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BB NN T 4T T &F 41T A7
Ao F ML R FE-THKR#

e B A B W
(1,2 DREMEBEASANEEYR MR 430073)

(# E] ATFKR, Emf/ MZFo0e) 333 BHA, AUFETTHER
AANF3T T BAMAT A Fvm, FFRAI., BBRXMF2 T EAITALAE S E
EGHe; RAEANFIEN L, CHEERERRXAMTE T EAMATAHZ N LA
PAER ;. ARBFR-THREL, AFAFH AL ERRXAATE TEATH
Z W B PAER, ik B TRER A i B3 P AR LA £ 5% o) R
A, B, AL THEHRETHRPERE T,

[XEiR] BRXAF AMbiTHh SEER AFRALHiIlS

T E (5. F272.90 L AERARIRAL . A

1. 5|8

bl 22 T R A E EALmH A B, Al ST I (9 p b 2R H 45 52 0, S s 2
ZINE XK H AL M A FPRAR . BORBZ P HS B EIRE], (e el ST
BT, AUEA B S ERNOHE LR & B A PRER (Gao 55, 2011) o A T BB 4 d B 58
PR, A S FAOR 8 BN R TAER L, A8 S 2 i U — M T
TN (Chen & Aryee, 2007) . HAT#LE 70% FHH E 2R H T 58 X 082480611
( Spreitzer & Doneson, 2005) , XA AT IS B 5 TVHBR TAERERT . IKERE I AIfR, SIS E
AL 4 B AT LA RO e A 2 45 ( Zhang & Bartol, 2010 Conger & kanungo, 1988) ,

FAT R —FAE A R BT R, ERIESHFIFEN TS . BBk T/
A% ( Niehoff & Moorman, 1993; Farh 55, 1997) . fE M4V RAT R A B4 4T,
AT A AL RES SR 51 T2 ARG 1E, Bl MERHSURRE, 1 H L REA RO i = 4H 21 4%
&, HEWHAFET e S rh ARy R, AT 52 RO 2 1 OCTE, M A

w FAWH. EEARBERSEEILSIE 40510 4 T 5 5 00 22 17 0 () 52 i AL ] 0F
757 (71402190) , @ REEARRM L 55 S AEHUR R0 0« S8 BBUA SRR IE . JrE L K
Z 2 UL HIBFFE" (2015019)
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WIAE B BAT A RHLUB 54T N (Fassina 25, 2008) , PATERFIE R, FiSa0E M
AR 2 itk % A AT A EEPIE (Chen %5, 1998; Hui 5, 2000) , AP TIS 2 Xt
TREAMEAT ARBEA R R THERESGUE TN FEAMb T L, 4 FEE
FEW i aE, —ERAGR T mfE e FRAMAT R, ATERE T IARPEO B Fif
- STk A B B T DB EAL R N A S A R R, RO BT A 5
NP A E R R BAAAEZE S, BOAKIPEA B 0375 R - 5 ik 22 5 3 MR 19 i e 1 3
BTG

2. HLRIEAE SRV

2.1 BREEAZSTERAMITA

MG RS S TRAEM, JFE TR WE LIEILA —F 3T K
(Srivastava %, 2006; Chén %, 2011), EHEIEM TEME TIEEL, RATESSIE,
T @RS OFRAE [ EREANYEE (Ahearen 25, 2005) , FEAKAI S HIA T EAM T
BT — E RS, WAL ATFE TAE PR A IRAT 11 R0 B 6k e i B 09 W B A1 4K ( Bass,
1985), AR FEM T ESSREMAREH, 5 FREA LGBk EET S MG
71 (Kirkman & Rosen, 1999) ; A A4S i o] 32 22 G000 04 A BE AN WS B, Mo F
B A EAT HEIHLS: (Spreitzer %, 1999) . Cox Fl Sims (1996) A A, #ALR 4 T 0]
PAEHET IR A Erh, IlaBgE, MAGE, aFRARM ALK, Martin Fl Liao
(2013) H&B, BAGUH SN TFacA8Sdkul, EASES FEA T/ERmRME, ™~
A XA R S5

