s
1=
NTo

L

D
4
A

=t

AN

’l i

R13 =Fﬁ };F[li. .. i

i!..!ﬂ‘ﬁﬁﬁ

AwEE

F 4w R—IE hBE

& L 7 IS . o )

Mo <) U ~3 Y 7 W2 9 >33

ED 2] S f ARYS RIS AL
HIGHEREDUGATION PRESS



XKEZRENMHERRERIH M"‘, -
BEE SR

English
Journalisgic=
Readvingb <™
A Course #Boo

“ i ‘ I L3
-5 ;Q Ta Yingyu Xinwen Baokan
1* ' IE Yuedu Jiaocheng

K R e
P B R—ik HEY FTAE S£EB
)‘ Elﬁfﬁ ;%% 2 ' Michael Fiddler

HIGHER EDUCATION PRESS  BEUING

o B h I eppdn




BHEEMRS%E(CIP)HEE

HEUE T AR P R R B R e R — L AT
B M 4. ——-JL 5 HEEE H R ,2012. 2

ISBN 978 -7-04-034515-5

[. D% O. DE-QR--Of- M. OFHE-
YIE-WIR e -REER-EHM V. OH319.4

v [ A [ 54 CIP % dfa 4% 7 (2012) 55 002708 5

Rlgmis A TG HAkEE ESNITRS A 7t FHEEDH] B At
R TT SEHRE R L H G 400-810-0598

fa b b E T PERX SN R 4 5 P HE  http://www. hep. edu. cn

MR 4t 100120 http://www. hep. com. cn

BN Rl b RIS TR A & W T4 http://www. landraco. com

H A 850mmx1168mm 1/16 http://www. landraco. com. cn
B 5k 10.75 fie k2012 42 A LR

B2 ¥ 280 T EN R 2012 4E2 A 1 IREDRI

T PBHsE  010-58581118 &= 28.00 ¢

A G e O | (8 DT L O T R A R, 1 ) Bl 0 P Y R T A A A
WAL (RALAST
W ok 2 34515-00



2007 AEHH T HHE Ak R FFOE IR A Z0R) CT i RARCGEREEZER) )
TR KA S IR LA B 5 U S R RE 5 SRS PR A2 2] g oy E BN A
FEREIRAR . A5 S AT LAGE B AKE B SEBRAE L, TR E RGN EAL I R RE B E R
W38 FAR KA POER: . KEFTEE N RLIRRR R 9 EOM 00 9 S IS L% SR AR
PE

CERFRZR ) X R T =2 B EOR . X =2 RE SR, JUHR B & &
SROFVET 3 R 2 DA B S A 3R ol 3 i 0o B RO P i T s b 1) SR Dy Al B AR
BT RS E B AR, ) e SR PN R iz m R AR B ' iE S AR
AT RS SCA I A RO 3o VR R il i RV UR R RN B ™ 22—, (B
5 4% 1) 58] 2 2 % ) ( English Journalistic Readings: A Course Book) , 1F J&7F % E R 1048 &
T, AR A N PR AR (SR R R ) 1 S A EOb . i O 3 T ) 8 A B AR
EFE L AR A, ] (b S B oK F- 1 2 A FUE A BAT [R5 918 KOF 14 A
FEH .

ol e i P B e R ) A AT, el At R R RSB BUAK S VR
BEOd fdEREA NG B A A AYE 5 AR, BTk SRR £k A 2010
AELASK 25 KIESEHM ], an 4l 2y i) | (AR BT HIE 42 ) L € 225522 480 (L) € 4 st
i) % . BEASE AR5 K Introduction, S AL TS N 2O AT LML 8 B N P
IESCHY R BN ZS ;s AT IR 5 30 o2 B S G 1) A2 H 0 i 48 £ B BB i
AR KR 5 /M B AR A SR RIE (5 BA5 0 bR RE s RN P RE A L
FAETERE .55 . BT LB ., 55—/ Pre-reading Questions; 55 /41 &
TESC LA BOE SCA i 0 Az ) O ] 33 i 5 2% — 3870 Notes J& X 28 SCH B 43 i 7 SEXE 250 19 7
B s 25 VU 43 Check Your Understanding , % #5335 By 27 A B T 326 SCHE A0 9 25 5 305 10 40
Language Focus, DA% £ 38 25 19 1 UK A 2 A2 X 18 5 AUR S A #4858 75 3 4 News
Translation , /] B¢, HUF 28 30 i A FdE ] 5 2% £ &8 4> Further Exploring, %% T 5
SCHE FUA GRS, 2 A PR S R R M7 2] 5 55 /i 43 Cultural Focus , f& % % SC
TR AT S AR A SO R 43, DA B2 A R T 1R 1 R A R DR PN SC RS A B 5 5 L
B4y Further Reading , $2 41t 1 55 iy 3% 15 81 A1 SC 3 AH OC 19 4 A2 A7 ) SCH Y X 248 4% 42
AH I A R 25 2 S 28 5 ke A [ IR A .

