut that number down to a
reasonable size, as well as other factors to consider when selecting your first fund.

41. ]
Before you begin examining potential investments, it's important to take some time to access your

own goals and risk tolerance. If you start with a clear objective in mind, as well as an understanding as
to how you might react if your investment loses money, you'll be less likely to purchase a fund that
doesn't fit your needs. And that’s what often leads to disappointment. It is important to look for funds
that are appropriate for both your goals and your investment temperament.

42 ]

One way to begin your search for a good fund is to use the Morningstar star rating. The rating is a
useful tool for narrowing the field to funds that have done a good job of balancing return and risk in
the past. To assign ratings, Morningstar uses a formula that compares a fund's risk-adjusted historical
performance with that of other funds within four rating groups—domestic stock funds, international stock
funds, taxable bond funds, and municipal bond funds.

43. d

Funds that invest solely in a single market sectors, called specialty funds, often have impressive re-

turns and may be great additions to a diversified portfolio. However, the success of such funds de-
pends largely on the fortunes of a particular market sector. Hence, specialty funds probably aren’t the
best way to start. For your first fund, look for a diversified stock fund that has exposure to different
types of stocks.

44, l

There’s no free lunch in fund investing: in addition to the sales fees that some fund companies

charge, fund investors must also pay management fees and trading cost. Unfortunately, you don’t neces-



sarily get what you pay for—no one has ever shown that more expensive funds provide greater returns.
Look for funds with reasonable costs. The expense ratio, which expresses annual costs as a percentage
amount, is probably the best number to use when comparing mutual fund costs.
|45. |

Whatever the market does, try to take it in stride. You're in for the long haul, so don’t worry about

the market's day-to-day gyrations. Relax and resist the temptation to monitor your first investment daily.
Check in on your mutual funds once a month, and give your portfolio a thorough exam every 6 to 12
months. And consider adding to your fund each month. An automatic investment plan makes it a rela-
tively painless process:

Finally, remember that the ultimate measure of your success as an investor depends not on your
owning the best-performing mutual fund. Only one fund will be the top performer over the next decade,
and there’s no way to predict which one it will be. Meeting your own financial goals should ultimately
be the yardstick by which you measure your investment success.

(8%ER]
Sample 1 41. E 4. F 43. B 4. G 45. C
Sample 2 41. C 42. E 43. A 44. B 45. D
Sample 3 41 F 42. C 43. B 4. A 45. D
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A. Set a Good Example for Your Kids
B. Build Your Kids’ Work Skills
C. Place Time Limits on Leisure Activities
D. Talk about the Future on a Regular Basis
E. Help Kids Develop Coping Strategies
F. Help Your Kids Figure out Who They Are
G. Build Your Kids' Sense of Responsibility

44.

Playing video games encourages immediate content. And hours of watching TV shows with canned
laughter only teaches kids to process information in a passive way. At the same time, listening through
earphones to the same monotonous beats for long stretches encourages kids to stay inside their bubble
instead of pursuing other endeavors. All these activities can prevent the growth of important communica-
tion and thinking skills and make it difficult for kids to develop the kind of sustained concentration they
will need for most jobs.
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(44) Turn bad news into good:
Everybody has had disappointments in work. If you have to mention yours, look for the positive side.
A. A woman who lost her job as a teacher’s aide due to a cutback in government funding wrote: “Prin-

cipal of elementary school cited me as the only teacher's aide she would rehire if government funds
became available.”
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Many leaders of these Third World countries are obsessed with English and for them English is ev-
erything. They seem to believe that if the students speak English, they are already knowledgeable.
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E. These leaders speak and write English much better than their national languages. If these leaders de-
liver speeches anywhere in the world they use English and they feel more at home with it and proud
of their ability as well. The citizens of their countries do not understand their leaders’ speeches be-
cause they are made in a foreign language.
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Be flexible. Your outline should smoothly conduct you from one point to the next, but do not per-
mit it to railroad you. If a relevant and important idea occurs to you now, work it into the draft.

(42) Grammar, punctuation, and spelling can wait

until you revise. Concentrate on what you are saying. Good writing most often occurs when you are in

hot pursuit of an idea rather than in a nervous search for errors.

