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t are your salary expectations

Lkt Tel RS =2 #5000 bt

1000 /\ hl’ :1: I”J i
RUEAE 23 6t AEE

V What is your salary at present? | My present pay is 100,000 yuan per year

L BRERRARSST | RRENSKRE 10T . Sl S .
How much d0 you expect 1o cara? Td ke fo star at RMB 4000 per moath EE WO AR,
RPN EIW | RAWRITE® 5T HRE K3 9000 T

| | "Shall we discuss my responsibilities Srst? | You are in charge of the design of toys £%

| REOREFRERRRNBI VPR BB A% REMBIRHORE ARERIB S :

| | How fong 1s mry probation? Generally it #s 6 mouths.

| RARANES A | BRI TH,

i [ Tcam offer you 200,000 yuam a year. | That's a itle less than 1 expected.

| RAMEE R 20 7 RS, | SKHRF GNP T,

| What are your salary expectations? | Hopefuily, 120,000 yuan per year

|| PSR S B | SR 12 . B

, I'lutxanu.nmlhnwtbzdplmd 1 think vou'll find I'm worth that

L RTINS T % | BB 1 RN S 5 k).
Is that satisfactory? Yes, it 15 quite reasomable =
R . REHR.

I think you ace just the mam we want

This is really great news for me

360 /‘}J mww | ME——
. | Lexpect o be paid acconting to my abilities R A QHETBRIE LS.
HIF¥ AT hA), EIEE  tesec o getagood salary RARMEH —IFHSA.

WA, HEEMWRAERE 0 o MR
You will be in charge n(thz design of toys. mgmﬁnmﬂtf;ﬁ

*ﬂ'lﬁiﬁﬁ"zxﬂ' ) iﬂﬁ%%’ﬁ]ﬁ!‘éﬁﬁ The vice-president i in charge of product planning m‘.‘%”“fﬂﬁ”
TRiR) B 15 Rk, © wilhmy capecicace. SERUYEG -

With my experience, 1'd like to start at RMB 4000 per month.
Cifeihiel . RALES R H 8 4000 L AR 1
With my experience, ] can get a good salary. SEROVEH , RATTM— (7B AN E
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| A: What 1s your salary at present? A
+ B: My present pay is 100,000 Yoan per year.  B: ]
A: What are your salary expectations now?  A: (REUERTENBARSE
. B: Hopefully, 120,000 Yuan per year B
A That's 2 little more than we had planned. A
" B: 1 think you'fi find I'm worth that. B
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() If opportunity knocks, I will take it. {01 BL2 Kb, 2IRIER .
* knock RN “H1”, FTEMLAGRELLMFEMNASIES.

o I am capable and competent.
RCEEACH T, RABACRAERES ).
* competent ['kompitont] adj. BEREERY

©) How do you rate yourself as a professional? {F ol ¥ 4% H S LK FR?
* rate TERX BN, FH “VEE”. MW : We rate him as one of the best. FAi TiA
AR EZ —,

) Why did you leave your last job? f#hH 2 EF ¥ F—6 THEwR?
A: Why did you leave your last job? /5 A ZEHE F—r THER?
B: 1 feel i have reached the “glass ceiling” in my current job.

FIis HATH) TAEC LIk g 7 .

() What is your strongest trait? {5t K i%F SR fH 47

* trait [treit] 7. 45 &

A: What are your strongest traits? /75 &k 8945 S HA7
B: Helpfulness and caring. SR FEIAFISEOMBA

o What range of pay scale are you interested in ?

PR T O Rl B2 2 Kbl ?
* pay scale /& “FrX&A" BIFE. M : Are you familiar with our pay scale?
VREREIRAN I THE RIS 2

I feel I can make some positive contributions to your company in the future.
O REMRAKI S A A BT,
* contribution /& “FTHER” AIEE. N . To make our country stronger, everyone
should make their contributions. 24 7 iEFA M E R EHBRK, A ANERLiT
TR .
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© Can you sell yourself in two minutes? fFIEMPI 2 Ph) FIRIMHSG?
* sell yourself & “HIEHEFE" BIFE. M : You should try your best to sell yourself

in an interview. TEHEIAPRIIZR 2 HEIR B iR .

© What do you think you are worth to us? fRIASHEMRINFA F REAR?
A: What do you think you are worth to us? ¥REAINIRITRATE MHEVR?
B: With me, your company will have a bright future. HR7E, A A ELHRLE .

© How long would you like to stay with this company? 2 7EK 2 AR % S AR?
A: How long would you like to stay with this company? {RE1EA 7l iR %5 2 A2
B: I will stay as long as I can continue to learn and to grow in my field.

HERBEROI I BREZEIREK, RRSEEXE.

BRI ' BAZI

Do you work well under stress or pressure? Yes, [ think so. ‘

YRAEARSZ TAE Lo g ? wg, ®aTLL,
How would your colleagues describe you? They say Mr. Wu is a determined person.
R 1R 3 A eT T 2R 7 A TSR SRR PRI o
What personality traits do you admire? People who possess the “can do” spirit.
PRI SRR AR BN 7 “SCRRTEIUR” BN
How do you normally handle criticism? When we cool off, we will discuss it later.
AR ] B A S DE? REFRZT FREITE,
[ believe that silence 1s golden.
RIS
How do you handle your failure? [ am sure [ will be given a second chance.
VRIEFERTFH C BRI BAEERA B U 2BIERM R,
What gives you a sense of accomplishment”? Dnin.g my best job for your company.
2B SR B HBR A EIR NG .

What makes you frustrating in your work? Minds that are not receptive to new ideas.
ELES, HABLLIRPE? AREHESERT EARAARLE A

How do you handle conflict with I will try to present my ideas in a clear
colleagues? way.

VRS RSHE TP FiE?  RELIE MR AR R R K.
L2



Job Interview
- chavert

I am sure I can apply my experience to this pésitioﬁ.
AR RIS FTEXA T L.
“ T am sure I will be successful. BAHERAERD

....................................................................................................

-1 hope to demonstrate my ab111ty in my field. RABREAEXMT Jkﬁ?l” ﬁﬂ')ﬁ‘éﬁ o
1 am hoping to get an offer of a better position. ﬁlﬁx‘%ﬁﬁﬁﬁ—ﬁ}ﬁﬂmlﬁi o

l feel there is no opportunity for advancement. &3 ﬁ&ﬁ}l‘fﬁﬂ@ﬂ
- 1 feel that learning teamwork skill will be my major goal.

R SIH SRR IR RN EEH bro

- T will try to present my ideas in a clearer manner. &Euﬁrﬁ%ﬂ@mtﬂ&ﬂ@ﬁﬁ%
T will try my best to do it. RERPAE ML

\/ BB

: . THARE.

o BAEE, fRBASEAE.

. bW, NG —TACIE.

s REREELER E UL

: Come in, please. Have a seat. A
B
A
B
: What are your greatest strengths? A: YREH258507
B
A
B

: Good morning, Mr. Brown.
: Good moming. Please tell me about yourself.
: I love the feeling of driving on the road.

: RINHREERT, HEHEHE.

: BRARE CARE.

: REEEREN, ANBERESST
my perfectionism. Pl

: I think I’m detail-oriented and cautious.

: What are your greatest weaknesses?

W o W > ® O E

: Sometimes I am quite cdptious owing to



