EEMEXRFHFEHENERIARKS (F=48)
Research Reports of Business Education Reforms
in Shanghai University of Finance and Economics (Volume III)

2355 017 A A
B R A
HFEELE

Reforms of How to Develop Innovative
Business Talents:
Teaching and Development

e EMm ;!ii | ||I|| I
L *l;!' )

(111 y 4& )é.g gk ﬁ\ ij’.



FIITEIE T T T

B RiNEm AT
SR LA L O
ER5iw

Flarmwa of Hove 10 Do e i

o el g | e

CLT AN 'l"IHI'II"'IdI.'l

BE®4diEa



g LEMEZAFAFEHARERFIAAREFZH)

Research Reports of Business Education Reforms in Shanghai

p\i\ s /6
=/

University of Finance and Economics (Volume [II)

U EZES ﬁ'J?FﬁA?Hﬁ%’E"C
NE: BFS5RER

Reforms of How to Develop Innovative Business

Talents: Teaching and Development

W #H E4R

M4 8 &8 K B
i m



"noBFE B N

SRR ECE EAE R, EPRRF H A S H . WA
AR R B T 2 T OB AR X TR R 2 T KO L S R 55
TakStta kA EEE L.

AR WM SRR EE SRR RSV AR HENA T Ll
W8 Ko B GE M 22 25 B AA S SRl s N Ber 5 R R M LA AT 1
— 3 AN HE A BT R R A K AR RT3 i E R LA
A BRI ROIBCE bR R R R T R TR S R B Y
AL B R A R AR E MR EE AR SR B R N R R
SO B R A — R A R A5

AP AT S A5 24 oo A I A T R R IR A A A DG HLAS B
M HE THEERIES %,

BB S B (CIP) ¥

W B ANA B Q. #Ur SRR / fMeR
F 4. —dbnt: BheEdiit, 2017, 3

(W4 KEFFHESCE RIS, 5 =8

ISBN 978 - 7 - 03 - 052031 - 9

[. @it 1. ©OFh--- M. OFEER— T BEF—
BB AA — AA R B R - R — E i
V. DF812-4

o [ A A5 18 CIP B A% 52 (2017) 38 047528 =

WA IRRETF
WAERP A AT / HdEiRit & N

#4322 B & R
JentAR SR AL 16 5
HREAREY: 100717
http: //www. sciencep. com
P 0 A R AT PR R HERR
g REN 55 & R A PR R LR
Bl gt & T SHUBitEBIE A

*

2017 4E 3 A% — B FFA: 7871092 1/16
2017 = 3 HEE—WEDRI  Epgk: 15 1/2
TR 353 000
EM: 68.00 5T

(g B2 i i (] A, Fe A 7 BT IR B0



FF

YEREA B QIR E— BT ISR R, B2 R¥E2ER T 99 MK
. EE=TFENARBEFRFRENRRIRESD, LEWE K ER b BT &R E
12 G E R 2RI BB SERT2E BF I AN A S 3R B0 M L W B B 3R A0 A A F i 2
HeE L P AN NG BB, IR, R b — T AR R A v E
T8 I S PR TR R B R 2 BB RS AT R R, 55—y e e E bR — W R 2 Bedn e, B )
5 EPR RS A, BRI SRR .

2R AA BEFEXNES — B EENFESEFR RS ZEMT KK
J2 T » A X B SAR T R B () A R S R L 0, T R 4 65 MIBA 1 3
SRR BT R 2 B i 50 A ) T S P E S T A 0 R R G P R
. ARPIEBLRIPE AR b, 2000 A W7 Hh B SE B, 4 A — B A MR R R
SRR, i — B R AR R B SO BOF TG , U R B0 7E B 2 3R vt B 1)
4R o T 45 B 3 7 o A S G L 4 MBA E BR AL A A B S R BT U B 5 E W
w0 B T AT B AE XE MBA B & R S 0 /E FIRF R %% . XA UARH
TR B AN [R] B A 60 2 T8 27 R R A7 0 B 2 3 B I R R S BR iE R B T 7
R T ARE B LR FHET RBERBWET FARB T R TR R E M E
BRARAERIfT 558 71