PATEBFZE B B SE T RAGRSUFEA L P BRI , IR 24X Fp &S KU RER A T
JREMERN AT HUE? Gagne il Deci (2005) AR, AMTX A EAAEE HAYER 2L N 1E
PN EERZE, XFAEINSERMELZE RN, Bike, BAAE TR, mE%
(40 RAR 2 3 R NAE S ILI — A 2§ 5 (Martin & Liao, 2013) , #AGLEIS4 T @
B TIEA FRERARMYLS, it FEffid T —PASAZDETNGES,
X P43 KU AL RETH 2 TR B R R K, 1 BLAREsRik T8 P 7E THEShL, #hh
TI@EshTAMAT R, BT, ARSI R,

H1 . BRGNS X T &4 T A BA 1E [ 5,

2.2 MRV ER

O PR 8 i 1E X 2 2 S sl IR I X A0S SR BE LI BR Bt TRYTTA &, M2
& B EAEER— ( Conger & Kanungo, 1988) , TARETAEEY ., AIksEE. A &M
A TAER w2044 ( Spreitzer, 1995; BUESE, 2009), H, THEE CEEMEEE
A S RME R R FbRAE, A TAEMRERNRES; B IRBEEZE1 X B 5881 #IA R
#r; B EEREANEN TAEE S ERIRE S ; TR MATEH S NS | 178, EH
Lz E SRR ) BT DAE 5 T TAEM A AR B A0 Ak 58 & W)
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MR & TAEAS, R THEMESH KB, §FHEE, F-EFTZHNEANGIETH
(Block, 1987; Gong 5%, 2009) ., A 18K TAEM ST L) S e R4 0M) 35, &5 OB 52 T
W TAEP R B 20 £ 34T h (Hartog & Belschak, 2012) ,

FAK G I8 THLEX TR TAERINE O, SR A S P e i 58 AR 5%
(Zhang & Bartol, 2010; Chen %, 2011) . XALATLA FEEEE A REMHLE, MHD
08 T AT T3 TAE WA A A f a8 (Manz & Sims, 1987; Pearce %, 2003) . -
RAAFEN BRI, MR TAESHALR B T NTERE, 40 TAFEAS S i 2 i 1 2 8 A
HEAEE (Deci & Ryan, 1975) . OFEEAUR TR ST B OBOAE, 1ER—FNTEH
N, e LASRAE T B A NAE TAEShAL, B TR g, ST IR X TAEM ARk [m]
BL, MIECHXT A AU R A RIAT N, BT, AT & DU R,

H2, OEEAERNAS S S T RAMT A ZE G H e,

2.3 ARBASHARIPER

NEB A S A i 1 CAEH VP R R, 53R T 5 TX H & 542 2
Z I K R FE I (Stamper & Masterson, 2002) . WA S 3IA%15 Graham (1991)
PR “AR” BEEEEMMN, Y5 TR A CHA NEASOE, XL AR A
R R 2 o, S e AR AR S A R TTAE, PR S ARG O A RITH
( Rhoades %, 2001 ; Knapp %, 2014; Wang & Kim, 2013; Fankhraddin, 2014), JrLL, 2]
AR By AR RT LASE o 53 T 5 2 202 (] 0 5 B, 4 v B2 T X 2 20 B AR R R B
e fd fil A 14E TR Esh4Edr H 2R 45

EH-TTRR A B M A Dy, 2T LU SR L % A A LA U Ty sk, Hd “if
W RSN R TRoR FrR Easeh, m “siek” B & TEMeA B TiAmAAH
PRE9ATHA (March & Simon, 1958) . 45 T-SE8L T i R A ot ik =2 (] 09 V- iy st 2 0 B 2
Ak A H AR %5 1. B SR SE TAEP ST FIRBEZ MRS, A
RS MEE, Xik FRIAELZ MRS K0, (T EAECH FERMTER A4
AfFEMER, SutkFes, BTSSR A HRBUR B =AU T e i R ki
EFRBENAERR, WMk FEZEmZIBE N A S0 AH (Stamper & Masterson,
2002) . MEFFEN T B AR, B2 R ICE 2004 B T B 4L B R AT A AE
MR . ST, AT DL R

H3. WA SHANNERAGRS TS F IR AT b ZEBA P e .

