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~ orward English

Task 1 Study the pictures and discuss the questions below in small groups.
Use the words given below if necessary.

Cues: 7. oDo You think it's too late fo'z mia/cl/e»aged
. e /zeo/u[e fo go to co[[ege?
L. -2 learnmg, knowledge, pl‘ﬂ.lSC-WOI‘thy 2. What does the 3econc{,oictu‘ze tell us?

2. improve, wages, training, lifetime learning 3. Why do you think lifelong leaxning is
3. build skills and knowledge, young, active, open to new 8 impoktant?

experiences

@ | Lifelong Learning

ia

oF
i

@ Task 2 Listen to the following short dialogues and fill in the blanks.

Dialogue 1

M: Hi, what have you been recently?

W: Study. You know, the exam is coming in two weeks.
M: Exam? What exam?

W: Oh, you don’t know. It’s for a certificate in

M: Great. Those skills are necessary and widely used.

W: Right. Plus, I want to learn something my major.

M: That’s good. It’s better to ourselves with multiple skills, which are what



1 Lifelong Learning

W: Agree. That's why I've been teaching myself new things. ‘

o B il I, SRR | SO 2

. BALME B, BB 2 TP
Dialogue 2 o e R, B, LA
W: So you are also learning Electrical Engineering, right? T DULS T 4007 R 5
M: Yeah. What’s up ? o MRS A MRS, BT E B EGR , HE Uk
W: Nothing. Um ... I’'m just curious about your future AR 5
iob preference. o i ] SR VFRYEE , AT 6] ()5 AR R S AR AU L

M: Uh-huh ... What’s the matter? ASHIBAE, SR BEENRRME.

W: I mean, are you really gonna work as an electrician

................

or something?
M: Quite likely. It’s not all that bad, huh? What about you, by the way?
W: Actually I want to do something, you know, of nobler status.

----------

M: Come on. We should act practically.

Task 3 Discuss the following questions. i
Suggested Answers: '

...................................... o A BEAESE T UF 45 h TR ST, X

S8 FRAE T —EMEM, -2 FA
degrees to find an ideal job, so some people argue that ;;-chm’ YA EEC, : il

education is of little use. What's your view on this?

a. It’s true that the job market is extremely tght, even t

for highly educated people. But it is notable that it’s o

much more difficult for those with low diploma to 2 giggigiﬁg}; ;éja?fﬂﬁﬁjiﬂi; $ﬁ;z§
DA IR A © AR s Rk, A—E RIR TR
R

1. Curtently, it’s not easy for graduates with higher education

get a job. Generally, the higher education one has
received, the higher pay he may get.

b. Some people may find learning at school a difficult thing
to do; they are good at doing business or something else,
so they choose to step into the society at an early age. For all that, we shouldn’t deny the value of education.

2. How do you understand the saying “It’s never too old to learn”?

I think it’s reasonable. Students should acquire as much knowledge as possible so as to know better
about the outside world and develop themselves for their future career. Furthermore, the world
keeps changing. There is always something new to learn. Constant learning can make people more
learned and experienced so that they can catch up with the changing world.

@ Text A Why We Need New Skills

Language and Cultural Points in the Text

Paragraph 1
@ recession: n. a general slowdown in economic activity crisis since 2008 and its aftermath.
Note: “The recession™ here refers to the worldwide financial ~ @ erase: v. fo remove all traces of something
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2  But getting a diploma isn’t the whole

. solution, as the strategy of building a lifelong career

\ around a single trade or degree no longer applies.

Now it’s more a matter of life-long learning. Fast-

~ changing technologies can destroy old industries

overnight, devaluing once-prized skills. New

4 industries spring up, requiring knowledge that barely

existed five years ago. Employers, meanwhile, have

become stingier about training workers. People have to

look out for their multiple skill set.

= 3 Targeting changes in the economy, and the jobs likely to result,

: is one way to focus your learning strategy. A rise in the number of insured

people seeking primary care after health reform’, for example, will create

demand for nurses interested in becoming nurse practitioners. A push for

green practices will require battery chemists, environmental engineers, and

lots of workers who can upgrade building insulation. But experts caution

against investing too much time or money in technical learning that’s not

transferable. Consulting firm McKinsey warns that the promise of innovative

new fields often falls short’, while people overlook simpler opportunities. For all

the focus on high-tech jobs, for instance, studies report a shortage of electricians,

i carpenters, salespeople, and customer service reps in certain sectors.

<& 4 The good news is that even modest efforts to get smarter and

: branch out beyond your area of specialty can provide an edge over

the competition. What most employers want these days is people with

“multiple skill sets.” That could be manufacturing workers who know

how to manage projects or salespeople who understand social media.

But you don’t need to spend a fortune to develop multidisciplinary

skills. And if you hit a dead end in your chosen field, look outside

your industry. For instance, if you do supply chain management in
manufacturing, maybe look in healthcare.’

