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Abstract

___________ 7 4

Since the formulation of “the new generation of migrant workers”
has been used for the first time in the No. 1 document of central govern-
ment in 2010, the new generation of migrant workers citizenization has
gradually become important issues of concern of governments at all levels,
many scholars also have made exploratory research. The total amount of
migrant workers in China reached 268 940 in 2013. Among them, 125 280
were born after 1980, and accounted for 46. 6% of the total amount of mi-
grant workers. Now the new generation migrant workers became the main
force of the migrant workers groups. There is big difference in equity con-
cept, value orientation, social cognition and vision for the future between
the new generation of migrant workers and the traditional peasant work-
ers. The new generation migrant workers has good education and higher
professional expectations, and has become important force in promoting
economic and social development of urban and rural areas. To properly
solve the problem of citizenization of migrant workers, especially the new
generation migrant workers, not only directly related to the problems of
facing agriculture, rural areas and farmers, related to the healthy develop-
ment of the industrialization, the urbanization and the modernization, but
also to improving the peasant’s quality and comprehensive development,
solving the problem of marginalization of migrant workers. To properly
solve the problem of citizenization of migrant workers is practically signifi-
cant to promote the process of migrant workers citizenization in China.

Taking Small towns as the main and the labor force output big prov-
ince—Jiangxi as the case area, this project has systematically studied the
influencing factors and policy issues of the new generation migrant work-
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ers citizenization in small and medium sized cities from the perspective of
willingness and ability. Firstly, this project has combed the related theory
of migrant workers citizenization. By constructing of measurement model
and index system, this project quantitatively analyzes the urbanization lev-
el and cost of the new generation of migrant workers. Secondly, establis-
hing of econometric models and using in-depth interviews and question-
naire survey data, this project analyzes the influencing factors of citizenization
willingness and ability of the new generation of migrant workers. Thirdly,
the statistical analysis technique and econometric model is established to
analyze the satisfaction and demand priority of the new generation of mi-
grant workers to the public and their influencing factors. Finally, on the
basis of typical case studies, the government support mechanism for the
new generation migrant workers citizenization in small and medium-sized
cities is constructed. The results of the study are expected to provide deci-
sion-making reference for the government to optimize the policy of new
generation migrant workers citizenization.

The main conclusions of this project are as follows:

(1) The project analyses the theoretical basis of migrant workers cit-
izenization. Analysis shows that the theoretical basis of migrant workers
citizenization mainly include peasants’ non-agriculture theory of Marxist
School, labor migration theory of western economics and citizenization of
peasants theory of Chinese and foreign economic and social scholars,
which made a theoretical analysis including the labor mobility respectively
from the perspective of productivity and production relation, the three in-
dustry and urban and rural integration. The relatively complete theory of
labor mobility in western countries has certain reference significance for
the new generation of migrant workers in China’s small and medium sized
cities, which constitute the theoretical basis of this study.

(2) The project analyses the citizenization level of the new generation
migrant workers in small and medium sized cities. The analysis shows that
the citizenization level of the new generation migrant workers in small and
medium sized cities is generally low. There are some differences in the lev-
el of urbanization in different areas, but the citizenization issue of overall

balance is more balanced. The level of citizenization willingness of the new
« 2.



Abstract

generation migrant workers is relatively high, but the overall is relatively
balanced, and the ability is generally low. The level of willingness of the
new generation of migrant workers citizenization in all areas is higher than
the level of system, but the level of system is higher than the level of the
ability. The citizenization ability of new generation migrant workers are
mostly in the middle level, and there is a certain difference in the spatial
distribution in different areas. Different dimensions of citizenization ability
of new generation migrant workers is not balanced, among which the abil-
ity to obtain city employment is the strongest, the land withdrawal com-
pensation ability is weaker, and the urban integration ability is the worst.

(3) This paper analyzes the citizenization cost of the new generation
of migrant workers in small and medium-sized cities. The analysis shows
that the citizenization cost of the new generation of migrant workers in
small and medium-sized cities is generally low. The citizenization cost of
the new generation of migrant workers in all areas is balanced, but there
is a certain difference in the distribution of space. In the second stage cost,
the proportion of individual expenditure cost is the largest, the cost of
government expenditure is the second, and the cost of the enterprise is the
smallest. Individual expenditure and government expenditure cost differ-
ence is larger, and the difference of the cost of enterprise is smaller. In the
third stage cost, infrastructure expenditure cost, individual opportunity
cost, individual cost of living and individual housing cost are the main
body of the citizenization cost of the new generation of migrant workers in
the middle and small-sized cities. The per capita total cost of the new gen-
eration of migrant workers in various areas is more matched with the per
capita GDP, where the per capita GDP is high, the per capita total cost is
also high, and vice versa.