5RO A AR L, COEaE B e P B e B0 ) BAT LA R LA

1. BMAEGRS b5 S P AEE r PRI, 7F 32 B0 I 8 25 ) i B DL S BRoTid
i Jm b ZOph R AT e bl e R BRI M SR TR, DURROTTR R R, NIE
J2 1T B 5 S S 28 3 I 48 B2 10 13 , 00 G 5 AE R DR B N2 & 1Y R B, J s %
SEH SR LE G N HIRE S .




2. PO AR EETE JEARMESR 5 BRI I AL R . BT SCEE R S BOURE A 2010 4L
J5 SR TSR

3. BAMICIRIGERCE T Further Exploring #4), $244t T 5 30 /A K M9 FF B iA
A R R R BB AE S R AR TR SCE R ] RS 7
A 2 R U o A PR BORE, R R EURAL S5 R &R £ 2] . Further Reading
A A2 A R GE B I — TR R R B SCEE, BAEY KA AERIE S AU | _E LR S RN
FEE, R A IR

4. “ESFREERTEE G T SIER PR, S5 ERAR T R T 02K HE
FELE R AR G T LA B RS . BT R B9 B4R T RE AR B SCEE R R A, B A
AEHA VIR BOPHRESETEAR T 0 1325 5 1 1 R 1 A 2R 48 LA S 90 1 5 A
SR A DT 456 27 A B 152 5 2 B SRR I SCR I RE T o

EABR GRS, SF T RIRS L KR 5 EE, Mk EHER 6 G iR 76
FO) A AEM—IF B

PR T4k 7K, il A A Z AL Pirdfe S , A0 1 L PR IE

wmE
2011 £ 12 A



Chapter One Social Focus

Unit 1 Job-hunting

Overqualified? Yes, But

Happy to Have a Job

Pre-reading Questions
- Check Your Understanding
- News Translation

| n Cultural Focus

Notes

Language Focus -
Further Exploring “
Further Reading [l

Unit 2 Food Safety

Filthy Conditions Found at

Egg Farms

[
|

m Pre-reading Questions
“ Check Your Understanding

n News Translation

Cultural Focus

B cosesmn—)

Chapter Two World Economy

Unit 1 Financial Crisis

Notes

(13 ]
Language Focus n

Further Exploring
Further Reading n

Have We Learned Nothing

From the Financial Crisis?

Pre-reading Questions
Check Your Understanding
News Translation

] Cultural Focus

Notes 26
Language Focus
Further Exploring
Further Reading “

Unit 2 European Economy

Germans Urged to Live a

Little 32

Pre-reading Questions
Check Your Understanding
n News Translation

Cultural Focus

EHFFRTI( )

Notes 35

Language Focus
Further Exploring
Further Reading’

0O
o
3
[
®
=
—
7




)
o
=
e
(1]
=
—
w

Chapter Three Political Arena

Unit 1 Presidential Election

Pre-reading Questions

n Check Your Understanding
The Next President 12

Notes

Language Focus [

Further Exploring ﬂ
Further Reading n

Unit 2 Middle East Conflict

n Pre-reading Questions
Check Your Understanding

58 News Translation

Cultural Focus

Bl =

The Mideast’s Ground Zero “
\
i

Chapter Four

Environmental Protection

Unit 1 Energy and Environment

Notes

Language Focus
Further Exploring n
Further Reading H

Pre-reading Questions

Will the Oil Spill Make a
£ Check Your Understanding

Drop of Difference Regarding
Our Attitudes? o 58 News Translation

(0 Cultural Focus

Notes

Language Focus &&

Further Exploring
Further Reading

Unit 2 Go Green: Emissions Reduction

| Pre-reading Questions

Am I an Activist for Caring \ - Check Your Understanding
About My Grandchildren’s | n News Translation

Putire ] 1 Guess 1 m n Cultural Focus

Bl e (m)
|

Notes

Language Focus n
Further Exploring -
Further Reading -




Chapter Five Healthy Living

Unit 1 Balanced Diet

Be Well

Doctor’s Orders: Eat Well to

n Pre-reading Questions
u Check Your Understanding

A News Translation

n Cultural Focus
|

Notes n

Language Focus R

Further Exploring m
Further Reading

Unit 2 Medical Science

Without Antibiotics?