2.4 INEERBNSALASHIARBPNERLER

FlbAT I BRZ B ML L, H—-BASPHATERWHMAE AR (Fassina 5,
2008 ; HKAKFEE, 2010), HATHEHLE ZH% A N A8, O BEAUABL TSR T4
() 7 R AT IR (Pearce 95, 2003) , 1XFEEN i 400 BUAL ) 73 SRR, SRR TE R
W TAEAT . NS B A BN GUARE TR 3 3 S Ik E], i Hdfa T4
TR FRIEE . A O EREEAL, RO B IE TR BT A S K B RE R R MR A R
SR EIAT R, FERRAE P E ) SRS EE T, KR —E R FGE T kb shpLmm
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P (Xin & Pearce, 1996; Chen %, 2013), #jE “HO AN, 15EEZR L0 BEIH & 5k sk
o, EBMATAWEME, XTI, AN T RE.
H4. PESA S A O B R A s i) A VEH

3. Wikl

3.1 HEXE

AYCRBHER 7RO, TN =F Ak, BRI 2013 412 AFE 2014 452 A
B RE TR =B, F—MBRENOSIT#ERMBISS, B _rBRE
OIEAMATEA G OARL, 3 = BCRE T BRI A, HhEfRmetEh—4rH ., ik
BE KA I R TR A )45 500 £, [l 453 £, [N 90. 6%, [M&EE, SRR
o] FEHE R 4 107 £, fa tEPICH 2R 333 &, AR R 73. 5%, AWK (A)
BREMAOGIH 2R T . EENLE, B 177 A (4 53.2%), @156 A (&
46.8%); TEFEE L, 25 FLIF 70 N (5 21%), 25~30 % 111 A (4 33.3%), 30~35
%54 N (H16.2%), 35~45 % 68 A (/519.7%), 45 LI 30 A (5 9.1%); £
BFREL, MPEUTF 45 A (4 13.5%), KE105 N (5 31.5%), AFF 159 A (4
47.7%) , Witk E24 N (47.3%); ETAEFERE, 1T IS A (54.5%), 1~
389 N (H26.7%), 3~54FE65 N (519.5%), 5~10464 A\ (519.2%), 10 L)
100 A (/4530.1%) .,

3.2 HRIA

fERRMEROTE RS, AR TREE AR, MTEMEE, RITEAE
-, W AR, THe W, £ R UIRGES TR o] REORIE B R T & H
MAZE, #HMIERURAMRRR, A ERYBALR THRICH, KA Likert H5 1
AT

B BT KA Ahearen 5§ (2005) FFARRIER, 3L 12 M8, wfEEE TEE L.
RifRK S | R TFRAGFOMBL A ERUALERE, 2#p1ETm MR E A
CHBEmSARMERKAE R, “SFMHEREEHT TEES" . 288, ZiEk
H# K Cronbach o 4 0. 84, BB HIA TR N X2/df=2.43, TLI=0.92, CF1=0.95,
GFI =0.95, RMSEA=0.07.

L EEFZ PR A Spreitzer (1995) Zmiil &R, 3L 12 MEH, AFTEEL, BRI
BB, B EWM T/ER WP MERE, Z@Eman R TEM R HEREE . &
THEFKX L, RAERKHISIEME FA, 28685, ZEEKAEIK Cronbach o H 0. 80,
BB LS 4845 X2/df=2. 60, TLI=0.92, CFI=0.95. GFI =0.95, RMSEA=0. 07,

NERA B A R Stamper Fil Masterson (2002) JFA& MR, 36 S8, 2548
man “RAEFINFE A CRALH—0F", “REB/ITHLOREREIIN", 20K, Z&E
<Y Cronbach o 4 0. 84,

4



TIREFUAT JKF Farh 5 (1997) FFRMALNRITHERPOAMITHTER,
$e a4 AN, 2N 3R 2 H BhRT R SEE N A AR | AT B A H AR TAE B
EER RS, 285, ZEFEE Cronbach a 4 0. 70,

AWFFE R AMOS17. 0 3K AT IE R E 48T, RSO T B r g5 Rk 1 pr
i, A O R R AR ) 2 A S R AR L T AR (X2/df =2.32; TLI=0.92; CFl=
0.95; GFI =0.94; RMSEA=0.06), BR T IR EHR, RITEEE T —HEHER, —H
FHEAAHEELER, FE 1 MERER, MERHncRruERER, BIRAaS
CHRZRL, WEBASOIAE . T EAbAT B A R X 8U%

%1 EoBENRIEEERITER
R A 454 X2/df TLI CFI GFI RMSEA
HH A EL; PE; PIS; SA; emv 2.30 0.93 0. 96 0.94 0. 06
IR R EL; PE; PIS; SA 2.32 0.92 0.95 0.94 0.06
—HEER EL; PE+PIS; SA 5.39 0.75 0. 80 0. 81 0.11
CIREER EL+PIS; PE+SA 6.71 0.67 0.73 0.77 0.13
PR R EL+PIS+PE+SA 7.64 0.63 0. 67 0.73 0.14