(4) The project analyses the citizenization willingness influencing
factors of the new generation migrant workers in small and medium-sized
cities. Analysis shows that the willingness of new generation migrant
workers citizenization is comprehensively affected by the individual, fami-
ly, work, economy, system, social and psychological factors. Institutional
and economic factors have the most significant impact, the individual,
work and psychological factors have obvious and greater impact, and the
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family and social factors have less influence on the willingness of new gen-
eration migrant workers citizenization. In the 14 variables in the regression
model, land disposal, number of participation in social insurance and the
monthly consumption level has the greatest impact on the willingness of
the new generation migrant workers, and age, education level, work ex-
perience, urban integration also has a greater impact, but the number of
dependent children, the monthly wage income, exchange objects has a
smaller impact, and the number of training, housing type, community
participation and self identity has no significant impact.

(5) The project analyses the citizenization ability influencing factors
of the new generation migrant workers in small and medium sized cit-
ies. Analysis shows that human capital, social capital and institutional fac-
tors all has significant effect on the citizenization ability of the new genera-
tion migrant workers. The human capital has the most significant impact,
the individual, the institution factor has greater influence, and social cap-
ital have little influence on the new generation migrant workers citizeniza-
tion’ ability. In the 14 variables in the regression model, education, work
experience and land disposal has the greatest impact on the ability of the
new generation migrant workers, and communication objects, housing
types and number of participating in social security also has a greater im-
pact, the number of participation of training, the number of people see-
king help and children attend to school has a smaller impact, but voca-
tional skills, community participation, labor union participation, access to
urban household registration and the signing of labor contracts has no sig-
nificant impact.

(6) The project analyses the citizenization policy satisfaction and its
influencing factors of the new generation migrant workers in small and
medium sized cities. Analysis shows that the overall satisfaction of new
generation migrant workers to citizenization policy is high, and the satis-
faction degree from the highest to the lowest are; their children’s educa-
tion, stable employment, land withdrawal, the city settled, housing rent-
al and social security policy. The 6 structural core variables have a signifi-
cant impact on the degree of satisfaction of migrant workers to citizeniza-
tion policy. Both the individual and family characteristics variables except
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marriage and children with parents migration have a significant impact on
the degree of satisfaction of migrant workers to citizenization policy.

(7) The project analyses the citizenization policy demand priority
sequence and its influencing factors of the new generation migrant workers
in small and medium sized cities. Analysis shows that the demand priority
of new generation migrant workers citizenization policy from the highest
to lowest are: stable employment, housing rental, their children’s educa-
tion, social security policy , land withdrawal and the city settled. Among
citizenization policy of the new generation migrant workers, housing rent-
al and social security policy is the biggest gap for the satisfaction and
demand. Both the individual and family characteristics variables except
marriage and whether there are government staff members in the family
has a significant impact on the demand priority of migrant workers citi-
zenization.

(8) The project analyses the typical case about influencing factors of
the new generation migrant workers citizenization in small and medium
sized cities. Analysis shows that the citizenization of new generation mi-
grant workers is affected by many factors. Economic and work factors are
the most important influencing factors, personal and family factors have a
greater impact, while the institutional factors and social factors have less
influence. For new generation of migrant workers with different willing-
ness and abilities, influencing factors are not the same. which the citizeni-
zation ability mainly is affected by economy and job factors, but the citi-
zenization willingness is more affected by family and social factors.

(9) The project analyses the relevant ideas and countermeasures to
promote the citizenization of the new generation migrant workers in small
and medium sized cities. Analysis shows that we must improve the citizeni-
zation willingness, enhance the citizenization ability and promote the citi-
zenization process of the new generation migrant workers in small and me-
dium sized cities from the three aspects of human capital, social capital
and dual system reform in urban and rural areas. First of all, we should
strengthen the basic education in rural areas, develop vocational skills
training, improve the medical social security system to actively cultivate
human capital, improve the quality of the new generation of migrant
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workers. Secondly, the social capital of the new generation of migrant
workers should be actively fostered through the reform of the macro sys-
tem, the cultivation of the medium organization carrier, the strengthening
of the study and the integration consciousness. Finally, we must eliminate
the system obstacles of the new generation of migrant workers citizeniza-
tion by accelerating the urban-rural dual system of reform and innovation,
such as the land system, household registration system, employment sys-
tem, social security system, housing system, children’s education system,

and so on.

Key words: the new generation migrant workers; citizenization will-

ingness; citizenization ability; small and medium sized cities; Jiangxi
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