Are You Ready for a World

Chapter Six Science and Technology

‘ m Pre-reading Questions
“ Check Your Understanding

2288 News Translation

Cultural Focus

TSR T ()

Unit 1 E-Generation

Notes m
Language Focus [
Further Exploring

Further Reading

iPhone

Toddlers’ Favorite Toy: The

m Pre-reading Questions
m Check Your Understanding

(28 News Translation

(E® Cultural Focus

Language Focus
Further Exploring
Further Reading

Notes

Unit 2 Digital Reading

Into Digital Lending

Libraries and Readers Wade

m Pre-reading Questions
B check Your Understanding
m News Translation

BRA Cultural Focus

BB e usesemrion)

Language Focus m
Further Exploring
Further Reading

Notes

SJuUauUo)H




)
o]
=
=
®
=
e
(/]

Chapter Seven Education Trends

~ Unit1 College Education

Plan B. Skip College

‘ m Pre-reading Questions
Check Your Understanding

News Translation

‘ Cultural Focus

Notes m
Language Focus [k
Further Exploring

Further Reading

Unit 2  Lifelong Education

Student Life. Older and Wiser

‘ Pre-reading Questions

Check Your Understanding

' News Translation
26

‘ Cultural Focus

EHPERERTI(L)

Chapter Eight Great Life

Unit 1 Life and Death

Language Focus m
Further Exploring
Further Reading m

Notes

His “Last Lecture” Inspired

Many to Live With Wonder |

‘ m Pre-reading Questions
1 m Check Your Understanding

News Translation
Cultural Focus

140
Language Focus n

Further Exploring m
Further Reading m

Notes

Unit 2 Angel’s Voice

and On

Celine Dion, She Went On

Pre-reading Questions
" Check Your Understanding
(B8 News Translation
]

\ Cultural Focus

BRI (L)

116
Language Focus m

Further Exploring
Further Reading

Notes

Key to Exercises



a

ool S

T

Introduction

As societies change and develop, many problems emerge. Change itself can be a
social problem if it occurs too quickly. This is sometimes called the problem of “ future
shock”. As advances in medicine, nutrition, and technology increase the average
lifespan, birth rates do not decrease rapidly enough, and the result is overpopulation.
The world’s current population of about seven billion is likely to double in the next 20
to 30 years.

As the saying goes, bread is the staff of life. How does the enormous population
get fed when productivity does not develop as fast? In this chapter you will get a
peep at Americans. Here you can find how common Americans hunt for a job in a

tough job market in order to win some bread in the global economic recession. Here

you can also feel the shock and anger they felt as they put food on the table but only
to discover it was poisonous. Feel sorry for common Americans? Well, don’+t.

'. You'll find out soon enough that it doesn’+ happen only to Americans.
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l} Pre-reading Questions

1. Have you ever hunted for a job? If so, describe your job-hunting experiences.
Q 2. Will you take a job that does not live up to your expectation? Why or why not?

3. What kind of job do you want to get after graduation ?

Overqualified ? Yes, But Happy to Have a Job
By Michael Luo

GRANDVIEW, Mo. —Don Carroll, a former financial analys: with a | analyst n. 5477
master’s degree in business administration from a top university, was clearly | business administration T
overqualified for the job running the claims depariment for Cartwright | %2

International, a small, family-owned moving company south of Kansas | €l2ims department 5 i3
City.

But he had been out of work for six months, and the department badly
needed modernization after several decades of Henign neglect. It turned out | benign adj. R M
to be a perfect match.

After being hired in December, Mr. Carroll, 31, quickly set about
revamping the four-person department, which settles damage claims from | revamp v. #4f

moves, and creating fracking tools so the company could better understand | track v. &8z n. 2iE
its spending.

Conventional wisdom warns against hiring overqualified candidates like Mr.
Carroll, who often find themselves c/afing at their new roles. (The posting | chafe v. & £3%, £
for his job had specified “bachelor’s degree preferred but not required. ” ) | specify v. # 432
But four months into his employment, it seems to be working out well for
all involved.

It is a situation being repeated across the country as the aspirarions of many | aspiration n. 48 %

workers have been recalibrated amid the recession, enabling some | recalibrate v. ¥ 374 %
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companies to reap unexpected rewards.

A result is a new cadre of underemployed workers dotting American
companies, occupying slots several rungs below where they are accustomed
to working. These are not the more drastic examples of former professionals
toiling away at “survival jobs” at Home Depot' or Starbucks®. They are the
former chief financial officer working as comptroller, the onetime marketing
director who is back to being an analyst, the former manager who is once

3

again an “individual contributor”.