5 People can teach themselves new skills using the Internet and
books, or by taking classes, once they know what’s needed in their industry
or profession. Find out by reading trade journals, networking, and asking
people who do the hiring. “There are a lot of people with bachelor’s degrees

~ who are in their 30s and 40s who are enrolled in community colleges,” says
: Carl Schramm, CEO of the nonprofit Kauffman Foundation.’ “It doesn’t
need to be getting a new degree. It could be computer skills.”
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e.g. He erased the pencil marks to keep the book clean.
FURFE TR, (hig % T EYEIRGE.
She had to erase all thoughts of failure from her mind.
Wb Z5T4A 2 M LT AT OC T -

Paragraph 2

@ devalue: v. to give a lower value to something
devalue the dollar/pound/mark
{ii SE0/He 85/ T valz {H

e.g. Let’s not devalue his works unjustly.
FATASEEASLS IE M ACA A 5

@ spring up: to appear, develop, grow quickly or suddenly

e.g. Weeds are springing up everywhere.
ARTREFNABHAA G 1A% 5
New houses were springing up all over the town.
PHAAAR R SR 7R 5T

@ stingy: a. spending, using or giving unwillingly; mean

e.g. Don’t be so stingy with the sugar!
SPIR 2 35 AR
It is strange that such a rich man should be so stingy.
P BRI A BRI NSRS

Paragraph 3

& lealth reform

Note: Here “health reform” refers to U.S. President Obama’s
top domestic priority since 2009, which makes health
care more affordable, holds insurers more accountable,
expands coverage to all Americans and makes health
system sustainable.

@ upgrade: v. to raise sb./sth. to a higher grade or rank

e.g. She was upgraded to sales director.
Il e 2 T Ry R
The money will enable us to upgrade the town’s leisure
facilities.
FRATT T LTI ok R - AR R B2

@ caution: v. to warn (sb.) to be careful

e.g. We were cautioned not to drive too fast.
AT NS EFRA A AL ARG PR
I must caution you against the danger.
AL WIS R

@ iransferable: a. able to be moved from one place, person
or use to another

e.g. I'd like to remind you that this ticket is not transferable.
FRAQPRE WA, AT LIS
We aim to provide our students with transferable skills.
FAT B e A A SR 2 B RE

@® consult: v. 10 go to (a person, book, etc.) for information,
advice, etc.

e.g. consult one’s lawyer/a map/a dictionary

VR TR 5 7 1/ ] )

You had better consult a doctor soon.
TRESF R LR A

€ McKinsey

Note: A global management consulting firm that focuses
on solving issues of concern to senior management.
McKinsey serves as an adviser to many businesses,
governments, and institutions. It is recognized as one of
the most prestigious firms in the management consulting
industry.

@ innovative: a. introducing or using new ideas, ways of
doing something, etc.

e.g. I worked in a very innovative company.
AE—FH R BIBRE A R TAE.
There will be a prize for the most innovative design.
REAYERBOTSIRE .,

Paragraph 4

@ branch out: to expand

e.g. The company began by specializing in radios but has
now decided to branch out into computers.
A A IR B R, BEECIUEY Rk
FEEIRILT .
That Chicago businessman tried to branch out by
opening several restaurants in the suburbs.
AR~ 2 I 55 B A BAE R X T JLZ B4 LAY KA Y
|5 28

@ hit a dead end: to be in trouble; to go with no progress
or change

e.g. The negotiation has hit a dead end.
WA TR
Mary seemed to hit a dead end in her detective

work.
N B IR TAELF-BAA TR

€ supply chain management

Note: The management of a network of interconnected
businesses involved in the ultimate provision of
product and service packages required by end
customers. Supply chain management spans all
movement and storage of raw materials, work-in-
process inventory, and finished goods from point of
origin to point of consumption.

Paragraph 5

@ enroll: v. to become or make (sb.) a member (of sth.)

e.g. We enrolled him as a member of the society.
el 25 .
I enrolled at the University of Vienna.
TR A% WAt K

@ Kauffman Foundation: a non-profit foundation based in
Kansas City, USA to focus on entrepreneurship
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Paragraph 6

@ in-house training: the training of staff in a company to
improve productivity and skills to handle changes in the
business of the company

@ mentor: n. an experienced person who advises and helps
a less experienced person

@ seek out: to find out; to select

e.g. How can we seek out some really good books for the
students to read during the summer vacation?
RATAATRESR ) — b ik A A B R

A salesman’s job is to seek out customers.

& get used to: having learned to accept something;
accustomed to something

e.g. It is difficult to get used to another country’s customs.
BEIE R 5 — E ZR A AU T B AR IR AERY o
In football you have to get used to hard knocks.
B L B B2 PR

& asset: n. valuable or useful quality or skill

e.g. Good health is a great asset.
filt BRI BRI &
The tennis player’s speed is his great asset.
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e 5L TAERUR FHRF .
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