G. By using the first draft as a means of thinking about what you want to say, you will very likely dis-
cover more than your notes originally suggested. Plenty of good writers don't use outlines at all but
discover ordering principles as they write. Do not attempt to compose a perfectly correct draft the
first time around.
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i . DTwo major changes—satellite and Internet radio—will force radio advertisers to adapt their
methods. 2Both of these radio forms allow listeners to tune in stations that are more distant than the
local stations they could receive in the past. 3)As a result, radio will increasingly attract target audiences
who live many miles apart.
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(DAmencan socxal scientist Lewm Henry Morgan mtroduced a.not.her theory of cultural evolution in
the late 1800s. (2 Morgan helped found modern anthropology—the scientific study of human societies,
customs and beliefs—thus becoming one of the earliest anthropologists. 3)In his work, he attempted to
show how all aspects of culture changed together in the evolution of societies. (42)

E. Thus, in his view, diverse aspects of culture, such as the structure of families, forms of marriage, cat-
egories of kinship, ownership of property, forms of government, technology, a.nd systems of food pro-
duction, all changed as societies evolved.
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1. ¥#ibH X R #7474 but, yet, however, although, though, while, whereas, despite...

2. #FEHX R . 5809 and, or, also, besides, even, similarly, in the same way, meanwhile, further-
more, Moreover...

3. B8 X %R .#5iE1d therefore, thus, as a result, for this reason, of course, hence...

4. HEXR(XRTEEZHRELWER)  $ndid first, then, secondly, in the end, finally...
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A. The first and more lmportant is the consumer’s growing preference for eating out: .
B. Retail sales of food and drink in Europe's largest markets are at a standstill, ...
C. Will such variations bring about a change in the overall structure of the food and drink market? Defi-
nitely not ...
D. All in all, this clearly seems to be a market in which big retailers could profitably apply their gigantic
scale...
E. Despite variations in detail, wholesale markets in the countries that have been closely examined...
F. For example, wholesale food and drink sales came to $268 billion in France, Germany, Italy, Spain,
and the United Kingdom in 2000...
. However, none of these requirements should deter large retailers (and even some large food produc-
ers and existing wholesalers) from trying their hand...
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A few premiers are suspicious of any federal-provincial dea.l-makmg They (particularly Quebec and
Alberta) just want Ottawa to fork over additional billions with few, if any, strings attached. That’s one
reason why the idea of a national list hasn’t gone anywhere, while drug costs keep rising fast.

(44)

F. Se, if the provinces want to run the health-care show, they should prove they can run it, starting with
an -interprovincial health list that would end duplication, save administrative costs, prevent one
province from being played off against another, and bargain for better drug prices.

[#47 |F Wb Y So RS ECRER LR ZTR B H e B EERTRA S LA FERLFRROER, =

T BT — B BN A 2L KR 4 [ AL 5544 BE S (are suspicious) , iF i3 31 # 37 EH K 2 WAL A4 idea 18 A F
&35 fﬂﬁﬂi‘%.‘ﬂﬂ%‘f.ﬁlﬁﬁﬁm&ﬁ‘lﬁiﬁfmﬁﬁi’ﬁtﬂﬁ—&ﬁﬁw5.ﬂaﬂﬁlﬁiﬁ?§§°
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Historical pa.rnculansm became a dommant approach to the study of culture in American anthropol-
ogy, largely through the influence of many students of Boas. But a number of anthropologists in the ear-
" ly 1900s also rejected the particularist theory of culture in favor of diffusionism. Some attributed virtually
every important cultural achievement to the inventions of a few, especially gifted peoples that, according

to diffusionists, then spread to other cultures. (45)

G. For example, British anthropologists Grafton Elliot Smith and W. J. Perry incorrectly suggested, on
the basis of inadequate information, that farming, pottery making, and metallurgy all originated in an-
cient Egypt and diffused throughout the world. In fact, all of these cultural developments occurred
separately at different times in many parts of the world.

[EEMERE]G Wl FRIM —EXARBETHER RAGEEMRFSH"EFREHRIT-LRERALN AREER

fio ek B9 EAARHE R, G Wi A9 all originated in ancient Egypt X} 3 inventions of a few;diffused
throughout the world X1/ spread to other cultures,&# 7 #iE G M AL R,

[ 4 ] - B : ] BET, E'Lifiﬁﬁ
(41) Put yourself first:
In order to write a resume others will read with enthusiasm, you have to feel important about yourself.
F. A woman once told me about a cash-flow crisis her employer had faced. She'd agreed to work with-
out pay for three months until business improved. Her reward was her back pay plus a 20 percent
bonus. I asked why that marvelous story wasn’t in her resume. She answered, “It wasn’t important.”
What she was really saying of course was “I’m not important.”
[ %47 )/Ni5 8 Put yourself first & 54515 feel important about yourself 7% B3 A {5 B 5 It “ | EHE"H X F
WA P4k it 3 important, 5 B SCE RAIC & M, A A b SRR IC RS, 5Ok IE# 25T,

HARALERE .