. ELE#Z RN S, PE £ O0HBER, PIS ZBRNBAGHINA, SA £ TREAMTN,
emy Fen A HF

Wobh, TR 1R A Harman B0 PR 46 96 FAS 0 300G 78 A Jr 3 PR 28800 458 il v A 3 2L )
P2 (Podsakoff %, 2003) , AT PN I 74 REAE A oA W L 6] P dm 25 R R 2
KHIFZE 45 SR B0 ( Dulac 4%, 2008) , Harman H.[H FAG IR U4 S 20, oA R AR
WEROEE (X2/7df =7.64; TLI=0.63; CF1=0.67; GFI=0.73; RMSEA=0.14) 2HEZ*
(9, TP E AR LA SO B B TR AR X RIS ASA ™ E B 2L W)
% SRR, BRATTR AT B AE i R RN A ek A TR IS, 45 SR P A I PR R AR A
BIERE ERAIN— A EE TG, SRR X2/4f FRIE T 0.02, HALISEORAE KLk #E,
TLI Fl CFT {45 T 0.01, X ULHAAAXT TR EERM S, R R ERHLE BRI R K
i EM L (Cheung & Rensvold, 2002) , Xt i BHOFSY ASGEAE ™ 5 ) [R] 7 A 25 .

4. Beygorr Sk

4.1 BRMRITONT

o BRI T aE el |, AR AR BA RMEEMSUE, RiE, RIS
S BB [R) 4 BE L ) BT A o — R A B, RS TR BRI A A5 A SRR
RAIE, PRUEZE AR RBUEME IR 2 s, Hd, ST S5 TREAMIT A (r=
0.33, p<0.01) , LHEA (r=0.63, p<0.01) , HFHBAZIAE (r=0.48, p<0.01) &

5



FHE, DAL (r=0.26, p<0.01) FPAFHASGIAE (r=0.44, p<0.01) 5 F/EF
AT BEMHOE, RPN T AL EAERE S b e, (HENEMAAE KA
i (R 1 PURZSHEARFOX ) . DIEFR BR, BT AL BB
R RBAE 0.51~0.59 Z 1] (Zhang & Bartol, 2010; Dewettinck & Ameijde, 2011; Fong &
Snape, 2015), H[EIHRFF E0TLIAF] 0. 81 (Zhang & Bartol, 2010) ., AL, A#FFEH
TR A0 T O BB AU DG R BUE T UEAZ 9,

#2 TEMNNE, REEMBEXREY (n=333)

A GEN AGE EDU TIM EL PE PIS SA
il 1.47 2.6l 2.49 3.43 3.54 3.52 3.82 3.98
P2 0.50 1.27 0.82 1.28 0.59 0.52 0.74 0.58
GEN -

AGE 0.20" —_

EDU 0.07 0.01 —

TIM 0.14° | 0.80" 0. 02 —

EL 0.11" | =0.11" | 0.13° | -0.22" —

PE 0.02 0. 02 0.04 | -0.11" | 0.63™ —

PIS 0.02 -0.07 0.05 -0.04 | 0.48 | 0.28~ =

SA 0.10 | -0.12° | -0.04 | -0.14" | 0.33" | 0.26" | 0.44" —

. MGEN #£R¥ES, ACGE £/Ri#h, EDU BAREFRE, TIM ¥R TIEFR, EL #REHREAM
S, PE FROHEZR, PIS #RNIASHIAM, SA #m FRAMIT N, @ * FR p<0.05, ** Fii
p<0.01,

4.2 RiZHE

ABFFER T Mplus B HATEAE T, B, WAOTEE TRAGNS X TR A i h
5Em , 45 R IMEAGEUE T T JE Al fl AT oh BAT B3 i (B=0.32, p<0.01), fr
PAMBGEE | 198 T S8,

HW, A0 BB AU 8 A SO E PGS 5 F B A AT R 2Z [ i Ay
YEH. #WF5EK A Bootstrap #EAT 04T, E4EH THEG], ik, BHEBREM THEFERZE,
R T8 o O PG R JE R b AT R 69 [ $E UV (B8 0.08 (SE=0.04, p<0.05),
95% K LA BEXE R (0.00, 0.16), FrLAEik 2 83 708, S 4 S i i
N B HISE i g A At A7 A A9 [ ON (M 0,19 (SE=0. 03, p<0.01), 99%/KF i
BEEXE (0,11, 0.28), Friifiiz 3 53] 17 LHF,