SRR T R R HE N R, R 2 0 il 2 A IR T 7 0 » 780 A R 25T
FIEE AR EEFIE R EE . XM IE R AR A4l 5 A0 Ml 4500 , 335 37 R 65 1E 5 451
AL R R BE TS T ISR A . 85 30RO B SGR BB B A A 193535,
Wi 22 5% SRR — PR F 2% X F AA B9 Ml B Angs A 2 5 M B R R
s 3 th R 5 8 27 B 50 7 02 A 0 ) B oR RV S P D AR, WA AR BT IR A
LRFHE K RANOE , RS A A B IR A0 B3 A B 2 R 3 LG B A 0



002 MEREBIMATEFENNLE: BFER

PR AT

A4S B K7 R Be s 5808 80 AR St — BUm [a] o ji A B 78 AN
AREFR IR AES RR B WG BRGSO (R kAT A A REGR . A
3 Ao A A 4 R b T 2K 2 R 2 B A R T 0 B L AR R R A S R R
3 A ] 2 AR B AR B Rl AEE A2 ) S 28 44 W 2 R B BT K AE » RE RS I R i iy~ 2 7
TN B TR BT » B 4 0 TR PA) 0 558 R 2 A Sl IO Rt T 8 R0 51 40
5 R 2 AT ST B BT AT

W5 02 54T B E IR N A A5 2 8055 0 19 TAR N B AR s il A A
B RO, WA B AR A E 20 B4 SRR AR AT LU ALk .



PREFACE

As the first independent financial university founded by Chinese people, Shanghai
University of Finance and Economics (SUFE) has gone through 99 years of trials and
hardship. In the past three decades of development of modern higher education,
adhering to the school motto of “Strive for virtue and knowledge, and lead with
expertise to serve the society”, SUFE College of Business has forged ahead with good
governance, focusing on two basic points of business research and talent training, and
two guidelines of cultivating innovative talents and reviewing teaching theories. At the
same time, SUFE College of Business has been constantly exploring developing the
suitable operation mechanism of business education to meet the actual needs from
society. In addition, targeting world-class business school standards, SUFE College of
Business has made great efforts to conform to international business education, closely
following the trend of modern higher business education.

The last two volumes of research reports, mainly from the two major aspects of
teaching and cultivating and strategy and development, presented targeted explanations
of improvement strategies and methods for business education problems, such as
research on MBA case study with finance characteristics, research on dissemination of
commercial civilization based on brand construction of business schools, and the
challenge for business education in the new normality, etc. , Based on the summary of
the previous two volumes of reports, through continuous teaching practice and the
combination of recent research thinking and practice exploration, this collection of
research reports has carried further in-depth exploration of teaching theories of business
education. Especially, the book proposes methods and strategies of sustainable
improvement for problems emerging in business education and teaching, such as
researches on the subjects like the cultivation path of international MBA talents,
participant-centered teaching methods, and career assessment’s guiding effect on MBA’s
career development, etc. This book reflects not only the exploratory practice of business
education and teaching reform of SUFE College of Business from different cognitive

levels and academic perspectives, but also its quest for future development trend of



002  WEEBIMAABEFELNE: BFR

higher business education as well as its efforts to improve talent training quality and"
target international standards.

If the economic development is a magnificent sea, then the companies are the
merchant ships which brave the wind and waves. The role of the captain is essential to
guarantee the smooth arrival of the merchant ship. As these captains are future
entrepreneurs and business leaders, it is the business schools that shoulder the
responsibility and mission to cultivate captains to be the right navigators. After all,
talent training is the core of higher education. With the deepening of economic
globalization and integration, the requirements for professional ability and
comprehensive quality on talents will only become increasingly higher. At the same
time, it also means that business school education is confronted with higher demands and
more severe challenges. Only through deepening the reforms of higher business
education development and promoting the innovation of talent training continually can
business schools move forward, overcoming difficulties in the trend of the times. This
collection of reports is the review and summary of practices and exploration on business
research and talent training made recently by faculty and staff in SUFE College of
Business. As the saying goes, “A boat sailing against the current must forge ahead or it
will be driven back”, doing research is likewise. It is hoped that the fruits of wisdom
and practical experience in this collection could be carried out through sharing and that
diversified innovative ideas could burst like sparks via the interaction of various academic
thoughts. Moreover, it is hoped that reforms of business education and innovation of
talent training could be jointly promoted, facilitating the continuous advancement of
nationwide tertiary business education and making this book the new benchmark leading
global business education research.

In the end, I would like to express my sincere respect and good wishes to the
teachers for their continuous contribution and the staff for their great effort to
accomplish this book. I also hope that there will be more summaries and reflections, and

exploration and innovation that can be shared and disseminated in the future.

7 ) Sun Zheng
; ‘ December, 2016
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