AR A TR L SCHR B A B PR, G SR T Skt B JIE(AEJ:)‘CME&'.F‘L Zim) LARFR AN E .
EHEF B P X T E E AL B S — B,

25 v B LS A AN B HE e, BRAT AAR 3R O 28 1, 2 AR XA BT AR, TR A A AR RS R B B /A T S5
ARG B B/ TFEEREk.

b

[FIHE) : A , o ) T T 3o de ol
(44) Of these, the ammonites are very inter-
esting and important. They have a shell composed of many chambers, each representing a temporary
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home of the animal. As the young grew larger it grew a new chamber and sealed off the previous one.

Thousands of these can be seen in the rocks on the Dorset Coast.

A. The shellfish have a long history in the rock and many different kinds are known.

[ f8 47 ] 25 A% U5 T ) F 42 & $% 4 1 these A K 5 H BLA [A] 48 2% & ) ammonites 1 They. Ui these, ammonites,
They 4[] —3 4, B4 shell (939 . [EAT,Of these M1, 25 F#4rMi%A these B9 E (K45 A WY
many different kinds #f & 3X 144, A HIETHE R .

[HI3E ) , v o T et B m et i s m e a e R TR HE IR

A. “I just don’t know how to motivate them to do a better job...

B. “Finally, I can’t say to them that their promotions will hinge on the excellence of their paperwork...

C. “I've got a real problem with my officers. They come on the force as young, inexperienced men, and
we send them out on the street, either in cars or on a beat. They seem to like the contact they have
with the public, the action involved in crime prevention, and the apprehension of criminals. They also
like helping people out at fires, accidents, and other emergencies.

D. "Some people have suggested a number of things like using conviction records as a performance cri-
terion...

E. “The problem occurs when they get back to the station. They hate to do the paperwork, ...

F. “So I just don't know what to do. I've been groping in the dark in a number of years. And I hope
that this seminar will shed some light on this problem of mine and help me out in my future work.”

G. A large metropolitan city government was putting on a number of seminars for administrators, man-
agers and/or executives of various departments throughout the city. At one of these sessions the topic
to be discussed was motivation—how we can get public servants motivated to do a good job. The
difficulty of a police captain became the central focus of the discussion.

(o] =[] ~[@] ~[E]) ~[@] =[]

[#247 ]G TR K E 4 (5 B, 008 78 & B % B HH A SOy 5 R ——#Uih (motivation) | 5 — A1 8] — (U & K
18 3 % 3 R (difficulty ) AR 8 Gy BUF LA 2R #8 5 G XA A A B2 BE (9 9] 5 B . A 0 () motivate ; C
Tif) a real problem;E 5 The problem;F Ji this problem({H F 11§ this problem 7 J& t #AEIF 3 , 0]
DA DA AR JEA 285 % o FEE A LA B ) o b e T E B VU PR 4 /N B LSRR R L T A TN B 3 Sk — 40 # A AR 1)
them Fil they (1#£1% officers) | iX 7€ G W48 A 2 fif 5 , kbR . /R4 C M E JF 3k b #84 problem, {8 il if £ 5
5k 18] 4 4 Ffl @1 %0, C 7 ) problem & 55 — 4 & , i1 E " 9 problem A& & W K, B iZ4E7E C MJE I, C
51 5| FH T 0455 e i A B & HfE 8 (problem) , & X 5 G T difficulty 4%, il C NiZERE G #
Ji T

AR A BFELEREMG TR R S
(BIRE], . Sy e i ol L o e PO SR o ARRZE

He visited the casino, lost the $20 and left. On his second visit he lost $800. The casino issued to
him, as a good customer, a “Fun Card,” which when used in the casino earns points for meals and
drinks, and enables the casino to track the user's gambling activities. For Williams, those activities be-
came what he calls “electronic heroin.”