RIG, BATHEOCHERRHNTA G UHARB P AER, W& 3 Pox, OHEERFN
WA AR EHZESR A 0.11 (SE=0.05, p<0.05), 95% K-F 1 89 E A7 X &) K

6



(-0.21, -0.00), FrLiMEiZ 4 B3] 7 ZHF, O BEACH M E A B 03 80 8 AP A4 AR
meE 1 R,

%3 f T B R #2389 Bootstrap 447
= 95% B {v X[ 99% & {55 [X [i]
FAsR | R | Eak i . E
(LIEE35 4 TR R TR BB
PE 0.08 0. 00 0.16 -0.03 0.19
EL SA

PIS 0.19 0.13 0.25 0.11 0.28
d 0.11 -0. 21 -0. 00 -0.25 0.03

e ELAOREBAMS, PEARCIEER, PIS £RMEALGHIAA, SA &5 FRALTY, d
For N A OAAE . DN ERABUNNER,

0.14* 0.55%*

BT TIEFIbAT R

wED= PR B A 0627

B EREAURA S AR b A 1 AR
. = FR p<0.05, *x Fon p<0.01.

5. WFriaiiR S AR R

RGO SR A RE M, A TR TEZN TEA EPUNAZER (T kW%,
2009) , MIHECER R TR AR MATH (Zhang & Bartol, 2010) , A 3CHEFRIL, #EH
M =24k A8 333 BREARSE T HEAGU 53 T B AT M mbLE, L.,
FAGCO T 6 T @A BAT R BA IE M, OFEZAAERAG S T 5 F 8 A d7 A 2 (6] B
A EH; AN IERAGNS S S T RAlbr A2z E G bR, NSBAS
A0 b OB B AL A SR ) A ER

AW RS pTR AR LU A . B0, TR ELE AR T OB AL
IR AER . AR BIS, A0 S B TR R T R A R e A 538
R, MNT = HE AL A O BRAZAL . T OB —FP R RS AR, 251 % TR RECE
ZHBE N, T AR A9 RN PR UL AR (Thomas & Velthouse, 1990) ,



W, ZET -k B R T PR B R R A AR AT, 5 PR TR 5 46 B A
A, G PERT TAEH ER, XATLUAS S T RERER ., TR T RFS5HER
A, TRz T AR OIAE, AR TR A 255 0 58 R 5T B A Y TARE
%, MHZ=HEZMLHEB AT N, &5, FH-TTRRC 8IS R B8 ] DL 47 i
R R AR X6 R B A AT R AR, AT COBREAL, PR B A AR AT R Y
VBRI, T L e L 7 SRR AR Ao B R, PR ke S RO AR SR R A T

FOh, ABGAAEE LR L EA —EREAE L, BITESL T RGNS & F
AT B R R, RS R BB AU B 2R T R S B R T . U7 A
b, G N ARYE SR Ol B RGE S EA, XA TR TR AR BT E,
7 HLA BY T M, el 75 22985 — R RO, AR ST BT 624, i HL
FORB TH T2, XA REEREGS R, HAh, SIS EE B B R T
DERAE, FRAE OB TR B A, AR A T3 £, AR C Rl
A, BORBA”, BB ARARL, A THEENR TR AT, el
WA A", RARXFEARERMNE G T A %t oAl sTwkc 11 .
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How Empowering Leadership Motivates Subordinates’ Altruism?
Cognitive Evaluation or Inducement-Contribution Exchange

Zhao Jun'  Yan Miao®
(1, 2 Public Administration School of Zhongnan University of Economics and Law, Wuhan, 430073)

Abstract: The paper discussed the relationship between empowering leadership and
subordinates’ altruism from 333 samples in Wuhan, Xiangyang and Guangzhou. The results were
as follows: empowering leadership had a significant positive relationship with subordinates’

altruism; psychological empowerment mediated the relationship between empowering leadership
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and subordinates’ altruism based on cognitive evaluation theory; perceived insider status mediated
the relationship between empowering leadership and subordinates’ altruism based on incentives-
contribution exchange theory; and incentives-contribution exchange theory had a stronger
explanation than cognitive evaluation theory for mediating effect. At last, both theoretical and
managerial implications were discussed.

Key words: Empowering leadership; Subordinates ’ Altruism; Psychological empowerment;

Perceived insider status
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