The phenomenon was probably inevitable in a labor market in which job
seekers outnumber openings five to one. Employers are seizing the
opportunity to stock up on discounted talent, despite the obvious risks that
the new hires will become dissatisfied and leave. “They’re trying to really
said Mr.

breadwinner for his family of four and had lost his home to foreclosure’.

professionalize this company,” Carroll, who is the sole

“I’ve been able to play a big role in that. ”

In some cases, of course, the new employees fail to work out, forcing the
company through the process of hiring and training someone else. But Mr.
Carroll is just one of several recent hires at Cartwright who would be
considered overqualified, including a billing clerk who is a certified public
accountant and a human resources director who once oversaw that domain

for 5,000 employees but is now dealing with just 65.

They represent marked upgrades for Cartwright, a modest-size business with
expanding ambitions. The company is benefiting from an influx of talent it
probably never would have been able to attract in a better economic climate.
“There’s a nice free-agent market right now,” said Randy Woehl, the
human resources director. “The best it’s ever been. ”

Exact numbers for workers toiling in positions where their experience or
education exceed their job descriptions are hard to come by, in part because
the concept is difficult to measure and can be quite subjective. Several
studies have put the figure at roughly one in five American workers,
although some doubt the numbers are that high. Economists and sociologists ,
however, agree that the frequency inevitably increases in hard times.

reap v. ik

cadre n. 41,FA

slot n. o, 488 ; ()
EEE

drastic adj. #7.6)

toil away ¥ 2 5 %
comptroller n. FitE

inevitable adj. R T i % &9
outnumber v. it
stock up B A2

breadwinner n. X # &)
A

billing clerk 7 Z i
certified public accountant
b 29t IR

oversee v. M5 &

domain n. 4%

marked adj. 234
upgrade n. 4
modest-size adj. T~ X #)
influx n. @A

free-agent n. B &1 A

come by 4%, &3
subjective adj. * W&

sociologist n. &% %
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Nevertheless, an overriding complaint among many job seekers, particularly
professionals, is how often they are rejected for lower-level positions that

they desperately want and believe they could practically do in their sleep.

Academic research on the subject confirms that workers who perceive
themselves as overqualified do, in fact, report lower job satisfaction and
higher rates of rurnover. But the studies also indicate that those workers tend
to perform better. Moreover, there is evidence that many of the negatives
that come with overqualified hires can be mitigated if they are given

autonomy and made to feel valued and respected.

The new variable in all of this is the continuing grim economic climate.
Many workers’ ambitions have evolved, after all, from climbing the ladder
to simply holding on to a job, any job. Turnover would also seem to be less
of a concern amid predictions that it could be years before unemployment

returns to pre-recession levels.

Jackie Swanson, 44, accepted a part-time job in May as a facilities manager
at Conservation Services Group, a Massachusetts company that delivers
energy-efficiency programs and training across the country. She had been
laid off after 16 years at another company, where she had handled more than

50 offices as a corporate facilities planner.

In her previous position, she had been more of a project manager, whereas
the new job was mostly about the upkeep of the headquarters building. Ms.
Swanson managed to convince the company’s recruiter that she was excited

about the organization and that her priorities for a job had changed.

“I was willing to take a drastic cut in pay just to have siability,” she said.

Since then, Ms. Swanson has been promoted to full time. Even though her
job still represents a step down in responsibilities, she has no plans to leave
anytime soon.

“I’'m happy here,” she said. “I actually feel respected. ”
At Cartwright, Mr. Carroll said he had so far found enough to keep him

engaged because he had mostly been given free rein in the department. He

has also volunteered to help the company’s finance and accounting managers

overriding adj. % 3 &

desperately adv. &3k, %
2

confirm v. ¥ &
perceive v. it % ;52 i

turnover n. HA¥

mitigate v. & 3%
autonomy n. # X

variable n. % #

grim adj. & AR &8, KA
Lo ko]

evolve v. #t1b, X &

pre-recession n. i ]

facility n. %4

energy-efficiency n. ¥ 4t
laidoff T i #4

corporate adj. 23] 89 ,EA
#

upkeep n. 4

recruiter n. FZMA R
priority n. k% B FH

stability n. #% H

rein n. &%, 424
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with anything they might need. Whenever he gets a request from someone

higher up the ladder, he consciously tries to overdeliver.

Nevertheless, there are signs of angst. He is being paid a third less than he
used to make. He and his wife realize that many of their financial goals
could be ser back years by this period. He is still paying attention to what is
happening in the job market but is not actively looking.