(41) In 1997 he lost $21,000 to one slot ma-
chine in two days. In March 1997 he lost $72,186. He sometimes played two slot machines at a time, all

night, until the boat docked at 5 am., then went back aboard when the casino opened at 9 am. Now
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he is suing the casino, charging that it should have refused his patronage because it knew he was ad-
dicted. It did know he had a problem.
C. By the time he had lost $5,000 he said to himself that if he could get back to even, he would quit.
One night he won $5,500, but he did not quit. :
[ f 47 ) 25 5 0 J5 26 45 R B B30T I T A9 LR BRE AR O BTG X R R AL T KBTI r TR EA N B 5
BRI B A, R RA C T AES LT XUmESHE, A EE.

[ BIE] g sh )
(45)
About 75 million years ago the Age of Reptiles was over and most of the groups died out. The

mammals quickly developed, and we can trace the evolution of many familiar animals such as the ele-

phant and horse. Many of the later mammals, though now extinct, were known to primitive man and

were featured by him in cave paintings and on bone carvings.

C. The first animals with true backbones were the fishes, first known in the rocks of 375 million years
ago. About 300 million years ago the amphibians, the animals able to live both on land and in water,
appeared. They were giant, sometimes 8 feet long, and many of them lived in the swampy pools in
which our coal seam, or layer, formed. The amphibians gave rise to the reptiles and for nearly 150
million years these were the principal forms of life on land, in the sea, and in the air.

[ M8 47 )2 0 BL& b th AT (A] #% About 75 million years ago, #45 Z B € %l {5 B Al &1, SCRE ML AL PRk b3k 12 i

A Tl 80 2 AR T i 4 A K 5, © 03 0 1 B = A B ] A, 5 2 1B P 69 About
75 million years ago J& AL T B [E 60 | AT EE 6 &R il AR SR

FIR“ -5 "R
WRTATIR , SEiE AR R R R A B =2 RO AE H . T DA B HE I R (R B DS RC A, B R B AT

[ BIHE ] B iE HER &

A. The first and more important is the consumer’s growing preference for eating out: the consumption of
food and drink in places other than homes has risen from about 32 percent of total consumption in
1995 to 35 percent in 2000 and is expected to approach 38 percent by 2005. This development is
boosting wholesale demand from the food service segment by 4 to 5 percent a year across Europe,
compared with growth in retail demand of 1 to 2 percent. Meanwhile, as the recession is looming
large, people are getting anxious. They tend to keep a tighter hold on their purse and consider eating
at home a realistic alternative.

B. Retail sales of food and drink in Europe's largest markets are at a standstill, leaving European gro-
cery retailers hungry for opportunities to grow. Most leading retailers have already tried e-commerce,
with limited success, and expansion abroad. But almost all have ignored the big, proﬁtabie opportuni-
ty in their own backyard: the wholesale food and drink trade, which appears to be just the kind of
market retailers need.

. Will such variations bring about a change in the overall structure of the food and drink market? ...

D. All in all, this clearly seems to be a market in which big retailers could profitably apply their gigantic

(@]

scale, ...

E. Despite variations in detail, wholesale markets in the countries that have been closely examined—
France, Germany, Italy, and Spain—are made out of the same building blocks. Demand comes mainiy
from two sources: independent mom-and-pop grocery stores which, unlike large retail chains, are too
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small to buy straight from producers, and food service operators that cater to consumers when they
don’i eat at home. Such food service operators range from snack machines to large institutional
catering ventures, but most of these businesses are known in the trade as “horeca”: hotels, restau-
rants, and cafés. Overall, Europe’s wholesale market for food and drink is growing at the same slug-
gish pace as the retail market, but the figures, when added together, mask two opposing trends.

F. For example, wholesale food and drink sales came to $268 billion in France, Germany, Italy, Spain, ...

G. However, none of these requirements should deter large retailers...

la. | —»|a | =w]e | »|aa | -] E| = [es |

[ @4 JE 1 CL 45 i n B, 76 (B %5058 — B, 2301 K 4 #2 3] mask two opposing trends, [H I F 3C I % £ 4 51 V3 9 #
X7 R R4, B B PR AR AR % A2 T S ORI B X — RIER KT, 5 E 3
ASHE 8 AE B A0 818 L, C D .G Wip 1) such, this, these requirements $&4 3 H B 48 , 8CHERR . F 51 fir 26
#lF 5 E 50t A 68 4 BU%E BTRY 2 8E L, A W E @4 % ) The first and more important is... growing
preference for eating out... Pi 7 B & X () Meanwhile... They tend to.. consider eating at home a
realistic alternative, 15 {72 B Fh Xt 2 Ay #a %, A TEGFREXT E 69 R A6 R BLR , SN HEE E 25 .

