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Is It a Wind Shear or a Tide Going Up and Down?
In Search of Core Values and Their Trends in Taiwan

Li-Li Huang

Institute of Learning Sciences, National Tsing Hua University

Ruey-Ling Chu

Institute of Ethnology/Research Center for Humanities and Social Sciences,
Academia Sinica; Department of Psychology, National Taiwan University

Previous research about value systems and their change in Taiwan has
focused mostly on the transition from tradition to modernity. But in this
article, we adopted a different perspective (Schwartz and Sagie, 2000) and
used "value importance” and "value consensus" as the basis of discussion.
This article mainly used the items measuring values, value orientation, and
cultural values based on representative samples of almost 2,000 participants
from the general population, and the survey was conducted by Academia
Sinica of Taiwan in 1985, 1994, 1999, and 2004, respectively. Furthermore,
items assessing value orientation in a survey conducted with 250 college
students by the first author in 2008 were also included. Core values are
defined as those having both high "importance” and high "consensus.” Thus,
data analyses showed that "harmony" (with nature and with family) was
evaluated as having the highest importance and consensus. This suggests
that harmony should be regarded as one of the most core values in Taiwan.
Moreover, this core value has maintained its dominance for more than 20
years. "Respect for seniority” (hierarchy), although evaluated as highly
important, has gradually declined, especially among the young.
"Democracy," "tolerance," as well as "searching for progress" were
evaluated as having moderate importance and consensus, while "power" was
not considered as intrinsically valuable. "Autonomy" and "uniqueness of
Taiwanese culture” were preferentially pursued and treasured. Furthermore,
there was an unwillingness to relinquish some aspects of Chinese culture. It
is concluded that Taiwan's value system is so unique that a very specific
theoretical framework is required to interpret it.

Keywords: democracy, harmony, Taiwanese culture, tradition and
modernity, value