Mr. Carroll’s cubicle mate, Mindy William, a former graphic designer and
single mother who had been working at Target' before she was recently
hired as a claims adjuster, said she had noticed that he seemed to talk about
his old job a lot.

y

“I know it’s been an adjustment for him,” she said. “He’s just making the

best of it like the rest of us are. We’re glad to have jobs in this recession.”

For his part, Mr. Carroll admitted that he had caught himself often trying to

drop his credentials into conversations at his new workplace.

“Obviously that srems from maybe some embarrassment at the level that I'm

at,” he said. “I do want people to know that, to some extent, this isn’t

y

who I am. ’

It helps somewhat that most of his former business school classmates are

hardly becoming masters of the universe.

“It’s not like anyone else is rearing it up,” he said.

While he is happy for now, Mr. Carroll worries about what will happen
once he has finished the more interesting work of overhauling the

department. He wonders how long simply having a job will be enough.

Adapted from New York Times, March 28, 2010

I Notes:

consciously adv. # &2

angst n. 2.3

set back v. 3£iR JfiR

cubicle n. /)~ [% ]

claims adjuster n. & W32 M
A

recession n. 2 if % ik

credential n. %iE

stem from i} §
embarrassment n. B #F

tear up %

overhaul v. #7&A1%

Home Depot: ZKAG5E, LT 1978 4F, J2 2 BRE K2 H A T8 7, 52 H 58 R TH i,

LR = RTE N (KRG, K R48) . Home Depot 848 4 2 H AR 508 i A B B 4K [l
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D Check Your Understanding

P i 1 AR R 2R A IR 55 . 2006 4F 3 500 58 @ BRHES 43 1. 2002 4, KIG E IRk
A,

Starbucks: B 15, JEE-—ZIERIMMEL A .

foreclosure: [, YEZLFFEHLH IR 2 3 E N GERCE B B K R 28 5 2518 38 A8 D 301 B 4R
FTUGE  RATIIX —F T AR A R B

Target: ¥ FFE T8, BOLT 1961 J& 36 H e %/ 28K 500 s Al 1B — 1 mgdr4n
TG IR B TR A R TS A W A L T R R PR A

Answer the following questions to ensure that you have understood | S
this article. - S

. Don Carroll had quite a good résumé before he took his present job. How is he doing at this job?

Explain.

. Why do some companies dislike overqualified candidates?

. What has academic research revealed about overqualified employees?

Why are some overqualified employees willing to stay at jobs that are several rungs below their

previous ones?

. What can companies do to make employees like Don Carroll satisfied with their jobs?
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( =Language Focus
Fill in the blanks with the words given in the box. Make changes where
necessary.

perceive embarrass outnumber recession desperate
rein confirm subjective inevitable  track

There is no sign that the has bottomed out yet.

The hunters followed the of the deer for hours.

In our office, the women the men 3 to 1.

We know that taste in art is a matter.

I’ve accepted the job over the phone, but I haven’t in writing yet.
I a note of unhappiness in her voice.

When I paint, I just give my imagination free

I didn’t want to her in front of her friends.

e I S

They made a plea for help.

_.
S

It is almost that a war between the two nations will break out.

| .
|l News Translation

The following sentences are taken from the news passage. Please
translate them into Chinese.

1. Don Carroll, a former financial analyst with a master’s degree in business administration from a
top university, was clearly overqualified for the job running the claims department for Cartwright
International,, a small, family-owned moving company south of Kansas City.

2. But Mr. Carroll is just one of several recent hires at Cartwright who would be considered
overqualified, including a billing clerk who is a certified public accountant and a human resources
director who once oversaw that domain for 5,000 employees but is now dealing with just 65.

3. Nevertheless, an overriding complaint among many job seekers, particularly professionals, is how
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often they are rejected for lower-level positions that they desperately want and believe they could
practically do in their sleep.

4. Moreover, there is evidence that many of the negatives that come with overqualified hires can be

mitigated if they are given autonomy and made to feel valued and respected.

5. Mr. Carroll’s cubicle mate, Mindy William, a former graphic designer and single mother who
had been working at Target before she was recently hired as a claims adjuster, said she had
noticed that he seemed to talk about his old job a lot.

|} Further Exploring
Choose one or two topics below and discuss in groups. If

possible, work on it together as a project and give a presentation
in front of your classmates.

1. Graduates of a certain major are often supposed to undertake a job of that major. However, jobs
graduates take can be quite a different story. Make a survey to find out what jobs graduates of
your major undertake.

2. Survey the job market or go online and find what employers expect from college graduates in
China or America.
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