U MR ETREMRE
A B RS T P 6 2 (8] R SRR B i%iﬁﬁf@éﬂ%%ﬁﬁiﬁ?ﬁﬁ%%,fBﬁ#Bﬁ’ﬁJi\“MTu]‘&&
e, FIAHX — & Bl DR REEER, 0 FiRRME SN mME LA,
[ I5E ] . ; L - T _ b FREASE
(43) Your pages will be easier to keep track
of that way, and, if you have to clip a paragraph to place it elsewhere, you will not lose any writing on
the other side.
A. To make revising easier, leave wide margins and extra space between lines so that you can easily add

words, sentences, and corrections. Write on only one side of the paper.
[##f7 JA T ¢ 5 — 4] Y on only one side of the paper“fs4t 55 —ifii "2 4% J5 1Y on the other side #f X} /i
A T 3] T &7 ¥ % 5 (To make revising easier) i B (& i3 | iX 5 25 #% )5 (19 that way Fri§ —, BI%J
BER,

[ HIiE ) BERIR=E
Premiers love to quote Mr. Romanow’s report selectively, especially the parts about more federal
money. Perhaps they should read what he had to say about drugs: “A national drug agency would pro-
vide governments more influence on pharmaceutical companies in order to constrain the ever-increasing
cost of drugs.”
(45)
B. Or they could read Mr. Kirby's report: “The substantial buying power of such an agency would

strengthen the public prescription-drug insurance plans to negotiate the lowest possible purchase
prices from drug companies.”

[fR4T ] i — B B A I —B5I 30, BUiMEERNAERMEY B3¢, BZMAF L4 Or they could
read 5 %5 # R #& 3 (1) they should read J&BCFATEH ; T A L, B 0 5 2 0 B — 4> 4 5 M L H 1 7 ok
Ak, %ﬁﬁﬂdf&%ﬂﬁ%#i’]%?‘; WAk, BEITE they 525 f BT — Bt i they 38 1R [F — 26 A (pre-
miers), L AT Hf SEE RN B
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[A] Shopkeepers are your friends [E] Waste not, want not
[B] Remember to treat yourself [F] Live like a peasant
[C] Stick to what you need [G] Balance your diet

[D] Planning is everything
41.
Impulsive spending isn't an option, so plan your week's menu in advance, making shopping lists for

your ingredients in their exact quantities. I have an Excel template for a week of breakfast, lunch and

dinner. Stop laughing: it's not just cost effective but helps you balance your diet. It's also a good idea

to shop daily instead of weekly, because, being human, you'll sometimes change your mind about what

you fancy. .

[fR47 )4 Be55 — 442 3] T plan.., in advance (3G R1 ), H/E #) making shopping lists (¥ i ¥ 7 5 ) f1 Ex-
cel template(excel #H7 ) #5281 f9—8 4, #R IR 474 . D £9 planning 55 Mo AV , 3664 2 1 R Y
HEME, NEMER, FHI G 38 TEMIKE, 548 helps you balance your diet P/ ; {H &7 Bt
BLE MR, RN T 588 plan AFE A, G TR B ABEFE A B i A 2, B HE RS .

[BHET o, o v T T A T g 21
[A] Shopkeepers are your friends [E] Waste not, want not
[B] Remember to treat yourself [F] Live like a peasant
[C] Stick to what you need [G] Balance your diet
[D] Planning is everything
42,

This is where supermarkets and their anonymity come in handy. With them, there's not the same
embarrassment as when buying one carrot in a little greengrocer. And if you plan properly, you’ll know
that you only need, say, 350g of shin of beef and six rashers of bacon, not whatever weight is pre-
packed in the supermarket chiller. '

[ 247 ) 4% Bt ih £ 5815 4] & you'll know that you only need.., EFR EERBMHRAELZL RELHCTHEM".
CHplM AT RFACTHEN, HEEMER, ETRNR% AZE"RA —& THE. HR2RMESR
BWAIKE, ERMAERAE, EXERTESZLEZ D FRAWEE TSR, BHR .
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