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Abstract

To gain more diverse perspectives on the development of parental leave programs in

Taiwan, the primary focuses of this study will include the followings:

1. Collecting information on parental leave programs of three advanced countries. This
information includes the design and the implementation of the program system, and the

incentives for encouraging employees to apply for the programs;

2. Conducting analysis regarding the implementation results of parental leave without pay in
Taiwan (such as grant application, the proportion of reinstatement from parental leave,
and the status of employer unfair labor practices etc.). This study also conducts focus
group and interviews to understand the impact of the programs on the currently

employed and those who do not apply for parental leave (such as gender, age, industry,

etc.); and

3. Proposing suggestions for parental leave policies.

Results of this study show that the proportion of female applications is higher than male
applications for each year between 2009 and 2013. This is also true for the number of
applications. With 40 to 44 years old set as the cutoff point, the number of female
applications for this age group is more than the number of male applications in the same age
group. However, for people 44 years and older, the number of male applications is far more
than that female’s. In terms of the average requested amount of payment, men’s average

requested amount for single application is greater than the average requested amount of

women’s single application.
Accordingly, this study proposes the followings:
1. Increasing the responsibility of public childcare services;

2. The size of the enterprise should be considered since most successful applications are

based on the size and structure of the companies;

3. Encouraging employees to return to the workplace after parental leave; Japan's
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reinstatement payment programs are of great value to consider;

4. Enforcing employers to take on the responsibility of maintaining employee well-beings

and including these responsibilities as the index of Work-Life Balance Award;

5. Increasing the mechanism of human resource development before employees return to

work after parental leave;

6. Providing a more flexible policy for returning to the original position from parental

leave;

7. Alternative income ratio should not be further increased since the national tax system is

different from countries with higher income taxes; and

8. Strengthening labor inspections to monitor the applications for parental leave and

monitor the status of returning to the original positions.

Keywords: parental leave, gender equality.
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