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1-1. Interview Guide

Richard: This is our last session, so we're
focusing on how to handle an interview.
Tony: That's good! I'm very nervous
about that.

Richard: First, everyone gets nervous.
Even the person interviewing you gets
nervous when going job hunting!

Tony: You mean it’s human? That's a re-
lief!

Richard: Second, dress according to the
industry standard for the position.

Tony: When | visit my friend who works
at Dell, | notice that the men wear short
sleeve shirts with no tie, and slacks. The
women wear either a skirt and top, or
slacks and blouse. It seems very casual.
Richard: For the interview, wear more
formal clothes. Match the colours care-
fully. This shows you take care of the de-
tails and care about your appearance.
Tony: | get it.... maybe a colourful scarf
or tie but otherwise quiet, navy or black.

Richard: Third, ask a friend to go over
this list of questions with you and pre-
pare answers.

Tony: Let me read it. “"Why did you
choose IT for a career?” “How long do
you think you’ll stay in one job before
wanting a promotion or a change?”
“How well do you get along with oth-
ers?” “Do you prefer taking or giving
direction?”Wow, good questions!
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Richard: Your answers help the inter-
viewer focus on your personality and
abilities.

Tony: | have to answer honestly, or my
probation won't go well.

Richard: Finally, after the interview, send
an email to the person thanking him or
her for their time.

Tony: You make it sound so easy!
Richard: The more practice you get,
the more you will realize that while the
person is interviewing you, you are also
interviewing the company.

Tony: That's right, | have a choice too.

| 187 A Rix

1. Second, dress according to the
industry standard for the position.

2. For the interview, wear more for—
mal clothes. Match the colours carefully.

3. Third, ask a friend to go over this
list of questions with you and prepare
answers.

4. Your answers help the interviewer
focus on your personality and abilities.

5. Finally, after the interview, send an
email to the person thanking him or her
for their time.
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1. This is our last session, so we're focusing on how to handle an
| interview. X2HEMNNEEF—#, RMNAMETEABENETHTER FE,
xr “EBEBHAEPE LA XMBBHNEETIUA “focus on” X

MFE, FIENFILARIEE “concentrate on”
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®HF “it's a (great) relief to do sth.” .

2. That's a relief! XL AR ’,
| i%ﬁﬁﬁ%%%ﬂﬁ@ﬁ,ﬁﬁﬂﬂ%ﬁﬁﬁ%ﬁ%,%M%%iﬁﬁt

You mean it's
human? That’s a relief!

Tony:

-2. Computer Hardware Engineel

Ken: This week we're hiring team mem-
bers for the Shanghai project. The team
leader is the hardware architect, and she
put in the personnel requisition for an-
other hardware engineer.

John:1want to be the part of the picture.
Ken: What experience have you had in
writing firmware for microcontrollers?
lohn: 1 have no experience. However, |
took courses in motherboard layout, of
course, and built integrated circuits in
the lab.

Ken: We need to set up a series of inte-

Richard:

First, every-
one gets nervous. Even
the person interviewing
you gets nervous when
going job hunting!
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grated circuits before the software team
members can design the operating sys-
tem.

John: May | ask what the purpose of the
project is?

Ken: There’s a high-end high-rise apart-
ment complex in Shanghai going up
next spring. The construction company
wants the elevators running in good syn-
chronicity. And finally we won the bid.
John: That's a real challenge! So the em-
bedded microcontrollers are very impor-
tant!

Ken: Yes. It's not quite robotics, but the
system has to respond quickly to several
demands that may appear in conflict,
and make decisions.

John: So your team has discussed other
solutions - such as, mixed signal micro-
controllers, or integrated analog compo-
nents?

Ken: Sounds like you understand the
concepts! But my question was: have
you worked with a team on this type of
hardware, or designed something like it
yourself?

John: No, but | researched embedded
chips for my fourth year paper and the
jury is out on how efficient they are in
the kind of system you're providing to
Shanghai.

Ken: We know that, and it could make
problems. So we need someone able to
jump quickly to another solution. | like
your honesty and your analytical ability,
so what do you say about starting Mon-
day?

John: | say sure!
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1. That’s a real challenge! LR

2. Sounds like you understand the WT 2 3K 1R
concepts! But my question was: have =252 5l dlEL
you worked with a team on this type of 5 7 FE Co il 24 47
hardware, or designed something like it
yourself?

3. | like your honesty and your ana- =R URAVINSE FIRAI M ARE 71, AP
lytical ability, so what do you say about = 27105 [ {E, RG0S EAME?
starting Monday?

4. | say sure! =E2 G|

1. And finally we won the bid. & FAMTFHRT -

RAFHARET A “win the bid” XF—FFRIL AR, AHNTREFRIEE “get
the bid” , BEIAIETILAE “kick the bid up” Fx “IEBHMES" .

2. That’s a real challenge! XiF 2 B B Hki% 1 |

REFHREMITIA “its achallenge” 3 “it's challenging” k3.

Ken: And finally we
won the bid.

John:That's a real chal-
lenge! So the embed-
ded microcontrollers
are very important!
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