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Abstract

With the rapid advance of economic globalization and regional
integration, the transnational transfer of employment becomes increas—
ingly spillover effects on regional economic development, how to handle
the social security coverage, and the flow of labor benefits of
portability issues has become a worldwide social problem.The European
Union as a political and economic entity in a regional integration
organization, after realized the economic integration, the fusion of
social policy become the eu’s face the reality of the problem. Especially
after enlargement, the number of member states has increased dramat—
ically, the member states of the labor welfare policy, social security
and welfare benefits of the transfer and connection problems. Since the
European regional integration starts, the European Union has been
struggling to remove the labor mobility barriers, especially in the area
of access to social security barrier.

European social integration, however, always lagged behind the
economic integration, the reason: one is that the system of social
security system of eu member states differ in thousands ways; on the
other hand, many countries will be social policy as essential for their
sovereignty. In view of this, the eu is not only to achieve the free
‘movement of workers barrier—free between member states, supranatio—
nal measures to ensure the eu can be accepted by member states, and
realize the balance between the two.

Under the background of economic integration, the eu internal
flow of the labor force of the social security and welfare policy

“diversity” and “coordination” multilateral cooperation pattern, this
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pattern is to maintain the stability of the social security system, the
member level is built with the transnational flow of labor force and
effective social protection mechanisms. In the process of synergy of
different social security system, the eu’s endowment insurance system
has experienced the regional consultation, coordination and the
development process of gradual assimilation.

At present, with the transformation and upgrading of economic
structure, cross—regional transfer employment population continues to
increase, and the flow of labor force employment environment is
closely related to the problem of transferring social insurance
relationship across the province also gradually caused extensive concern
of the society from all walks of life.In 2009, the ministry of human
resources and social security in combination with other ministries have
issued a series of policy document, set out to solve this problem from
the legal level., however, our country’s present social insurance
system as a whole level is low, combined with local social security
orgnaization of service ability is limited, in order to thoroughly
implement flow of laborer trans—regional barrier—free, shall enjoy the
same social insurance benefits local residents indifferently, there are
still many problems need to be research and solve.

In this paper, the eu open coordination mechanism as the research
subject of social endowment insurance, six chapters explore members
of social endowment insurance system convergence process and the
process of transferring pension, ete.. First of all, based on the eu social
security coordination mechanism of legislation for the timeline, the
development of the eu social security cooperation mechanism is divided
into three stages, namely “to promote labor migration law” stage,
‘ social security relations docking stage” and “ open coordination
mechanism” stage. Secondly, this paper discusses on the “ open
coordination mechanism” in the eu member states in the field of social
endowment insurance application problems, and in the form of case

analysis of the different situations across the multinational transfer

o 2
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application for qualification of employees endowment insurance
treatment, accounting principles and payment procedures and other
specific operation method, etc.. The Next, the article according to the
national labour markets in the order of let go of the eu member states is
divided into four groups, and then according to the member states of
endowment insurance transformation frequency and data availability,
members from each group choose two or three samples, and compare
the analysis of the governance mode in open coordination collaborative
reform of the old —age insurance system, and flow of labor pension
qualification and pension benefits through program and other issues. By
using the statistical method, quantity, this paper analyzes the
European Union, Germany, the UK Labour mobility, balance of the
participation of endowment insurance and pension. In the end, the
article summarizes the openness of social endowment insurance of
endowment insurance relation coordination mechanism and the
European Union successful experience and enlightenment of the
multinational portability, this mapping, the difficulty of China’s
endowment insurance concern is transferred across the province, and
then to our country social insurance relationship trans—regional transfe—

rring mechanism has certain enlightenment function.

Key Words: the Open Method of Coordination; the European
Union; Pension Relationship; Free Movement of Workers; Shift

Connection
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