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A1 Interviewing

e 3Rt b oy E =
AT A

01
RATLBEEN2F?

Why do you want to work
for us?

4

X HEE E:

® This job is a good fit for me.
XBTERBEH.

@ This company is a leader in the industry.
BrERrELEL,

BipmawE
EEEER TAERB, EESEHTUHERIMS

€ industry n. =w

02

RIEATRBDET AR THE?

What do you know about our company?
Vv

@ 2 ® TRACK 01
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0

REMf2aAXLERE?

I

Do you have any related experience?

vV
RUREER:

9 Have you ever done this kind of job before?
REABT T X R TAERD?
© related agj. %K

04
At L BIFBRIRITIE?

Why are you leaving your
present job?
4

EERB AL
@ Why did you leave your last job?
@ What made you decide to leave?

present EFIHA, EBA “"BRi”, 5 current 2R,

05
REMXHBRITEMBSAT?

How long have you been at
your current job?

A
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RERKEEE?

I

How would you describe yourself?

N

A X E
@0 I'd say | am hardworking and honest.
BESRBEENBFUMEN A

© occrbe v HiR; BE

0

I

AR B EHH A A?

What do you consider to be
your strengths?

b

O trengthn. A
@ weakness n. &

0

|

. BE2ECESRSWA?

Where do you see yourself
in five years?

N

EHRBATRL:

= Where do you hope to be in five years?

@ What do you expect to be doing in five years?

= Do you have a career plan for the next five years?



PARTA iT{FLES

MENA—TROIEER.

Tell me a little about your
work history.

Rt AL
2 Tell me about your management experience.
WRREEERENER

BUn s R
“BiE + in + GE” REEENTEHELENER, HiW
I have 12 years’ experience in sales.
HE 2 FNHEZR,

@ work history (= work experience ) T{E2%

10 ! :
- REEMTHE RIREHA?

What are you looking for
in a job?
vV
LUUREES:

@ What have you had the most success with
in your career?

REBRWEEFREGHFARRTA?

9 Describe the most rewarding experience of
your career this far.

ERRE BETA L RAA REFH TELR,

Bm5
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o look for BB
© careern. B4R
@ rcwarding adi. EHH

1
HRIRIRRAEZ AP TIEXR,

Tell me about your work relationship with

your colleagues. =

HE itk :

# How do you cope with disagreements with
colleagues?

REFAEEARELELLE?
© colcague n. AE
© cope with &8
© disagreement n. BRAE; #it
@ agreementn. ER—%; thE

12
REENFERSD?

What is your anticipated salary? =

R

= How much do you expect to earn at this
position?

© =nticipated ad). BB

Qclaryn. TR

m6
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&3

FROVEREEMAERE, EiBEBEFILR.

13
WRE, {REAINEEE?

Will you be able to work

overtime when needed?
4

Are you willing to travel on business?
REEEAHED?

@ overtime adv. BEE; BEHE

14
- /AL A DE ALY

Do you have any questions

for me?
| 4

pe=30 8 A g R

# Do you have any questions you'd like to ask?

BRimms i

EHRRERN, EXEEESEX EE, HiERT
ARIR—BIWmA X OMEE, MAER: | don't have any
questions.

m7



