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Abstract

Alongside the arrival of economic globalization and an era of
knowledge economy, China faces both challenges and opportuni-
ties that have not been encountered before. In early 2006, Presi-
dent George W. Bush said in his Policy Address that China is con-
sidered to be one of the chief competitors of the USA. As compe-
tition among countries becomes more and more intense, competi-
tion for general competitive advantages means competition for tal-
ent. Those who possess scientific, quality and adequate human
resources will be the winners. As China is a highly-populated
country, a shift from a large population nation to a nation of tal-
ents must be undergone before it can grasp the opportunities that
are set forth and win any serious competitions.

This book discusses the human resources development strate-
gies from the point of view of a country. Study of human re-
sources development strategies made by earlier scholars and practi-

tioners is made. Systematic comparisons of America, Japan and
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China in respect to the content, characteristics, results and theo-
ries of their human resources development strategies then follows.
The future human resources development strategies of China are
also considered. This book focuses on the study of the following
issues:

1. Study the visions, objectives and policies of the human re-
sources development strategies of America, Japan and China;

2. Analyze the merits and pitfalls of the human resources de-
velopment strategies of these countries;

3. Compare the outcomes of the applications of the human re-
sources development strategies of these countries so as to prove
their human resources development strategies;

4. With reference to the hints discovered through the above
studies, recommendations on the human resources development
strategies relevant to China are proposed for the purposes of turn-
ing China into a strong economy.

In general, human resources development strategies includes
visions, objectives, strategies and policies. Being a kind of strat-
egy, the human resources development strategies of a country
possesses the general characteristics of strategies. However, asa
country is a huge organization, its human resources development
strategies has a hidden characteristic. The purposes of this book
is to unveil this secret and conduct an in-depth study and analysis
of the human resources development strategies of these countries.

China is a densely-populated country. Human resources develop-
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Abstract

ment strategies plays an important role in its economic develop-
ment. The human resources development strategies of China
should undergo three stages: from a densely-populated country to
a country of human resources, then to a country of talent, and fi-
nally to a strong economy. Finally, China has to set up a series of
scientific policies for each of the stages, otherwise, we will not

be able to achieve our vision and objectives.
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